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STATE OF NEVADA 
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

5587 Wa Pai Shone Avenue 
Carson City, Nevada  89701 

(775) 687-7678    FAX (775) 687-4911 
JOE LOMBARDO                            MICHAEL D. SHERLOCK 
      Governor                           Executive Director 
 
 

NOTICE OF WORKSHOP TO SOLICIT COMMENTS ON PROPOSED REGULATIONS 

The Commission on Peace Officer Standards and Training is proposing the adoption and or amendment of 
regulations pertaining to Chapter 289 of the Nevada Administrative Code. 

A workshop has been scheduled for 1:00 p.m. on Thursday, July 27, 2023, at the Bristlecone Convention 
Center, 150 6th Street, Ely, NV.  The purpose of the workshop is to solicit comments from interested persons on 
the following general topic(s) that may be addressed in the proposed regulations: 
 
 

TOPIC NAC REGULATION 

A. Continued discussion regarding the creation of an Executive 
Level Basic Certificate and its requirements. 
 

B. Continued discussion regarding the establishment of a new 
regulation pursuant to NRS 289.510 (1)(c)(6) which requires the 
POST Commission to adopt a regulation establishing 
“standards for an annual behavior wellness visit for peace 
officers to aid in preserving the emotional and mental health 
of the peace officer and assessing the conditions that may 
affect the performance of the duties by the peace officer.”   

 
C. Discussion regarding possible revisions to NAC 289.270 to 

update the requirements to qualify for an Executive Certificate.   

       New Regulation 
 
       
       New Regulation 
 
 
 
 
 
 
 
         NAC 289.270 

 
 
 

 

A copy of all materials for the meeting may be obtained by contacting Kathy Floyd, Standards Division Chief, at (775) 687-7678, ext.3335, Commission 
on Peace Officer Standards and Training at 5587 Wa Pai Shone Avenue, Carson City, Nevada 89701.  A reasonable fee for copying may be charged. 
 
This Notice of Workshop to Solicit Comments on Proposed Regulations has been sent to all listed meeting locations, all persons on the agency’s mailing 
list for administrative regulations, all Nevada law enforcement agencies, agency single points of contact and posted at the following: 

POST Administrative Office, Carson City 
Nevada State Library and Archives, Carson City 

http://post.nv.gov 
http://notice.nv.gov 
http://leg.state.nv.us 

Electronically Posted pursuant to NRS 241.020(4) 
 

NOTE: We are pleased to make reasonable accommodations for members of the public who are disabled and wish to attend the meeting.  If special 
arrangements for the meeting are necessary, please notify the Commission on Peace Officer Standards and Training at 5587 Wa Pai Shone Avenue, 

Carson City, Nevada 89701 or call Kathy Floyd at (775) 687-7678, Ext. 3335, no later than 2 working days prior to the meeting. 

http://post.nv.gov/
http://notice.nv.gov/




 
 

 
 

STATE OF NEVADA 
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

5587 Wa Pai Shone Avenue 
Carson City, Nevada  89701 

(775) 687-7678    FAX (775) 687-4911 
JOE LOMBARDO                            MICHAEL D. SHERLOCK 
      Governor                           Executive Director 
 

NOTICE OF PUBLIC MEETING (NRS 241) 
 

NOTICE IS HEREBY GIVEN THAT STARTING AT 1:00 P.M. ON THURSDAY, JULY 27, 2023, 
THE COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING WILL HOLD A 
WORKSHOP AND REGULARLY SCHEDULED MEETING AT THE BRISTLECONE 
CONVENTION CENTER, 150 6TH STREET, ELY, NV. 

The agenda will include the following items. The Commission, at their discretion, may take items out of 
order, combine two or more agenda items for consideration, and remove an item from the agenda or delay 
discussion relating to an item on the agenda at any time. A request to have an item on the agenda heard 
out of order shall be made to the Commission’s secretary prior to the commencement of the meeting. Prior 
to the commencement or conclusion of a contested case or a quasi-judicial proceeding that may affect the 
due process rights of an individual the Commission may refuse to consider public comment.  See NRS 
233B.126. 

I.  WORKSHOP 
 
1.   Call to Order 

 
2.   Roll call of Commission Members 

 
THE PURPOSE OF THE HEARING IS TO SOLICIT COMMENTS FROM INTERESTED 
PERSONS ON THE FOLLOWING TOPIC THAT MAY BE ADDRESSED IN FUTURE 
PROPOSED REGULATIONS (THIS WORKSHOP HAS BEEN PREVIOUSLY NOTICED 
PURSUANT TO THE REQUIREMENTS OF NRS CHAPTER 233B): 
 

TOPIC                 NAC  

A. Continued discussion regarding the creation of an Executive 
Level Basic Certificate and its requirements. 

 
B. Continued discussion regarding the establishment of a new 

regulation pursuant to NRS 289.510 (1)(c)(6) which requires the 
POST Commission to adopt a regulation establishing “standards 
for an annual behavior wellness visit for peace officers to aid 
in preserving the emotional and mental health of the peace 
officer and assessing the conditions that may affect the 
performance of the duties by the peace officer.”   

 
C. Discussion regarding possible revisions to NAC 289.270 to 

update the requirements to qualify for an Executive Certificate.   
 

 

       New Regulation 
 
       
       New Regulation 
 
 
 
 
 
 
 

         NAC 289.270 
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3. PUBLIC COMMENT.  The Commission may not take action 
on any matter considered under this item until the matter is 
specifically included on an agenda as an action item.

II. REGULARLY SCHEDULED MEETING AGENDA ITEMS
 
1. DISCUSSION, PUBLIC COMMENT AND FOR POSSIBLE ACTION.

a.  Approval of minutes from the May 4, 2023, workshop and regularly scheduled meeting. 
 
2. INFORMATION   Executive Director’s report. 

b.  Training Division 
c.  Standards Division – audit stats 
d.  Administration-Commissioner Re-Appointment – Deputy Chief Russ Niel, Tiffany Young 

 
3. FOR DISCUSSION ONLY 

Update on implementation of SB225
 
4. DISCUSSION, PUBLIC COMMENT AND FOR POSSIBLE ACTION. 

Continue discussion regarding the creation of an Executive Level Basic Certificate and its 
requirements.  Possible action may include the creation of language. 

 
5. DISCUSSION, PUBLIC COMMENT AND FOR POSSIBLE ACTION. 

Continued discussion regarding the establishment of a new regulation pursuant to NRS 
289.510 (1)(c)(6) which requires the POST Commission to adopt a regulation establishing 
“standards for an annual behavior wellness visit for peace officers to aid in preserving 
the emotional and mental health of the peace officer and assessing the conditions that 
may affect the performance of the duties by the peace officer.”  Possible action may 
include the creation of language. 

6. DISCUSSION, PUBLIC COMMENT AND FOR POSSIBLE ACTION. 
Discussion regarding possible revisions to NAC 289.270 to update the requirements to 
qualify for an Executive Certificate.  Possible action may include the creation of language.

 
7. DISCUSSION, PUBLIC COMMENT AND FOR POSSIBLE ACTION. 

Request from the Las Vegas Metropolitan Police Department for an Executive Certificate for their 
employee Captain Gregory Munson.  Possible action may include issuance or denial of the 
requested Executive Certificate.

8. PUBLIC COMMENTS 
The Commission may not take action on any matter considered under this item until the 
matter is specifically included on an agenda as an action item. 

9. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 
Schedule upcoming Commission Meeting  

10. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 
Adjournment. 
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POSTED AT THE FOLLOWING LOCATIONS: 

 

Commission on POST Administrative Office 
Carson City, NV  89701 

State Library, Archives and Public Records 
100 Stewart Street, Carson City 

http://post.nv.gov 
http://notice.nv.gov 
http://leg.state.nv.us 

 

 

Pursuant to NRS 241.020(2)(c), a copy of supporting materials for the meeting may be obtained by contacting POST Standards 
Division, at (775) 687-7678, ext. 3335, Commission on Peace Officer Standards and Training at 5587 Wa Pai Shone Avenue, 
Carson City, Nevada 89701. 

 

NOTE: We are pleased to make reasonable accommodations for members of the public who are disabled and wish to attend the 
meeting. If special arrangements for the meeting are necessary, please notify the Commission on Peace Officer Standards and 
Training at 5587 Wa Pai Shone Avenue, Carson City, Nevada 89701 or call Kathy Floyd at (775) 687-7678, Ext. 3335, no later 
than 2 working days prior to the meeting. 

 
 

http://post.nv.gov/
http://notice.nv.gov/
http://leg.state.nv.us/
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I.  WORKSHOP 
 
1.   Call to Order 

 
2.   Roll call of Commission Members 

 
 

 
THE PURPOSE OF THE HEARING IS TO SOLICIT COMMENTS FROM INTERESTED 
PERSONS ON THE FOLLOWING TOPIC THAT MAY BE ADDRESSED IN FUTURE 
PROPOSED REGULATIONS (THIS WORKSHOP HAS BEEN PREVIOUSLY NOTICED 
PURSUANT TO THE REQUIREMENTS OF NRS CHAPTER 233B): 
 
 
 

TOPIC NAC REGULATION 

A. Continued discussion regarding the creation of an Executive 
Level Basic Certificate and its requirements. 
 

B. Continued discussion regarding the establishment of a new 
regulation pursuant to NRS 289.510 (1)(c)(6) which requires the 
POST Commission to adopt a regulation establishing “standards 
for an annual behavior wellness visit for peace officers to aid 
in preserving the emotional and mental health of the peace 
officer and assessing the conditions that may affect the 
performance of the duties by the peace officer.”   
 

C. Discussion regarding possible revisions to NAC 289.270 to 
update the requirements to qualify for an Executive Certificate.   
 

 
3. PUBLIC COMMENT.  The Commission may not take action on 
any matter considered under this item until the matter is specifically 
included on an agenda as an action item. 

 

       New Regulation 
 
       
       New Regulation 
 
 
 
 
 
 
 

         NAC 289.270 

          
 

 





 
 
 
 
 
 
 
 
 

A. Continued discussion regarding the creation of an Executive Level Basic Certificate and its 
requirements. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 





 

Executive Level Category I Basic Certificate  
 
NAC 289.xxx–Executive Level Basic Certificate: 
 

1.  The Executive Director may award an executive level category I basic certificate to any 
peace officer who: 
a. Has been elected or appointed to the executive level position (NAC 289.047).  No 

more than two (2) active executive level basic certificates will be permitted per 
agency. 

b. Has met all standards of NAC 289.110 and hired by a Nevada Law Enforcement 
Agency; and 

c. Has a history of at least 5 consecutive years of employment as a peace officer; and 
d. The certification of the peace officer has not been revoked or suspended in any 

state; and 
e. The peace officer has satisfactorily completed, within 1 year of date of appointment, 

a training course that is approved by the Executive Director which consists of a 
minimum of 80 hours of training that satisfies the requirements established by the 
Commission pursuant to subsection 1 of NAC 289.300 in: 

(1) Abuse of older persons; 
(2) Child abuse and sexual abuse of a child; 
(3) Civil liability; 
(4) Classification and receiving of offenders; 
(5) Constitutional law; 
(6) Counter-terrorism and weapons of mass destruction; 
(7) Crimes against persons; 
(8) Crimes against property; 
(9) Cultural awareness; 
(10) Domestic violence, stalking and aggravated stalking; 
(11) Ethics in law enforcement;  
(12) Fire safety and use of emergency equipment; 
(13) Games offenders play; 
(14) Gangs and cults; 
(15) Juvenile law; 
(16) Laws relating to arrest; 
(17) Laws relating to correctional institutions; 
(18) Laws relating to drugs, including, without limitation, current trends in drugs; 
(19) Miscellaneous crimes; 
(20) Modern correctional philosophy; 
(21) Probable cause; 
(22) Public and media relations; 
(23) Records of offenders in institutions; 
(24) Rights of victims; 
(25) Search and seizure; 
(26) Searches of offender institutions; 
(27) Supervision of offenders; 
(28) Training concerning active assailants; and 
(29) Use of force 

https://www.leg.state.nv.us/NAC/NAC-289.html#NAC289Sec300


 

f. The peace officer passes the state certification exam with a score of at least 70 
percent; and  

g. The peace officer passes the state physical readiness examination for category I or 
the Cooper Standard for Law Enforcement or a physical readiness test approved by 
the employing agency. 

h. The peace officer must meet all requirements of Chapter 289 to maintain the basic 
certificate. 

i. Executive level basic certificate expires immediately upon separation as an executive 
with that agency. 

 
 
 
 
 
 
 
 
 
 
 
 



 
 

 
 
 
 

B. Continued discussion regarding the establishment of a new regulation pursuant to NRS 289.510 
(1)(c)(6) which requires the POST Commission to adopt a regulation establishing “standards 
for an annual behavior wellness visit for peace officers to aid in preserving the emotional 
and mental health of the peace officer and assessing the conditions that may affect the 
performance of the duties by the peace officer.”   

 
 
 
 
 

 
 
 
 
 
 
 
 
 

  

 
 

 

         
 
       
 
 
      
         
 
    
 
 
 
      
 
         

  

 





NRS 289.510  Peace Officers’ Standards and Training Commission: Powers and duties; regulations. [Effective 
January 1, 2023.] 
      1.  The Commission: 
      (a) Shall meet at the call of the Chair, who must be elected by a majority vote of the members of the 
Commission. 
      (b) Shall provide for and encourage the training and education of persons whose primary duty is law 
enforcement to ensure the safety of the residents of and visitors to this State. 
      (c) Shall adopt regulations establishing minimum standards for the certification and decertification, recruitment, 
selection and training of peace officers. The regulations must establish: 
             (1) Requirements for evaluations to be conducted during the recruitment and selection of peace officers, 
which must identify implicit bias on the part of a peace officer on the basis of race, color, religion, national origin, 
physical or mental disability, sexual orientation or gender identity or expression; 
             (2) Requirements for basic training for category I, category II and category III peace officers and reserve 
peace officers; 
             (3) Standards for programs for the continuing education of peace officers, including minimum courses of 
study and requirements concerning attendance, which must require that all peace officers annually complete not less 
than 12 hours of continuing education in courses that address: 
                   (I) Racial profiling; 
                   (II) Mental health, including, without limitation, crisis intervention; 
                   (III) The well being of officers; 
                   (IV) Implicit bias recognition; 
                   (V) De-escalation; 
                   (VI) Human trafficking; and 
                   (VII) Firearms. 
             (4) Qualifications for instructors of peace officers;  
             (5) Requirements for the certification of a course of training; and 
             (6) Standards for an annual behavioral wellness visit for peace officers to aid in preserving the emotional 
and mental health of the peace officer and assessing conditions that may affect the performance of duties by the 
peace officer. 
      (d) Shall, when necessary, present courses of training and continuing education courses for category I, category 
II and category III peace officers and reserve peace officers. 
      (e) May make necessary inquiries to determine whether the agencies of this State and of the local governments 
are complying with standards set forth in its regulations. 
      (f) Shall carry out the duties required of the Commission pursuant to NRS 432B.610 and 432B.620. 
      (g) May perform any other acts that may be necessary and appropriate to the functions of the Commission as set 
forth in NRS 289.450 to 289.680, inclusive. 
      (h) May enter into an interlocal agreement with an Indian tribe to provide training to and certification of persons 
employed as police officers by that Indian tribe. 
      (i) Shall develop and approve a standard curriculum of certified training programs in crisis intervention, which 
may be made available in an electronic format, and which address specialized responses to persons with mental 
illness and train peace officers to identify the signs and symptoms of mental illness, to de-escalate situations 
involving persons who appear to be experiencing a behavioral health crisis and, if appropriate, to connect such 
persons to treatment. A peace officer who completes any program developed pursuant to this paragraph must be 
issued a certificate of completion. 
      2.  Regulations adopted by the Commission: 
      (a) Apply to all agencies of this State and of local governments in this State that employ persons as peace 
officers; 
      (b) Must require that all peace officers receive training in the handling of cases involving abuse or neglect of 
children or missing children; 
      (c) Must require that all peace officers receive training in the handling of cases involving abuse, neglect, 
exploitation, isolation and abandonment of older persons or vulnerable persons; and 
      (d) May require that training be carried on at institutions which it approves in those regulations. 
      (Added to NRS by 1999, 2421; A 2001, 1730; 2009, 2449; 2015, 831; 2019, 1009, 3495, 4462; 2021, 551, 574, 
950, effective January 1, 2023) 
 

https://www.leg.state.nv.us/nrs/NRS-432B.html#NRS432BSec610
https://www.leg.state.nv.us/nrs/NRS-432B.html#NRS432BSec620
https://www.leg.state.nv.us/nrs/nrs-289.html#NRS289Sec450
https://www.leg.state.nv.us/nrs/nrs-289.html#NRS289Sec680
https://www.leg.state.nv.us/Statutes/70th/Stats199915.html#Stats199915page2421
https://www.leg.state.nv.us/Statutes/71st/Stats200112.html#Stats200112page1730
https://www.leg.state.nv.us/Statutes/75th2009/Stats200924.html#Stats200924page2449
https://www.leg.state.nv.us/Statutes/78th2015/Stats201508.html#Stats201508page831
https://www.leg.state.nv.us/Statutes/80th2019/Stats201906.html#Stats201906page1009
https://www.leg.state.nv.us/Statutes/80th2019/Stats201920.html#Stats201920page3495
https://www.leg.state.nv.us/Statutes/80th2019/Stats201925.html#Stats201925page4462
https://www.leg.state.nv.us/Statutes/81st2021/Stats202105.html#Stats202105page551
https://www.leg.state.nv.us/Statutes/81st2021/Stats202105.html#Stats202105page574
https://www.leg.state.nv.us/Statutes/81st2021/Stats202108.html#Stats202108page950


Kathy Floyd 

From: 
Sent: 
To: 
Subject: 

Hi Kathy, 

Rodriguez, Mariana < Mariana.Rodriguez@lcb.state.nv.us> 
Tuesday, May 2, 2023 3:20 PM 
Kathy Floyd 
RE: R190-22 

I hope you're doing well! Thank you for the language you provided below. Unfortunately, it does not appear that the 
language you submitted conforms to the intent of NRS 289.Sl0(l)(c)(G). The statute requires that the Commission adopt 
a regulation that establishes the standards for a behavioral wellness visit for peace officers. However, your language 
does not establish any standards. 

Some examples for such standards may include: (1) how long the visit needs to last; (2) who conducts the visit; (3) the 
qualifications of the person conducting the visit, such as a psychologist or doctor, etc.; or (4) what subjects the visit will 
cover, such as suicide prevention or stress management. 

If you could please send some language along those lines, that would be great. It might be helpful for you to consult with 
your AG about what language might conform to the requirements of the statute. 

Thank you, 

Mariana 

ATTENTION 
The information contained in this message is a confidential communication from the Nevada Legislative Counsel Bureau. It is 
intended to be read only by the person or entity to whom it is addressed or by the designee of such person or entity. If the reader of 
this message is not the intended recipient, you are on notice that distribution of this message in any form is strictly prohibited. 

If you have received this message in error, please immediately notify the sender and/or the Legal Division of the Legislative Counsel 
Bureau by telephone at (775) 684-6830 and delete or destroy any copy of this message as well as any attachments. 

From: Kathy Floyd <kfloyd@post.state.nv.us> 
Sent: Thursday, April 27, 2023 4:07 PM 
To: Rodriguez, Mariana <Mariana.Rodriguez@lcb.state.nv.us> 
Cc: Michael D. Sherlock <msherlock@post.state.nv.us> 
Subject: RE: R190-22 

I You don't often get email from kfloyd@post.state.nv.us. Learn why this is important 

Hi Mariana! 

In further discussion, we are thinking language such as this would be a better fit: 

The employing agency shall implement an annual behavioral health wellness check in which must include, without 
limitation, an annual check in for each officer, such as peer support programs, suicide prevention, psychological services, 
stress management and employee assistance programs to aid in preserving the emotional and mental health of the 
peace officer and assessing conditions that may affect the performance of duties by the peace officer. 

We don't want to put language out there that agencies will misinterpret and think we are mandating these 
programs. Our goal is to provide these programs as examples to give them options. 
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“The employing agency shall implement a behavior wellness visit for all POST cer�fied peace officer 
personnel on staff. Each officer must par�cipate in a visit at least once each calendar year. 
 
The purpose of the visit shall be the providing of support and improving the officer’s overall well-being 
or a program intended to provide psychoeduca�onal sessions for sworn officers.  
 
The annual visit is defined as a behavior health visit which is virtual or in person, in a group se�ng or 
individual se�ng,  while being officer-centric and should be used to: 
 

1) increase the officer’s knowledge about mental health concerns by providing educa�on and 
 

2) reduce concerns about confiden�ality by providing opportuni�es for a confiden�al se�ng to 
discuss mental health and mental health concerns and 

 
3) reduce s�gma about mental health issues by providing an opportunity to obtain accurate 

informa�on and support and 
 

4) increase exposure and comfort to qualified mental health professionals thereby increasing 
access to appropriate care should the officer need help or support in the future. 

 
A leter confirming atendance for each officer that atended the visit should be kept on file by the 
agency.  This leter shall be made available to both the officer and the Chief Execu�ve of the agency or 
the officers Commanding Officer upon comple�on.  ADA requirements and confiden�ality restric�ons 
shall apply to these visits.  Informa�on disclosed by a peace officer shall be privileged and shall not be 
used against them unless the informa�on is required to be reported under mandatory repor�ng laws. 
 
The annual visit should not include personal assessment, evalua�ons or diagnos�cs or violate peace 
officer rights in other ways or violate any provision of the ADA” 
 
 
 
 
 



Currently, five states have mandated wellness visit legislation: Connecticut, Illinois, Maryland, 
Missouri, Nevada, and Oregon. It is important to note that the laws vary considerably in terms of 
who provides the service, how often the service is offered, the intended purpose of the visit, the 
visit focus (for officer wellness v. agency), and whether or not the visit is evaluative or wellness 
focused. BUT, in a recent survey of 87 mental health professionals that are actively involved in 
conducting these types of visits, researchers (Panza, Kelly & Walsh) consolidated available 
evidence and provided a definition and intended purposes of the visits that can be used as a 
guide. 

What is a behavioral health wellness visit? 
There are currently two possible definitions: 
A confidential, periodic (often annual), scheduled visit with a qualified mental health 
professional for the purposes of providing support and improving the officer’s overall well-being 
(Panza, Kelly & Walsh, in progress) 

A program intended to provide individual, private, and confidential periodic psychoeducational 
sessions for sworn officers, administrators, and/or support personnel (Inwald & Panza, 2022) 

What are the barriers to behavioral health treatment for officers? 
Researchers (Jetelina et al., 2020; Casas & Benuto, 2021) have shown there are four main 
barriers that prevent officers from seeking treatment for mental health conditions: 1) lack of 
knowledge about mental health, 2) concerns about confidentiality of the services, 3) stigma, 4) 
the idea that mental health professionals will not understand them/the job. 

What are the purposes of a behavioral health wellness visit and how does it reduce barriers 
to treatment for officers? 
A behavioral health wellness visit is an officer-centric service and should be used to 1) increase 
their knowledge about mental health concerns by providing education, 2) reduce their concerns 
about confidentiality by providing a confidential setting to discuss mental health and mental 
health concerns, 3) reduce stigma about mental health issues by providing an opportunity to 
obtain accurate information and support, 4) increase exposure and comfort to qualified (licensed, 
culturally competent) mental health professionals thereby increasing access to appropriate care 
should the officer need help or support in the future. 

Who should conduct the visits? 
Researchers (Panza, Kelly & Walsh) recommend that visits be conducted by a licensed mental 
health professional (i.e., Psychologists, Licensed master’s level clinicians: LPC, LCSW, LMFT) 
that can demonstrate cultural competency with police and public safety psychology via 
appropriate education, training, experience, and exposure to the culture. In their survey of 
providers, over 70% of providers conducting wellness visits were doctoral-level Psychologists 
due to their unique education, training, experience, and specialization in Police and Public Safety 
Psychology. 

IACP



What is the outcome of the visit? 
Researchers recommend that the only information reported back from the visit and kept on file 
for the agency should be a letter confirming attendance for each officer that attends a visit. This 
will ensure that the visit is officer-oriented and confidential.  
 
What is NOT a behavioral health wellness visit? 
Based on available evidence, Psychologists agree that a wellness visit should not be evaluative or 
targeted. It should not be used as a tool to identify or weed out “problem” officers or make 
fitness for duty referrals. Wellness visits are more akin to preventative education and should 
NOT be: 

• A broadly focused psychological evaluation with formal testing and findings reported 
back to the agency. 

• A fitness for duty or fitness for duty-esque evaluation with findings that can impact a 
person’s career. 

• A clinical intake session focused on diagnostic screening or assessment. 
• A therapy session. 
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Department of Administrative Services 
500 S Grand Central Pky 6th Fl • Box 551712 • Las Vegas NV 89155-1712 

(702) 455-3530 • Fax (702) 455-3558 

Les Lee Shell. Deputy County Manager • Jeanine D'Errico, Director • Daniel Giraldo, Assistant Director 

July 18, 2022 

Nevada Commission on Peace Officers Standards and Training 
5587 Wa Pai Shone Avenue 
Carson City, NV 89701 
Attention: Chief Kathy Floyd, Standards Division 
By email to: kfloyd@post.state.nv.us 

Dear Chief Floyd: 

Clark County would like to offer the following comments in connection with the Workshop 
scheduled at the forthcoming Commission meeting to discuss proposed regulations to 
implement Assembly Bill 336 (2021). 

The Commission's proposed language states: '7he employing agency shall implement an 
annual behavior wellness program for each of its officers to aid in the preserving of the 
emotianal and mental health of its officers and asserting conditions that may affect the 
performance of duties by its officers." 

Comment 1: Please consider changing the language from "annual behavioral wellness program 
for each of its offers" to "annual behavioral wellness visit." Assembly Bill 336 mandated POST to 
establish standards for a "visit", not an entire program. We respectfully request this change to 
align with the language used throughout Assembly Bill 336. 

Comment 2: Please consider adopting specific standards for these visits. During the legislative 
session, Clark County raised concerns about whether these visits would be considered 
confidential and what type of visit would be required. It was clear from the AB336 hearings that 
the bill sponsor believed that these details would be deferred to the regulations to be 
developed by POST. Specifically, we request that POST consider the following: 

• Require the visit to be held confidential and only disclosed to the employing agency's 

risk management division if the provider finds the employee poses a risk of harm to 
themselves or to others. 

• Define the recordkeeping requirements for each employing agency. 

• Set the minimum standards for the visit described in Assembly Bill 336. We request that 

POST define which types of providers may conduct these visits, may they be conducted 
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specialized training specific to the mental health needs of peace officers working in 

multiple law enforcement settings or as first responders. 

• Define whether the visit is mandatory, whether the peace officer may refuse to attend 

the examination, and if so, the employing agency's responsibilities upon receipt of that 
refusal. 

We appreciate POST's attempt to accommodate for variance in local government programs 
statewide. However, setting specific yet minimum standards in the areas noted above will help 
to promote consistency across all of our programs and insure against different levels of 
implementation across the State. We strongly encourage POST to consider addressing these 
issues and are willing to participate in further discussion along with our local government 
colleagues. 

Please do not hesitate to contact me directly with any further questions. I may be reached via 
email to Joanna.Jacob@ClarkCountyNV.gov or by phone at (702) 455-2739. 

Very truly yours, 

~ a Jacob 
~~'±.nment Affairs Mana·ger 



July 19, 2022 

Nevada Commission on Peace Officers Standards and Training 
5587 Wa Pai Shone Avenue 
Carson City, NV 89701 

RE: NAC Regulation 289.190 

Dear Commission Members, 
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The Nevada Association of Counties (NACO), the statewide association representing 
Nevada's Counties would like to provide input on the proposed regulations to implement 
Assembly Bill (AB) 336, from the 2021 session of the Nevada Legislature. We thank the 
Commission for the opportunity to provide perspective, sharing the goal of the commission 
members to implement the intent, and spirit of AB 336. 

NACO would like to bring to the Commission's attention a letter submitted by Clark County 
and offer our support. NACO echoes the comments outlined in the letter they submitted, 
specifically around the language that mandates an "annual behavioral wellness program." 
NACO believes the intent of this legislation is to establish standards for wellness and 
behavioral health visits and we concur with Clark County's recommendation that language 
in the regulation be changed to reflect that. 

We also encourage the commission to review the suggestions submitted by Clark County, 
especially around confidentiality, the setting of minimum standards and clarifying if a visit 
can be refused by a peace officer and any subsequent responsibility that an employing 
agency would have as a result. 

Thank you, again, for the opportunity to provide input. We encourage Commission 
members to fully review the language and intent of AB 336 as they craft and adopt the 
corresponding regulation. 

Should any Commission members have additional questions, or follow up, please do not 
hesitate to contact me directly. 

Sincerely, 

Vinson W. Guthreau 
Executive Director 



Overview 

Table 1. Continuum of law enforcement mental health and wellness programs 

Components BPD CMPD DPD IMP□ LVMPD LASO MNPD MPD SAP□ TPD Cop2Cop 
Recruitment, hiring, and screening for 

X X X X X X mental wellness 

Training academy resiliency and self-
X X X X X X X X care 

In-service training on mental wellness 
X X X X X X X X X X X topics 

• Suicide prevention X X X X X X X X X X X 

• Resilience and self-care X X X X X X X X X X 

• Supervisor training as front-line 
X X X X mental health first aid 

Mentorship programs X 

Early warning systems X X X X X 

Critical incident response teams X X X X X X X X X X X 

• Debriefing protocol X X X X X X X X X X 

Peer support programs X X X X X X X X X X 

Behavioral health and wellness units X X X X X X X 

• Counseling (finances, family, career) X X X X X X X X X X X 

• Referrals for services X X X X X X X X X X X 

• Domestic violence X X X X X X X 

• Substance abuse X X X X X X X X X X X 

Chaplaincy role X X X X X X X X 

Psychological counseling (internal) X X X X X X X X X 

Psychological counseling (external) X X X X X X X X 

• Employee assistance program X X X X X X X 

• Treatment (residential and 
X X X X X X X X X nonresidential) 

• Recurring mental health checks X X X X X 

• Mandatory counseling following X X X X X X X X X X X 
critical incident 

• Eye movement desensitization and 
X X X X reprocessing therapy 

• Officer crisis care and support (injury, 
X X X X X X X X X X X illness, line-of-duty deaths, etc.) 

• Military support-deployment and X X X X X reintegration 

• Retired officers X X X X X X X X 

• Spousal support, healthy families, or 
X X X X X X X X X Family Day 

• Therapy animals (dogs, cats, horses, 
X goats) 



STATE OF CONNECTICUT 
DEPARTMENT OF EMERGENCY SERVICES AND PUBLIC PROTECTION 

To: 

From: 

Date: 

Subject: 

Police Officer Standards and Training Council 
Connecticut Police Academy 

GENERAL NOTICE 20-11 

Ch ief Law Enforcement Officers 
Training Officers 
Protective Services 
Resident Troopers 

Karen Boisvert i b 
Academy AdmiJ'Krator 

November 23, 2020 

Guidance Document regarding periodic mental health wellness checks pursuant 
t o the Legislative Ju ly Special Session, Pub lic Act No. 20 - 1 (House Bill No. 
6004). 

At the November 12, 2020 regular meeting, the Police Officer Standards and Training Council 
adopted writt en gu idance language to assist Law Enforcement Units concerning periodic ment al 
health wellness checks pursuant to the Legislative July Specia l Session, Public Act No. 20 - 1 
(House Bill No. 6004). 

The attached gu idance document concerning periodic mental health wellness checks will 
provide: 

Section 1: Scope 
Section 2: Purpose 
Section 3: Procedure 
Section 4: Definitions 
Section 5: Confidentiality 

Questions or comments may be directed to my attention either by e-mail 
Karen.boisvert@ct .gov or phone 203 - 427 - 2601. 

KB/kb 

CALEA Internationally Accredited Public Safety Training Academy 
285 Preston Avenue • Meriden, Connecticut 06450-4891 

An Affirmative Action/Equal Employment Opporlunity Employer 
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Mental Health Guidance Policy
Public Act No. 20 – 1

Police Officer Standards and Training Council Guidance Policy
Mental Health Wellness Checks

In accordance with July Special Session, Public Act No. 20-1
Revised

Section 1. Scope

The scope of this policy is in accordance with the provisions of (HB6004), the Police Officer
Standards and Training Council, and in partnership with Connecticut’s municipal and state law
enforcement agencies, supporting initiatives aimed at maintaining and improving mental,
physical and the spiritual health of Connecticut sworn law enforcement officers. This policy
seeks to implement the aforementioned mandate while removing the stigma associated with
treatment for the impacts of critical incidents, acutely stressful events, and adverse experiences
associated with the duties of police officers. POSTC or (your Department) values its officers
and has a vested interest in assisting officers in maintaining their health and wellness.

Section 2. Purpose

Periodic mental health wellness checks have existed for law enforcement officers for many
years. In accordance with Section 16 of the Police Accountability Bill, (HB6004), it is
recommended that a broad scope of officer wellness, not exclusive to PTSD be part of a mental
health wellness check performed every (5) years of P.O.ST.C. certified law enforcement
officers. While P.T.S.D. is a concern for law enforcement officers, prevalent data suggest that
issues such as substance abuse, depression, family issues, and suicide are also impactful on
an officer’s life and are mental health concerns that need to be assessed in the wellness
checks.

Section 3. Procedure
Every (5) years, and under the direction of the Chief Executive Officer or Chief of Police, of each
respective department, shall ensure that sworn officers must participate in a mental health
wellness check. Individual respective departments may determine the number of officers to
participate in the wellness checks each year, ensuring that officers are screened every (5)
years. (It is recommended that the departments cycle through their officers at a rate of 20% of
their personnel each year, accomplishing a rolling (5) year cycle).

The mental health checks shall consist of an approximately 45 minute scheduled meeting that
would explore an officers overall “mental health wellness”. This assessment shall identify, if any,
issues that may require further treatment and/or evaluation. If so appropriate referrals shall be
made to relevant resources. These wellness checks shall be performed by a Board Certified
Psychiatrist
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Mental Health Guidance Policy
Public Act No. 20 – 1

A final report prepared by the evaluator shall include information pertaining to an officer’s
attendance and participation in the wellness check, and shall be made available to both the
Officer and the Chief of Police upon completion. These reports shall contain no clinical
information, A.D.A requirements and confidentiality restrictions shall apply to these visits. It is
essential that officers feel confident that the process is confidential and their well-being is of a
paramount concern for the evaluation.

In the event that an evaluator determines that an officer is a danger to themselves or the public,
a report will be immediately sent to the Chief of Police delineating those concerns. In those
instances, the Chief of Police shall make a determination as to whether a comprehensive fitness
for duty evaluation shall be performed and what measures will be taken to place the officer in a
modified duty assignment. The subject of confidentiality limits are outweighed by a concern for a
danger to one’s self, a danger to others, elder and child abuse, involvement with criminal
activity, or where information is divulged that would require a mandatory fitness for duty
evaluation.

Section 4. Definitions

P.O.S.T.C. - Police Officer Standards and Training Council

P.T.S.D. - Post Traumatic Stress Disorder

Board Certified Psychologist/Psychiatrist - A licensed professional certified by the American
Board of Psychology.

Section 5. Confidentiality

Mental health services are normally confidential, and the agency will not normally be notified if
an employee seeks voluntary treatment beyond the scope of the mental health checks, but
some exceptions to confidentiality exist. These exceptions include, but are not limited to
expressions of an intent to hurt one’s self, expression of an intent to hurt others, elder or child
abuse, or involvement in criminal activity, or other information divulged that would require a
fitness for duty evaluation.



Illinois Law Enforcement Training and Standards Board 

JB Pritzker, Governor 
Keith Calloway, Interim Executive Director 

MENTAL HEALTH SCREENING RECOMMENDATIONS 

Phone: 217 /782-4540 
Fax: 217/524-5350 

TDD: 866-740-3933 

Public Act 101-652 requires the Board to establish statewide standards for minimum 
standards regarding regular mental health screenings for probationary and permanent police 
officers, ensuring that counseling sessions and screenings remain confidential. In response, the 
Board has approved the following recommendations: 

A. All law enforcement agencies should perform a psychological evaluation on newly hired 
recruit officers. This evaluation should contain a battery examination of several 
characteristics. This evaluation should focus on personality traits that support resiliency 
to the adverse environment that law enforcement responds to. Assessment protocols will 
focus on assessment tools to assess the overall resiliency of officers so as to take a 
proactive response to the psychological health of the law enforcement community. It is a 
well-documented reality that law enforcement are up to 4 times more likely to die by 
suicide then in the line of duty. vVhile there are many options that serve this purpose, 
agencies should conduct this examination to the extent of their available resources. 

B. Agencies should screen new recruit officers while they attend the basic academy, 
specifically at the beginning and end of their training. This screening should identify the 
general growth and development of the recruit. If concerns are raised as to the health of 
the recruit, more specific testing and education on officer resiliency is recommended. 
These screening tools are a natural process to the development of systems within law 
enforcement to reduce the negative impact oflateral trauma and chronic hypervigilance. 

C. Agencies should screen all officers at least once annually to evaluate the overall health of 
the agency. These annual screenings should be general and brief but allow for more 
detailed questions to be asked if certain metrics are displayed, such as a majority or 
substantial number of responses indicating the negative impact of lateral trauma, signs 
of depression/PTSD, or other negative outcomes related to the officer's career. 

D. Knowing the well documented negative impact of the stress of law enforcement are 
exposed to, instances where the overall health of the agency is a concern, programs, 
training, and in more intense situations; Critical Incident Stress Management 
(CISM)/counselors or counseling options should made available to the officers. All 
officers should be encouraged to attend sessions with a CISM/ counselor and there 
should be no stigma, negative outcome, financial burden, socially, or professionally, for 
attending a counseling session. 

4500 South 6th Street Road • Room 173 • Springfield, IL 62703 
Printed on R ecycled Paper 



E. In the course of any mental health screening, confidentially is to remain paramount. 
Responses to all screening questions shall remain anonymous/confidential when 
conducted internally by the employing agency. These screenings should not be used for 
any fitness or promotional matters. In the event that the screening of any single officer 
reveals items of serious concern, the agency may not attempt to ascertain the identity of 
the responding officer. 

F. Agencies should consider partnering with a third-party to conduct these screenings. 
Agencies should also consider partnering with a third-party vendor to provide overall 
follow up of trends that may be identified by the screening outcomes to improve officer 
wellness and wellness of the agency. The role of a third-party screening entity allows for 
greater confidentiality and trust, therefore increasing the likelihood of accurate and 
thorough responses. 

The Board believes that these screening measures will better allow police agencies to 
understand the health of their new and experienced officers as they move through their career 
and will help identify trends and concerns that are present within an agency. These 
recommendations will also allow specific officer concerns to be identified and addressed by 
third-party screeners who can preserve the highest degree of confidentiality and assist officers 
to better serve their communities. 

(Initial Draft - September 2021) 



Title XXXVIII CRIMES AND PUNISHMENT; PEACE OFFICERS AND PUBLIC 
DEFENDERS 

Chapter 590 

< > Effective - 28 Aug 2021

 590.192.  Critical incident stress management program, purpose — services to be provided — 
requirements — confidentiality of information — fund created, use of moneys. — 1.  There is 
hereby established the "Critical Incident Stress Management Program" within the department of 
public safety.  The program shall provide services for peace officers to assist in coping with 
stress and potential psychological trauma resulting from a response to a critical incident or 
emotionally difficult event.  Such services may include consultation, risk assessment, education, 
intervention, and other crisis intervention services provided by the department to peace officers 
affected by a critical incident.  For purposes of this section, a "critical incident" shall mean any 
event outside the usual realm of human experience that is markedly distressing or evokes 
reactions of intense fear, helplessness, or horror and involves the perceived threat to a person's 
physical integrity or the physical integrity of someone else. 

2. All peace officers shall be required to meet with a program service provider once every
three to five years for a mental health check-in.  The program service provider shall send a 
notification to the peace officer's commanding officer that he or she completed such check-in. 

3. Any information disclosed by a peace officer shall be privileged and shall not be used as
evidence in criminal, administrative, or civil proceedings against the peace officer unless: 

(1) A program representative reasonably believes the disclosure is necessary to prevent harm
to a person who received services or to prevent harm to another person; 

(2) The person who received the services provides written consent to the disclosure; or

(3) The person receiving services discloses information that is required to be reported under
mandatory reporting laws. 

4. (1)  There is hereby created in the state treasury the "988 Public Safety Fund", which shall
consist of moneys appropriated by the general assembly.  The state treasurer shall be custodian 
of the fund.  In accordance with sections 30.170 and 30.180, the state treasurer may approve 
disbursements.  The fund shall be a dedicated fund and moneys in the fund shall be used solely 
by the department of public safety for the purposes of providing services for peace officers to 
assist in coping with stress and potential psychological trauma resulting from a response to a 
critical incident or emotionally difficult event pursuant to subsection 1 of this section.  Such 
services may include consultation, risk assessment, education, intervention, and other crisis 
intervention services provided by the department to peace officers affected by a critical 
incident.  The director of public safety may prescribe rules and regulations necessary to carry out 
the provisions of this section.  Any rule or portion of a rule, as that term is defined in section 
536.010, that is created under the authority delegated in this section shall become effective only 

Missouri

https://revisor.mo.gov/main/PageSelect.aspx?chapter=590
https://revisor.mo.gov/main/PrevSection.aspx?section=590.192&bid=50156
https://revisor.mo.gov/main/NextSection.aspx?section=590.192&bid=50156
https://revisor.mo.gov/main/OneSection.aspx?section=30.170
https://revisor.mo.gov/main/OneSection.aspx?section=30.180
https://revisor.mo.gov/main/OneSection.aspx?section=536.010
https://revisor.mo.gov/main/OneSection.aspx?section=590.192#BOTTOM


if it complies with and is subject to all of the provisions of chapter 536 and, if applicable, section 
536.028.  This section and chapter 536 are nonseverable and if any of the powers vested with the 
general assembly pursuant to chapter 536 to review, to delay the effective date, or to disapprove 
and annul a rule are subsequently held unconstitutional, then the grant of rulemaking authority 
and any rule proposed or adopted after August 28, 2021, shall be invalid and void. 

  (2)  Notwithstanding the provisions of section 33.080 to the contrary, any moneys remaining 
in the fund at the end of the biennium shall not revert to the credit of the general revenue fund. 

  (3)  The state treasurer shall invest moneys in the fund in the same manner as other funds are 
invested.  Any interest and moneys earned on such investments shall be credited to the fund. 

-------- 

(L. 2021 S.B. 26 merged with S.B. 53 & 60 merged with S.B. 57) 

 

https://revisor.mo.gov/main/OneChapter.aspx?chapter=536
https://revisor.mo.gov/main/OneSection.aspx?section=536.028
https://revisor.mo.gov/main/OneChapter.aspx?chapter=536
https://revisor.mo.gov/main/OneChapter.aspx?chapter=536
https://revisor.mo.gov/main/OneSection.aspx?section=33.080
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CHAPTER ................................................ . 

AN ACT 

Relating to mental health wellness policies. 

Be It Enacted by the People of the State of Oregon: 

SECTION 1. (1) As used in this section, "law enforcement agency" means: 
(a) A city or municipal police department. 
(b) A county sheriff's office. 
(c) The Oregon State Police. 
(d) A police department established by a university under ORS 352.121 or 353.125. 
(2) A law enforcement agency shall establish a mental health wellness policy for ad­

dressing issues related to the mental health wellness of law enforcement officers employed 
by the agency. 
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Tina Kotek, Speaker of House 

Bev Clarno, Secretary of State 
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Phone: 503-823-0000 Non-Emergency: 503-823-3333 1111 S.W. 2nd Avenue, Portland, OR 97204

More Contact Info (http://www.portlandoregon.gov//police/article/492458)

Police Bureau
Sworn to protect. Dedicated to serve.

0500.00 Portland Police Bureau Wellness Program

0500.00 Portland Police Bureau Wellness Program 

Refer:

ORS 181A.832, Mental health wellness policies for law enforcement agencies

DIR 0240.00, Employee Assistance Program

DIR 0280.00, Fitness Room

DIR 0305.00, Active Bystandership, Intervention, and Anti-Retaliation

DIR 0316.00, Drug, Alcohol, and Tobacco-Free Workplace

DIR 0410.00, Injuries/Occupational Illness/Disability/LOS

Definitions:

Wellness: A state of being physically, mentally, emotionally, socially, and financially healthy. 

Wellness Training: Activities include, but are not limited to, physical exercise, meditation, mental health services, and wellness-related

educational opportunities.  

Policy:

1. The Portland Police Bureau recognizes that the wellness of its members is essential and is committed to fostering a culture of wellness

to best serve its members, their families, and the community. Increased member wellness can lead to better decision-making, community

interactions, and safety, which leads to increased wellness in the community.   

2. This Directive establishes the Portland Police Bureau Wellness Program.  The goal of the program is to enhance the physical, mental,

emotional, social, and financial health for all Bureau members while increasing organizational wellness, excellence, and efficiency. 

3. The Wellness Program strives to increase readiness and resiliency, enhance morale, increase productivity, reduce sick leave use, and

increase job and life satisfaction. The Bureau is committed to providing wellness-related training, resources, and opportunities for

members, and paid Wellness Time in accordance with this directive.   

Procedure:

1. The Wellness Program.

1.1.   The Bureau shall maintain a Wellness Program and designate, at minimum, a sworn officer as Wellness Program Coordinator

to develop wellness-related training, refer members to wellness resources, and provide wellness-related educational opportunities. 

The Bureau shall strive to build a Wellness Unit staffed with both sworn and professional staff to optimize wellness for all members.

1.2.   The Wellness Program Coordinator shall oversee the Wellness Time program and Wellness Training, review, document, and

approve organized wellness initiatives, and coordinate with RU Wellness Committees and the Employee Assistance Program (EAP)

to offer services to all Bureau members.

1.3.   The Wellness Program shall periodically submit a report to the Chief of Police outlining Wellness Program project goals and

measurable outcomes to evaluate efficacy. 

1.4.   Wellness Committees.

1.4.1.      Each RU shall establish and maintain a Wellness Committee to represent all of its sworn and professional staff to

coordinate with the Wellness Program and develop a Standard Operating Procedure (SOP) regarding scheduling and approving

Wellness Time.



1.5.   Wellness Program Objectives.

1.5.1.      The Wellness Program aims to increase member and community wellness by:

1.5.1.1.            Increasing member resilience in response to physical injury and potentially reducing injury-related leave.

1.5.1.2.            Increasing member resilience in response to emotional injury, stress, and trauma.

1.5.1.3.            Improving member morale and building a culture of community and wellness within the Bureau and within

the larger Portland community.

1.5.1.4.            Increasing safety and trust in the community through improving member decision-making, communication,

and community interactions.    

2. Wellness Time.

2.1.   General Guidelines.

2.1.1.      Members shall be granted 4 hours per week, in any combination of 60 or 90 minute sessions, (Wellness Time) for

Bureau-approved wellness activities during the member’s workweek during paid work hours. 

2.1.1.1.            RU managers or their designee may approve sessions longer than 90 minutes at their discretion.

2.1.2.      Wellness Time is not accrued and unused hours cannot be banked or carried over to the following week.

2.1.3.      The Wellness Time allotted includes time for changing clothes, showering, and the wellness activity.

2.1.4.      Wellness Time shall only be used for activities that directly impact member wellness and is available pursuant to the

operational needs of the Bureau and is subject to cancellation and/or rescheduling.   

2.2.   Cancellation.

2.2.1.      Any supervisor may cancel Wellness Time at their discretion based on the operational needs of the Bureau and shall

communicate both the beginning and the end of the cancellation period to the members they supervise and to the Wellness

Coordinator.

2.3.   Participation.

2.3.1.     All Bureau members, both professional staff and sworn members, are encouraged to participate in Wellness Time.

2.3.2.     Member participation is voluntary.

2.3.3.     Participating members should consult their doctor regarding any prior or existing medical conditions or limitations that

put them at risk for injury or illness while participating in the program.

2.4.   Scheduling, Approving, and Documenting Wellness Time.

2.4.1.      Wellness Time shall be scheduled and approved following the member’s RU’s Wellness Time SOP.

2.4.2.      Wellness Time shall be documented following Wellness Program guidelines.

2.4.3.      Organized wellness initiatives (e.g., a running club, group fitness class, or other group wellness activity) require prior

approval and documentation by the Wellness Program Coordinator.

2.5.   Telework.

2.5.1.      Members are authorized to participate in Wellness Time on days they are in a telework status and shall comply with all

scheduling, approval, and documentation requirements.  

3. Illness and Injury Reporting.

3.1.   Members shall report injuries incurred while participating in Wellness Time to a supervisor as soon as practicable and shall

comply with Directive 0410.00, Injuries/Occupational Illness/Disability/LOS.
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Originating Directive Date: 02/27/2022
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C.  Discussion regarding possible revisions to NAC 289.270 to update the requirements to qualify 
for an Executive Certificate.   

 
 

 
 
 

 
 
 
 
 
 
 
 
 

  

 
 

 

         
 
       
 
 
      
         
 
    
 
 
 
      
 
         

  

 





   

CURRENT LANGUAGE: 

 

NAC 289.270  Executive certificate. (NRS 289.510) 

     1.  The Commission will grant an executive certificate to an officer upon submission of 
proof satisfactory to the Commission that the officer meets the following minimum 
requirements: 

     (a) A current basic certificate. 

     (b) A current intermediate certificate. 

     (c) A current advanced certificate. 

     (d) A current supervisor certificate. 

     (e) A current management certificate. 

     (f) Six years of experience as a peace officer, including at least 1 year of experience in an 
executive level position and a current assignment in an executive level position. 

     (g) Two hundred hours of training in advanced management in addition to the training 
completed for the basic, intermediate, advanced, supervisor and management certificates. 

     (h) The applicant must present proof that the current assignment meets the criteria for an 
executive level position as set forth in NAC 289.047 by submitting a letter of recommendation 
with the application which is signed by the administrator of the agency. The letter must include 
an organizational chart which demonstrates the applicant’s position within the agency and must 
describe the manner in which the applicant’s current assignment meets the criteria for an 
executive level position as set forth in NAC 289.047. 

     2.  In making a determination pursuant to subsection 1, the Commission will review and 
consider each applicant individually. 

 

https://www.leg.state.nv.us/NRS/NRS-289.html#NRS289Sec510
https://www.leg.state.nv.us/NAC/NAC-289.html#NAC289Sec047
https://www.leg.state.nv.us/NAC/NAC-289.html#NAC289Sec047


 

PROPOSED LANGUAGE 

 

NAC 289.270  Executive certificate. (NRS 289.510)  

     1.  Except as otherwise provided in subsection 2, the Commission may grant an executive certificate 
to an officer upon submission of proof satisfactory to the Commission that the officer meets the following 
minimum requirements:  

(a) A current basic certificate.  

(b) A current intermediate certificate.  

(c) A current advanced certificate.  

(d) A current supervisor certificate.  

(e) A current management certificate.  

(f) Six years of experience as a peace officer, including at least 1 year of experience in an executive level 
position and a current assignment in an executive level position.  

(g) Two hundred hours of training in advanced management in addition to the training completed for the 
basic, intermediate, advanced, supervisor and management certificates.  

(h) The applicant must present proof that the current assignment meets the criteria for an executive level 
position as set forth in NAC 289.047 by submitting a letter of recommendation with the application 
which is signed by the administrator of the agency. The letter must describe the manner in which the 
applicant’s current assignment meets the criteria for an executive level position as set forth in NAC 
289.047 or  

2. Where the applicant is eligible for reciprocity and meets sections 1. (f), (g) and (h) above and 
possesses a basic, intermediate, advanced, supervisor and management certificate from that state or 
federal agency recognized for reciprocity. Should the reciprocity state not issue such certificates, proof 
from the applicant that they have the training and experience in that reciprocity state that would meet 
Nevada POST requirement for such certificate had the applicant been a Nevada peace officer or  

3. The applicant has been appointed or elected to the executive level position and has 5 consecutive 
years in the position.  

4. In making a determination, the Commission will review and consider each applicant individually.  

 



 
 

 
 
 
 

3.  PUBLIC COMMENT.  The Commission may not take action on any matter considered 
under this item until the matter is specifically included on an agenda as an action item. 

 
 
 
 

 
 
 
 
 
 
 
 
 

  

 
 

 

         
 
       
 
 
      
         
 
    
 
 
 
      
 
         

  

 





 
 

REGULARLY SCHEDULED MEETING 
 
 

 





 
 

 
 

STATE OF NEVADA 
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

5587 Wa Pai Shone Avenue 
Carson City, Nevada  89701 

(775) 687-7678    FAX (775) 687-4911 
JOE LOMBARDO                            MICHAEL D. SHERLOCK 
      Governor                           Executive Director 
 

NOTICE OF PUBLIC MEETING (NRS 241) 
 

NOTICE IS HEREBY GIVEN THAT STARTING AT 1:00 P.M. ON THURSDAY, JULY 27, 2023, 
THE COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING WILL HOLD A 
WORKSHOP AND REGULARLY SCHEDULED MEETING AT THE BRISTLECONE 
CONVENTION CENTER, 150 6TH STREET, ELY, NV. 

The agenda will include the following items. The Commission, at their discretion, may take items out of 
order, combine two or more agenda items for consideration, and remove an item from the agenda or delay 
discussion relating to an item on the agenda at any time. A request to have an item on the agenda heard 
out of order shall be made to the Commission’s secretary prior to the commencement of the meeting. Prior 
to the commencement or conclusion of a contested case or a quasi-judicial proceeding that may affect the 
due process rights of an individual the Commission may refuse to consider public comment.  See NRS 
233B.126. 

I.  WORKSHOP 
 
1.   Call to Order 

 
2.   Roll call of Commission Members 

 
THE PURPOSE OF THE HEARING IS TO SOLICIT COMMENTS FROM INTERESTED 
PERSONS ON THE FOLLOWING TOPIC THAT MAY BE ADDRESSED IN FUTURE 
PROPOSED REGULATIONS (THIS WORKSHOP HAS BEEN PREVIOUSLY NOTICED 
PURSUANT TO THE REQUIREMENTS OF NRS CHAPTER 233B): 
 

TOPIC                 NAC  

A. Continued discussion regarding the creation of an Executive 
Level Basic Certificate and its requirements. 

 
B. Continued discussion regarding the establishment of a new 

regulation pursuant to NRS 289.510 (1)(c)(6) which requires the 
POST Commission to adopt a regulation establishing “standards 
for an annual behavior wellness visit for peace officers to aid 
in preserving the emotional and mental health of the peace 
officer and assessing the conditions that may affect the 
performance of the duties by the peace officer.”   

 
C. Discussion regarding possible revisions to NAC 289.270 to 

update the requirements to qualify for an Executive Certificate.   
 

 

       New Regulation 
 
       
       New Regulation 
 
 
 
 
 
 
 

         NAC 289.270 
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3. PUBLIC COMMENT.  The Commission may not take action 
on any matter considered under this item until the matter is 
specifically included on an agenda as an action item. 

 
II. REGULARLY SCHEDULED MEETING AGENDA ITEMS 

 
1. DISCUSSION, PUBLIC COMMENT AND FOR POSSIBLE ACTION. 

a.  Approval of minutes from the May 4, 2023, workshop and regularly scheduled meeting. 
 
2. INFORMATION   Executive Director’s report. 

b.  Training Division 
c.  Standards Division – audit stats 
d.  Administration-Commissioner Re-Appointment 

 
3. FOR DISCUSSION ONLY 

Update on implementation of SB225 
 
4. DISCUSSION, PUBLIC COMMENT AND FOR POSSIBLE ACTION. 

Continue discussion regarding the creation of an Executive Level Basic Certificate and its 
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PROCEEDINGS 1 

 TROUTEN: Good morning everyone.  We'll go ahead 2 

and call this workshop to order.  It is 9:00 AM on Thursday, May 3 

4th, 2023.  There's a lot of activities this afternoon I know we 4 

want to get to, so we'll try to be expeditious in this.  Kathy, 5 

could you provide the posted and open meeting law compliance 6 

information please? 7 

FLOYD:  The workshop notice and meeting agenda 8 

have been posted in compliance with NRS 241.020.  These agendas 9 

were physically posted at the POST Administrative Building and 10 

the Nevada State Library in Carson City, and electronically 11 

posted at: post.nv.gov; State of Nevada website at 12 

notice.nv.gov; legislative website at leg.state.nv.gov; and 13 

emailed to all SPOC’s and admins on the POST serve list. 14 

TROUTEN: Great, thank you very much.  I will 15 

start off with roll call.  I'll start with myself.  Ty Trouten, 16 

Elko PD.  Jamie? 17 

PROSSER: Jamie Prosser from LVMPD. 18 

TOGLIATTI: George Togliatti, Nevada Department of 19 

Public Safety. 20 

MCKINNEY: Kevin McKinney, Carlin Police 21 

Department. 22 

NIEL:  Russ Niel, Nevada Gaming Control Board. 23 

STRAUBE: Rob Straube, City of Las Vegas DPS. 24 

YOUNG:  Tiffany Young, community member. 25 
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SHEA:  Tim Shea, Boulder City Police. 1 

SHERLOCK: Kathy, go ahead. 2 

FLOYD:  Oh, Kathy Floyd, POST, sorry. 3 

SHERLOCK: Mike Sherlock from POST. 4 

HASTINGS: Nathan Hastings, Attorney General's 5 

Office. 6 

MILLER:  Oliver Miller, Reno Police Department. 7 

TROUTEN: All right.  Thank you.  And with that, 8 

we'll start the workshop.  The purpose of the workshop is to 9 

solicit comments from interested persons on the following topics 10 

that may be addressed in future proposed regulations.  Workshop 11 

has been previously noticed pursuant to the requirements of NRS 12 

Chapter 233(b), and it is intended to solicit a discussion 13 

regarding the addition of a new regulation regarding the 14 

creation of an executive level basic certificate and its 15 

requirements.  Mike, can you provide some background 16 

information, please? 17 

SHERLOCK: Certainly.  Mike Sherlock for the 18 

record.  So, as the Commission may recall, last meeting we had 19 

an agenda item related to agencies looking to hire executive 20 

level positions and to make it, for lack of a better word, 21 

easier to bring them on board, especially those either from out 22 

of state or those who may have been in Nevada as a peace 23 

officer, but have had more than five year's lapse since they 24 

were a peace officer.  You know, staff recognize these positions 25 



Commission on POST Meeting 05/04/2023 
 

Dictate Express  Page 7 

are somewhat unique in terms of job tasks and duties.  Staff's 1 

concern has always been we have one basic certificate so if you 2 

water down that or make exceptions, we could see someone receive 3 

a basic certificate, say in an executive level scenario, who 4 

then could leave and go work uniform patrol somewhere so you got 5 

to be careful with the standards under our current 6 

configuration.  The Commission agreed to continue the process to 7 

look at the concept of an executive level basic certificate.  8 

This workshop is to invite ideas from interested parties.  We 9 

have included some sample language that addresses some of the 10 

concerns that were already recognized.  So if you look at that 11 

language in your book, we do address things such as the physical 12 

requirements, which has come up quite often with the Commission.  13 

This language would allow the agency for this particular 14 

certificate to either use the POST Physical Readiness Test or 15 

the Cooper Law Enforcement Physical Test.  We've heard the 16 

concerns about the PT tests for this category of peace officer 17 

as it relates to gender or age and that kind of thing, so as 18 

most of you know, the Cooper test is scaled for those classes.  19 

It is a fitness test rather than a job task test, which is the 20 

POST readiness test.  This language also would include an 80-21 

hour online basic training academy with an emphasis on Nevada 22 

basic training competencies, but with management and executive 23 

level duties in mind.  To address other concerns about misuse or 24 

expansion of this concept, the executive level basic would be 25 
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limited to the highest level of executive within an 1 

organization, but leaves that sort of discretion to the 2 

executive officer of that agency or chief executive, I should 3 

say, and the current language, as you see in there as an idea, 4 

the certificate is limited to two active executive level basic 5 

certificates within an agency and as you might recall, there was 6 

discussion not only about agencies recruiting for executive 7 

level openings, but also from staff's perspective to address the 8 

elected executive and say that person's Undersheriff, for 9 

example.  This would help us to focus more on that single 10 

executive level, one time certification need instead of creating 11 

a full basic academy for that elected official who'd been a 12 

peace officer in the past.  This would help kind of expedite 13 

that process also.  So with that, staff would recommend you open 14 

further discussion within this workshop for any interested party 15 

in the audience. 16 

TROUTEN: So I'll open it up first to comments 17 

from the public, or questions or concerns.  Please come forward 18 

and state your name so we can get it on the record. 19 

RESHAW:  Albert Reshaw.  Sit, stand? 20 

TROUTEN: Yeah, sit, whatever's most comfortable 21 

for you, please. 22 

RESHAW:  Yep.  Very briefly.  My name's Al 23 

Reshaw.  I'm a 35-year veteran of California law enforcement.  I 24 

served as Chief of police at two different agencies.  I have 25 
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worked in a municipality.  My career, which started in 1975 and 1 

earned certificates in California at the basic, intermediate, 2 

advanced, supervisory, management level.  I have survived 3 

instances where others have not.  So now that I'm retired, I 4 

wanted to give back.  So I took a job at Douglas County 5 

Department of Alternative Sentencing as an adult probation 6 

officer, but the current NAC mandates of my attendance to a 7 

basic academy is required to keep my job.  So I just completed 8 

the Category II academy that's currently in progress and I have 9 

written a letter to the Board offering -- asking a request.  I'm 10 

here today just so you can put a face with the name and to 11 

reinforce the fact that I would like to be part of a solution.  12 

If you need the help, if you have questions, I'd like you to 13 

take a look at the NAC.  It's all there in the letter.  There's 14 

a large untapped resource pool of people like me that would like 15 

to continue to serve.  I'm fortunate that my on-duty injuries 16 

throughout the years allowed me to barely get through the 17 

physical side of the academy.  It was fun meeting some of the 18 

instructors who were former officers of mine as a chief and as I 19 

currently teach here in Nevada, I also ran into students that 20 

I've taught not only here at POST, but at the regional training 21 

center and at Department of Public Safety.  So I ask, when you 22 

get the letter, you just read it, please take it under 23 

consideration, and if I can help in any way, I'm here.  It's 24 

kind of the opposite of what you're talking about now, where 25 
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someone at the executive level wants to be at the basic but 1 

because I had a lapse in service, mandated my requirement.  The 2 

last thing I'd like to share with you, having done well over 3 

several thousand pushups over the last several months, the 4 

academy here and the training staff is some of the finest that 5 

I've ever been involved with, and I shared those thoughts with 6 

the director.  You're lucky to have 'em.  So thank you for your 7 

time. 8 

TROUTEN: Thank you, sir.  I will note, I believe 9 

we've all received a copy of your letter as well. 10 

RESHAW:  Thank you.  Be careful. 11 

FURLONG: I’ll chit chat.  12 

TROUTEN:  Come on up, Sheriff. 13 

FURLONG: For the record, Ken Furlong, Sheriff of 14 

Carson City.  Thank you, Mr. Sherlock, I appreciate the 15 

introduction.  I'm going to try and stay on track.  There's just 16 

two issues that I would like to address or suggest to the 17 

Commission that agencies not be restricted to just two.  That is 18 

agency specific.  We all are designed differently.  Our rank 19 

structures, while the titles may be similar, they're not always 20 

the same, and I appreciate Mr. Sherlock's comments that the 21 

chief of the agency have a substantial amount of say in who 22 

should be awarded those executive certificates even at the basic 23 

level.  I strongly suggest that we do not limit our agencies to 24 

just two.  Second thing, and I'll just bring it up, the physical 25 
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fitness performance test.  I use that in my agency as a 1 

promotion requirement.  However, I don't know that as it comes 2 

to executive level that that is necessarily -- should 3 

necessarily be a requirement of the position.  Most of our 4 

executive level positions are not out on the front line doing 5 

much of what the officers are doing on a regular basis.  They're 6 

administrating executive authorities over the agencies.  I would 7 

suggest and encourage that that issue be dropped.  Thank you. 8 

TROUTEN: So I have a quick question for you, 9 

Sheriff Furlong.  When you talk about not limited to only two 10 

certificates per agency, and I seem to recall we had a 11 

discussion about limiting it to two levels, the top two levels 12 

within an agency.  Is that -- 13 

SHERLOCK: Mike Sherlock for the record.  I want to 14 

make sure -- I think we're starting to see confusion between the 15 

professional development executive certificate.  This what we're 16 

talking about is a basic POST certificate.  So what you're 17 

talking about is we talked about that with, I believe that's 18 

true, right, Sheriff, that with the executive certificate, 19 

professional certificate, it was limited.  This is about a basic 20 

POST certificate that gives someone the authority to exercise 21 

peace officer powers in the state but also recognizes that 22 

they're in an executive level position, and that's what we're 23 

trying to create, which is two different things. 24 
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FURLONG: So when you said limited to two, what 1 

exactly are you meaning? 2 

SHERLOCK: So again, Mike Sherlock for the record.  3 

I think staff's concern is once we start issuing executive basic 4 

certificates, there may be a tendency to issue more than and 5 

create a two-tiered system within the state and, you know, cause 6 

an issue for us in terms of tracking an executive basic POST 7 

certificate as opposed to a regular basic POST certificate.  And 8 

I'm not sure it's in the best interest to have an agency that is 9 

comprised wholly of executive basic POST certificates, if that 10 

makes sense.  So our thought on having that different standard 11 

is specific to those two highest, you know, the sheriff and the 12 

undersheriff who gets elected, instead of creating a whole new 13 

academy for them, for one person or two persons, they can use 14 

this process to get a basic POST certificate, or in the case of 15 

Reno, hire someone from out of town, out of the state that has a 16 

lot of experience in another state instead of going through, you 17 

know, a normal basic POST certificate.  And at the same time, 18 

we're confident that that person is not going to be a line 19 

level, you know, two years from now and use that certificate to 20 

-- you know, to move to a line level where it's a different 21 

standard than those other line level positions and that's why we 22 

are looking at suggesting that perhaps you limit that to two 23 

executive level positions because it is specific to that 24 

executive level. 25 
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FURLONG: Again, for the record, Furlong.  I just 1 

would recommend and suggest that agencies not be limited to two. 2 

TROUTEN: Thank you -- 3 

FURLONG: Thank you. 4 

TROUTEN: -- Sheriff. 5 

BECHT:  Bill Becht, I'm the undersheriff with 6 

Nye County.  I see some disparities in the way this is being 7 

handled and written.  I worked for 24 years in the state of 8 

Nevada.  I'm now the undersheriff, small agency.  As much as I 9 

hate sitting behind the desk and do that, I also have to answer 10 

on the street.  But my question is a out-of-state officer come 11 

in with less than five years break in service and obtain a in-12 

lieu certificate or a lateral certificate.  Ten years in Nye 13 

County -- or 24 years of Nye County ten years prior and I have 14 

to attend the full academy in order to get a basic certificate.  15 

I just -- I don't see where the parity is in that in how that is 16 

being handled.  And it's not a matter of going through the PPFT, 17 

not a matter of going through getting a basic training, it's a 18 

matter of time away from my agency.  Our current academy is 700-19 

some odd hours, basic Nevada POST, I believe is 500 and change, 20 

and that's a long time to be away from where you're trying to 21 

rebuild an agency and be part of a new administration.  So I 22 

just think there should be some considerations to the fact of I 23 

retired, I obtained the record of Captain before I retired, and 24 
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all I'm trying to do is get back in the game to help out the 1 

community.  So thank you very much. 2 

SHERLOCK:  Mr. Chairman, if I could just clarify.  3 

Mike Sherlock for the record.  So this is exactly for a person 4 

in your position that would help you not have to go through a 5 

full basic academy, one.  Two, I think in the sample language 6 

that we're presenting is when you're talking about the out-of-7 

state people, they have to have at least five years of service, 8 

much like the election law is written for Clark County, so it 9 

kind of matches that requirement.  So it's not an -- you know, 10 

for a basic POST certificate, someone who has one year in 11 

California, yes, they could get a basic POST, but for this 12 

executive level basic certificate, the current sample language 13 

includes that time requirement that you're suggesting in there. 14 

BECHT:  Oh. 15 

SHERLOCK: If that helps. 16 

BECHT:  So somebody from within the state?  17 

Cause as I also understand, the other problem to executive, 18 

basic, or basic executive is that good Lord willing -- I'm 19 

sorry, Sheriff McGill, lasts eight years, and then I'm done.  20 

But otherwise, if I decide I want to continue in that position 21 

or any position, he's gone, I'm gone, I'm no longer 22 

undersheriff, and my POST certificate expires, the day I am no 23 

longer undersheriff.  Is that correct? 24 



Commission on POST Meeting 05/04/2023 
 

Dictate Express  Page 15 

SHERLOCK: Mike Sherlock for the record.  In the 1 

current language, and again, this is about developing the 2 

language, but in the sample that we provided, yes. 3 

BECHT:  Yes.  Okay. 4 

SHERLOCK: That immediately is inactive when you 5 

leave that executive level position, and obviously the reasons 6 

that staff wanted that in there. 7 

BECHT:  Correct.  The standards are pretty much 8 

the same for the executive and the lateral as far as POST 9 

standards are being proposed? 10 

SHERLOCK: Again, Mike Sherlock for the record.  So 11 

again, it goes back to what you were talking about.  They have 12 

to have a certain amount of time before they're eligible for 13 

that executive level position if they're coming from out of 14 

state. 15 

BECHT:  But I mean, as far as the PPFTs -- 16 

SHERLOCK: Cooper test. 17 

BECHT:  -- (inaudible) training and things like 18 

that is the same? 19 

SHERLOCK: Yes. 20 

BECHT:  Or comparable? 21 

SHERLOCK: Yes. 22 

BECHT:  Yes.  Okay.  All right.  Thank you. 23 

TROUTEN: Any questions from the Board?  24 

Clarifications? 25 
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SHEA:  I'm sorry, I'm confused.  Tim Shea.  I'm 1 

confused by this, Mike.  I don't understand.  You come this 2 

isn't meant for somebody who has not been out of police work for 3 

five years or more, is that what this is designed for?  Because 4 

otherwise, if you're coming here as a lateral entry officer, you 5 

don't have to have five years experience, you can only have one.  6 

The testing, the classes here are the online course that any 7 

lateral would take, right?  The physical agility for the Cooper 8 

test is harder than our physical fitness test.  So we're telling 9 

them you have to do what any lateral officer does coming to this 10 

state but because you hold an executive level position, it's 11 

only good for when you're an executive level but yet it's no 12 

different than any other lateral coming to the state.  So why is 13 

there a restriction?  In fact, why do we even have it?  We 14 

already have lateral entry.  What does this accomplish unless 15 

it's designed for people who have been out of police work for 16 

five or more years, which then requires you to go to the 17 

academy, there is no way around it, but this doesn't say 18 

anything about that.  It doesn't reference anything about five 19 

years, you know, over five years, current service, it just says 20 

you have to have five years.  Well, if Mr. Togliatti decides to 21 

hire somebody at an executive level who has two years 22 

experience, we're telling them, well, tough, your requirements 23 

aren't good enough, you have to have five years but yet he can 24 

bring him on as a lateral entry officer and put him anywhere he 25 
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wants.  There's no requirement that I say well, yes, you just 1 

came to me from Orange, California and you were there for two 2 

years and I'm going to make you a deputy chief cause you're 3 

going to have a basic certificate just like I have.  So I don't 4 

understand this and I don't understand why we have a physical 5 

test assigned to it that's harder than our physical test that we 6 

give.  The newest guy coming in is going to be a patrol officer.  7 

I'm just confused by this. 8 

SHERLOCK: Again, Mike Sherlock for the record.  So 9 

a couple things.  One, you're right.  What was brought to us is 10 

for those areas where they've been gone for five years or more 11 

and they have to go to a full academy, that was what was brought 12 

to staff in terms of this.  So was there a way that we could 13 

bring someone in as an executive, who has years of experience 14 

but they've been gone for five years or more, without having to 15 

go through a full basic academy, one.  Two was also the same 16 

thing with the physical fitness requirements that we have a 17 

physical readiness test that is tied to job tasks that an 18 

executive does not do.  So what would we do in terms of physical 19 

fitness?  And again, this is just you -- the Commission will 20 

design a language.  We're throwing this out there.  The Cooper 21 

test is used, it's scaled by gender and age, which has been a 22 

concern that's been brought to us in the past and that's why 23 

that was there.  The big issue was that five years have lapsed 24 

and they have all this experience, but have to go to a full 25 
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academy.  That's what was brought to us that, you know, an 1 

agency hires an executive level, and yet they're in a basic 2 

academy with their own line-level recruits and how can we fix 3 

that, and this was some sample language that staff brought 4 

forward to address that issue and also the election issue, 5 

right, where we have a lot of new sheriffs that have been out 6 

for five years or more that are looking to POST to create a 7 

full, basic academy because of the current regulation.  And this 8 

would address that issue also, and that's why the sample 9 

language was developed. 10 

TROUTEN: Ty Trouten for the record.  I apologize.  11 

I should have reminded the Board again.  We'll have this as a 12 

discussion item for ourselves, so if we have questions or 13 

clarifications from the public on this, that's the purpose of 14 

the workshop cause I want to make sure we give the public time 15 

to speak on this.  Are there any other comments from the 16 

audience here today? 17 

MCGILL:  Sheriff Joe McGill, Nye County.  I just 18 

want to address mostly the issue of more the physical fitness or 19 

physical readiness or however you want to address that.  20 

Oftentimes, the whole point in my undersheriff being in the 21 

position that he's in is I tried to get metro people that I knew 22 

that were retired and still had their basic certificates or 23 

whatever.  I couldn't match their retirement pay so I had to go 24 

somewhere else and you can go to the retired pool and simply 25 
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because under undersheriff Becht has been out of the force for 1 

more than five years, we have to bring him back into, as the 2 

standard is now a basic full academy.  The fact is is he did 26 3 

years in law enforcement, he has that knowledge, he has those 4 

skills, he has that experience that can be a great value to any 5 

agency here, but I challenge a lot of us, when we've come to the 6 

point in our careers where we are in an executive position, God 7 

knows I'm not going to be able to pass physical fitness tests, 8 

the physical readiness.  We have been injured over our lives, we 9 

broke a bone at home and we're just not there anymore, but our 10 

minds are still there, our experience is still there.  Those 11 

years are of value to any agency that you can name and I think 12 

that maybe even eliminating altogether the physical aspect of 13 

this, yes, that executive member is going to be in the office 90 14 

percent of his day.  Is he able to go out and do a traffic stop?  15 

Is he able to go out and do even a foot pursuit?  I'll jump into 16 

a foot pursuit just like any of us.  Am I at that physical point 17 

or physical agility in my life anymore?  No, I'm not and I'm 18 

going to be honest with that.  None of us are when we get to 19 

this age and this time in our careers.  So if we eliminate the 20 

physical aspect, capitalize on the knowledge and the skills and 21 

the abilities that we have or that our executive level has and 22 

tailor it to that, that's what we're looking for.  That's the 23 

reason why we hire an outside person who has maybe been retired 24 

a long time to be our undersheriff or our deputy chief or our 25 
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assistant sheriff or whatever you -- or assistant director or 1 

whatever you may want to call it.  You're hiring him or her for 2 

their experience and their skills, you're not hiring them to go 3 

out and do a full (inaudible) week. 4 

TROUTEN: (Inaudible.)  Questions from the Board 5 

for Sheriff McGill? 6 

MCKINNEY: Kevin McKinney.  I had a question.  7 

Sheriff, I appreciate your comments.  I have a clarifying 8 

question though.  Are you -- you discussed the physical fitness 9 

readiness test.  Are you challenging the validity of the test or 10 

are you trying to say that your undersheriff should not be 11 

physically ready to perform the duties of the job? 12 

MCGILL:  No, I'm not doubting -- I'm not saying 13 

that he shouldn't be physically ready to do the job. 14 

MCKINNEY: Okay. 15 

MCGILL:  You or I now, once you've started your 16 

job, do you have to perform annually?  Some departments may have 17 

a requirement for that, but the state requirement for your 18 

physical ability is a physical annually, and that's it.  We 19 

aren't required to go out and perform pushups and sit ups and a 20 

mile-and-a-half run anymore.  Once you're hired, it's no longer 21 

a standard.  So I'm just saying again, like I said earlier, in 22 

this position, you're not expected to go out and work the street 23 

all day every day, you're expected to be in the office making 24 

managerial decisions, writing policy, addressing disciplinary 25 
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actions, things like that.  You're not expected to be at the 1 

level of your typical street cop.  If that answers your 2 

question. 3 

MCKINNEY: It does to some degree.  My follow-up 4 

question, do you have a suggested alternative to ensure that a 5 

peace officer would be physically able to perform the duties of 6 

the job that would fulfill a requirement for certification? 7 

MCGILL:  I think -- and you're talking about the 8 

executive level -- 9 

MCKINNEY: Yes. 10 

MCGILL:  -- basic.  I think that the physical, 11 

what do you call it, a clinical physical, medical physical, the 12 

seeing a doctor and doing the treadmill and doing a chest x-ray 13 

and doing the pulmonary, I think should be sufficient at this 14 

level.  At this level. 15 

MCKINNEY: Okay.  Thank you. 16 

MCGILL:  So to make that be the standard that 17 

you're able to pass and get a medical professional to say that 18 

you are physically fit to do this job. 19 

MCKINNEY: Thank you. 20 

TROUTEN: Any other questions?  Thank you, 21 

Sheriff. 22 

MCGILL:  Thank you. 23 

TROUTEN: Do we have any other comments from the 24 

public?  All right.  Hearing no further comments, we'll close 25 
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the workshop and we'll now transition over to our regular 1 

Commission meeting.  We'll be coming back this topic, but for 2 

the moment we'll start with Item 1, approval of minutes from 3 

February 9th, 2023, regular POST Commission meeting.  Has 4 

everyone had a chance to review those?  Are there any additions 5 

or corrections to be made?  Any from the public?  All right, 6 

hearing none, I'd entertain a motion to approve minutes for the 7 

February 9th, 2023 meeting. 8 

MCKINNEY: Kevin McKinney, I so move. 9 

TROUTEN: Thank you.  Is there a second? 10 

PROSSER: Prosser.  Second. 11 

TROUTEN: Thank you.  All those on the Commission 12 

in favor of approving the minutes, signify by saying aye. 13 

MEMBERS: Aye. 14 

TROUTEN: Any opposed?  And I also vote aye.  Item 15 

Number 2, go over to Mike Sherlock for some comments and updates 16 

on POST activities. 17 

SHERLOCK: Thank you, Mr. Chairman.  Mike Sherlock 18 

for the record.  Just a quick update, I hope, from POST staff.  19 

We have graduation is the 18th of this month.  Everybody's 20 

invited.  Anybody who would like to show up for that is welcome.  21 

It's at 1:00 on the 18th.  In your book, there's a summary of 22 

audits performed by our audit person.  You may recall, we've 23 

talked about it a lot, part of our audit from the Governor's 24 

Finance Office Division of Internal Audits, one of the areas 25 
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that they would that they suggested we change or make 1 

improvements on was reporting back to the Commission those 2 

deficiencies that we commonly see, or those major deficiencies, 3 

to just be sure that there's not some action that the Commission 4 

wants to take on trying to correct some common issues but.  So 5 

we've created a report that we can report to the Commission each 6 

meeting that summarizes that and that's in your book, and I 7 

won't read the, the audit report completely, but if you look at 8 

that, you can see some of the common deficiencies that our 9 

people find when they're doing audits and each level of those 10 

audits, whether it's an agency background audit, training audit, 11 

that type of thing, some of the common things that we find are 12 

in there.  So we wanted to make sure we report that to you.  One 13 

of the other areas from that audit, interestingly enough -- 14 

well, a big part of that audit was our budget, was budget 15 

issues.  One of the things that they asked of us recently in 16 

terms of the audit was what are we doing to sort of look for 17 

other avenues of revenue and funding and that kind of thing.  18 

You know, staff's kind of caught in the middle of that.  We rely 19 

on the governor and we're within the executive branch and that 20 

kind of thing.  I will say that we just finished our last budget 21 

hearing and passed out a committee, and at this point over at 22 

the legislature, we are in the general fund, which we have 23 

fought for the entire time I've been here.  Pretty encouraging 24 

that we were able to do that.  It just stabilizes our funding.  25 
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We're cash poor right now, we can't pay our bills, not enough 1 

court assessments coming in, we don't have enough cash on hand 2 

to, you know, make payroll even, we have to borrow, so in the 3 

end, this would be huge for us and so we've worked at it that 4 

way.  The other issue was what have we done to continue 5 

soliciting for our EVOC (phonetic) course?  We have property 6 

over here for that.  It is still over at CIP It hasn't 7 

officially been denied.  We're not real confident, but there's 8 

not many avenues for us in terms of developing on our own, some 9 

sort of funding source for EVOC and that kind of thing, but 10 

we'll keep pushing to do that.  Some of the other things going 11 

on, litigation, we've got a few going -- we did, as the 12 

Commission may recall, that staff denied the certification of a 13 

person who was revoked out of state, revoked for life.  That 14 

agency appealed to the Commission on that decision.  The 15 

Commission agreed with the denial.  That agency filed litigation 16 

basically alleging that the Commission didn't act within their 17 

authority improperly (SIC) and district court found in, in our 18 

favor that the Commission did in fact have the authority 19 

discretion to deny that certificate.  That agency has appealed 20 

that decision so we continue with that litigation right now.  I 21 

will say that the district court wrote a fairly lengthy opinion 22 

that I thought was well written and supportive of the 23 

Commission's actions.  We're still -- yeah, and everybody knows 24 

what's going on with the legislature, a lot of bills out there.  25 
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We are particularly interested in AB 225 that addresses some of 1 

those issues dealing with certification and the National 2 

Decertification Index.  We'll see where that one goes.  I think 3 

everybody is aware of AB 336 from the previous session on the 4 

behavioral health, behavioral wellness issues.  The Commission 5 

agreed and moved forward some language that we sent to LCB.  6 

They have responded back to us and their legal feels that the 7 

language doesn't fully meet the intent of that particular bill 8 

so we will be bringing that back at the next Commission meeting 9 

and looking at rulemaking in a workshop.  Basically the issue is 10 

legal believes that the bill requires a visit and a standard for 11 

that visit, but we are in conflict or trying to walk the line.  12 

IACP just finished a big study on this.  Only one other state 13 

even attempts this.  The Supreme Court is clear that you cannot 14 

arbitrarily demand a fitness-for-duty exam and so our problem is 15 

with the language is, and this is from those that we've talked 16 

to, that that language cannot include an evaluation or 17 

assessment of the individual because then it becomes a fitness-18 

for-duty exam, and you can't arbitrarily order a fitness-for-19 

duty exam.  So our difficulty is creating sample language for 20 

the Commission to approve that fits the intent of the bill 21 

without getting us into that issue with fitness for duty 22 

arbitrarily, and so we'll be looking at that and we'll be able 23 

to bring forward some ideas for the Commission at the next 24 

meeting but, in terms of that behavioral wellness visit, so 25 
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we're working on that.  It didn't -- we tried to make it as 1 

generic as possible to give agencies flexibility, and it just -- 2 

the LCB just is just not going for it.  So we'll see what 3 

happens there.  The only other thing I would add is we are in 4 

transition.  We were funded last session for a new database.  5 

We're getting close hopefully to getting that done.  We'll be 6 

getting rid of our, those of you that know, current method of 7 

reporting training and that kind of thing to us will be much 8 

more user friendly and efficient so hopefully we'll get that 9 

going very soon and get that out, and I think that's about it 10 

for POST right now. 11 

TROUTEN: All right.  Thank you, Director 12 

Sherlock.  One question: location of the POST graduation, is it 13 

here? 14 

SHERLOCK: It's at -- Mike Sherlock for the record, 15 

it's at Brewery Arts Center, which is downtown Carson Center. 16 

YOUNG:  Hi, this is Commissioner Young.  I have 17 

a question on the audits.  Earlier you stated there we're cash 18 

poor, I think that's what you said and so we've obviously spent 19 

some time and money on conducting this, and I just want to know 20 

what then will be the purpose of moving forward.  I see 21 

recommendations, do we hold that?  What happens with the audit 22 

on here? 23 

SHERLOCK: So -- Mike Sherlock for the record.  So 24 

it wasn't our budget -- 25 
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YOUNG:  Okay. 1 

SHERLOCK: -- that the audit was done.  This is 2 

from Governor's Finance Office. 3 

YOUNG:  Okay. 4 

SHERLOCK: And they've made recommendations, which 5 

we've implemented, those that we can.  Some of those 6 

recommendations deal with securing new funding and it's just 7 

really -- there's -- we don't have a lot of discretion in that 8 

area.  I -- 9 

YOUNG:  Okay. 10 

SHERLOCK: You know, staff, we can't go out and 11 

solicit money.  We have made inquiries with the, you know, 12 

legislative branch on some ideas.  That being said, the budget 13 

has moved us into general fund, which is huge.  If everybody 14 

understands that, one, we're funded July 1, and so we don't have 15 

that issue with cash flow, but also gives us access to the 16 

contingency fund and that kind of thing if things go bad.  Just 17 

to let everybody know, what that does is we've -- I've spent 18 

years building up our reserve, so we had a very large reserve 19 

that was wiped out during the pandemic but one of the questions 20 

that is posed to us is how are you going to operate without that 21 

huge reserve?  The fact of the matter is we are authorized a 22 

particular budget.  It doesn't change.  So our issue has never 23 

been that we go over budget.  We never do.  Our issue has been 24 

there's not enough court assessments coming in to pay our bills 25 
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and so that reserve was used to pay our bills.  Moving into 1 

general fund, we don't need that reserve because we don't 2 

overspend and we're funded up front and so we should be in a 3 

much better position as far as that goes.  The other issues with 4 

the governor's audits were dealing with procedure, for instance, 5 

reporting, providing the Commission with the report of our 6 

audits and that kind of thing, which we've done here today.  If 7 

that helps. 8 

TROUTEN: Further questions?  The public?  All 9 

right.  Oh, go ahead. 10 

MCGILL:  Just in reference -- Sheriff McGill, Nye 11 

County.  Just in reference to the report and the revocation of 12 

the POST, the deputy that we had from out of state, you 13 

mentioned that the agency is -- that we are appealing that court 14 

decision? 15 

HASTINGS: Notice of appeal's been filed with the 16 

Nevada Supreme Court by counsel for the account -- the agency. 17 

MCGILL:  Okay.  Just for the record, that is not 18 

on behalf of the agency, that's on behalf of the individual.   19 

HASTINGS:  That’s not our understanding.   20 

MCGILL:  It's news to me.  We need to talk. 21 

HASTINGS: Sounds good.  Thank you. 22 

TROUTEN: Thank you, Sheriff.  Okay.  We'll move 23 

on to Item Number 3, discussion, public comment, for possible 24 

action.  This is discussion with the Commission to decide 25 
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whether to continue the rulemaking process to create an 1 

executive level basic certificate and the requirements for that 2 

certificate.  We've just recently run down this.  Is there any 3 

further, I guess, details from you, Director Sherlock? 4 

SHERLOCK: Mike Sherlock for the record.  Again, we 5 

just had a workshop on this issue.  You know, if the Commission 6 

decides to continue, we will bring back draft language again 7 

based on the comments that you make today and then once that -- 8 

you know, if there's a motion to accept that language that you 9 

develop that language then goes to LCB, LCB massages it, it 10 

comes back, and there's public comment and for final approval.  11 

So you'll have every step of the way to make changes or not 12 

approve it, or not continue.  Today it's up to the Commission, 13 

but that's where we're at. 14 

TROUTEN: Okay.  Thank you.  Open it up to the 15 

Board first for questions and discussion. 16 

PROSSER: Jamie Prosser.  When we talk about 17 

physical fitness, I really -- I do believe we have to have 18 

something, some type of standard.  However, this is too much for 19 

an executive level.  I still believe that it should be up to the 20 

agency, but if we put a standard in there that the recipient of 21 

this has to run a mile and a half within the standard set by the 22 

agency or something to that effect, and reason being is my fear 23 

would be you put on this uniform and you walk out in public, and 24 

if you're not physically able to handle a situation that you 25 
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might encounter, then that's bad on us for allowing somebody to 1 

put on a uniform and go out there.  So that would just be my 2 

suggestion.  I don't know what that looks like.  I think it's 3 

something we need to talk about, but I don't believe that an 4 

executive level needs to complete the physical standard as a, 5 

you know, 21-year-old recruit. 6 

SHERLOCK: Yeah, Mike Sherlock for the record.  You 7 

know, we've had lots of discussion on PT and fitness levels and 8 

that kind of thing.  We did discuss, and I think it was 9 

discussed here, about some sort of language that allows the 10 

agency to create a job-related physical requirement for that, 11 

and we're just worried about the language of that, you know, and 12 

how you do it.  The other issue, if you might imagine from 13 

staff's perspective, is we certify that the moment we give you 14 

that certificate, you have the physical ability to complete the 15 

critical physical tasks of that job, based on a validation 16 

study, the moment we give that to you.  So it's hard for staff 17 

to wrap their mind around that if we're going to give a basic 18 

certificate to someone that isn't required to demonstrate, and 19 

in the case of executive, I understand there's a different job 20 

task category, right, but to say that that person doesn't have 21 

to meet that, it's tough for us from the big picture, right, 22 

that we're certifying that at that moment you have the physical 23 

ability to complete those tasks, and that's the only reason we 24 

suggest keeping it in there.  And again, from our perspective, 25 
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if you have an executive level position that is not going to 1 

exercise peace officer powers, they're never going to chase 2 

someone.  They're never -- you know, why would POST certify 3 

them?  So it's that constant for us is we're certifying someone 4 

because they're going to perform the duties of a peace officer, 5 

and we have no jurisdiction over other people that aren't going 6 

to perform the duties of a peace officer.  So the question for 7 

us becomes if they're not going to perform the duties of a peace 8 

officer, and so there is no physical requirement, why is there a 9 

requirement that POST certifies 'em?  That's just kind of the -- 10 

you see what I'm saying?  From our perspective, but we'll just 11 

throw that out just from staff, who we serve. 12 

YOUNG:  Commissioner Young for the record.  I'm 13 

still confused on the five consecutive years.  So I heard what 14 

Commissioner Shea was saying, and is it five consecutive years 15 

here, away, lateral move?  Can you -- it's just five consecutive 16 

years. 17 

SHERLOCK: Yeah.  Mike Sherlock for the record.  18 

Again, that's up to the Commission.  We looked at Clark County's 19 

requirements to become the chief executive, the sheriff, and 20 

that's the language they used.  But again, that up to the 21 

Commission.  We are looking at this: the reason you get this 22 

basic certificate, and you don't have to go through the full 23 

academy as a basic recruit is because you are being appointed to 24 

an executive level position and you have at least some basic 25 
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background that justifies you getting that POST certificate and 1 

being appointed in that executive level position.  So that five 2 

years was just -- I'm not saying it's arbitrary because it did 3 

come from the election law, and that's why we use that.  And 4 

it's five years anywhere, certified.  California, New York, it 5 

doesn't matter, federal. 6 

SHEA:  Tim Shea again.  Sorry, I jumped the 7 

gun.  Sorry.  So I understand a requirement for so many years if 8 

you're looking at somebody who no longer is a peace officer 9 

somewhere, someplace.  If you are one now, and you could lateral 10 

here as a line-level officer, but yet to be the undersheriff, 11 

you have to -- you're saying you have to have five years for 12 

this certificate.  I don't even know why the certificate's 13 

necessary.  I don't understand what it accomplishes because I 14 

can get a basic certificate now meeting all the criteria in here 15 

except for the five years.  The other thing is when it comes to 16 

the physical fitness for executive position, we give people a 17 

physical -- according to the NAC, we don't have a physical 18 

readiness test, we have a physical fitness test we must give.  19 

We've never changed the name, the body's never changed it.  The 20 

physical redness test does not exist except in terminology but 21 

there's nothing that defines what that is.  The assumption is, 22 

ah, that's the test in the NAC.  So anyway, I take that test 25 23 

-- well, I didn't take it 25 years ago because prior to 2010, 24 

this test didn't exist.  So I took this test back then, I now 25 
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promote through the ranks.  There is no physical fitness test I 1 

have to take to get promoted to the rank of undersheriff, I have 2 

to do the heart and lung.  If I get injured during the course of 3 

my tenure and my department sends me to a fitness-for-duty 4 

examination, it is not the physical fitness test, it is a 5 

medical doctor saying yes, you can do this job.  But what we're 6 

saying is that that same doctor doing that same standard is not 7 

applicable unless you can run around a field in a mile and a 8 

half, but we don't require that in the same circumstances for a 9 

serving officer.  It makes no sense to me to have these two 10 

separate standards and I don't understand what we're trying to 11 

accomplish.  Because if I can come back to duty after an injury 12 

because the doctor says I'm fit to go, why can't that same 13 

doctor not say I'm fit to do this job at an executive level 14 

because 15 years ago I did a physical fitness test at another 15 

agency that was much harder than this one.  And that's where I 16 

kind of -- I don't understand why we're doing this and in some 17 

cases, PPFT test, that (inaudible) test, in some cases, I don't 18 

have to do anything.  I'm exempt.  So there is no physical 19 

fitness test for some people, depending on your age, some things 20 

you don't have to do anymore, and if you're a younger age, you 21 

have to perform more than the lateral officer coming here as an 22 

entry level police officer.  So again, I don't know what we're 23 

trying to accomplish.  I agree with having a system in place 24 

that allows us to give people an executive level without putting 25 
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standards of performance on them that we would not put on people 1 

internally for the same position.  I don't understand why we 2 

would do that.  And that's where my rub comes.  And also, like 3 

I've talked before, we have a physical job.  We have a physical 4 

fitness standard test we put into place.  Fire service has a 5 

physical job.  They have no physical standards.  There is no 6 

state requirement for anywhere for firefighters, none, and yet 7 

we doggedly hold this thing, and I don't know anywhere, any 8 

place where this test says this makes for a better cop.  Because 9 

again, you only have to do it once in your career and we have 10 

many, many serving officers now doing a fine job every day that 11 

could not pass the physical fitness test. 12 

SHERLOCK: Mike Sherlock.  I just want to make sure 13 

we clarify here.  You're talking two different things, right?  14 

We're talking about certifications, so -- 15 

SHEA:  Mm-hmm. 16 

SHERLOCK: -- POST doesn't get involved in 17 

promotions.  We're saying at the moment you get that 18 

certification, you've met this certain standard or whatever you 19 

decide the standard is, that that's the difference between a 20 

promotion and a POST certificate. 21 

PROSSER: Jamie Prosser for the record.  Sorry 22 

(inaudible).  As Commission, would it suit us just to change 23 

letter G to say that the peace officer passes a physical 24 

readiness examination as determined by their agency?  Because 25 
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then it takes it off of POST, we're not telling them what it has 1 

to be, and therefore if they put on a uniform and get their butt 2 

beat, it's not on us.  But -- and it could be, like, your agency 3 

could say can you walk a mile? 4 

SHEA:  I agree.  I think it should be up to the 5 

individual agency to determine what they need for their 6 

personnel.  I don't think it's up to the state with a blanket 7 

thing that says -- and the thing about the certification I 8 

understand, which we -- the POST certificate means you met our 9 

standards and qualifications.  This group, this Commission, 10 

decides what those are.  So if we say this is the conditions 11 

under which we want the certificate issued, that's what's being 12 

issued.  So as long as it's meeting the standards of the 13 

statute, we're good. 14 

SHERLOCK: Yeah.  Mike Sherlock for the record.  15 

Absolutely, you decide the standards.  There's no doubt about 16 

that.  I would just give some perspective on the physical 17 

fitness test.  We've been successful in litigation and across 18 

the country been successful because it's a physical readiness 19 

test, because our test is tied to job tasks.  That's what you 20 

see across the country.  That's how it's been successful.  We 21 

personally, here in Nevada, POST has been successful because of 22 

that.  But that's a litigation issue. 23 

TOGLIATTI: George Togliatti for the record.  Just 24 

listening to the testimony of the sheriff's.  I'm definitely in 25 



Commission on POST Meeting 05/04/2023 
 

Dictate Express  Page 36 

support of the idea that it has to be flexible enough to leave 1 

it up to the agencies.  I think these, whether it's a major 2 

metropolitan area, rural area, whether you're talking state, I 3 

have positions that are deputy positions that the biggest fear 4 

is a paper cut and you have to have people who are so really 5 

adapt -- adept, rather, at dealing with the legislature, dealing 6 

with budgets and so on and so forth, but happen to be a police 7 

officer and maybe worked their way up through the ranks, and you 8 

could find a keeper like this gentleman who give us a letter 9 

that your agency may have an opening for someone like this who 10 

may not, because of their career and the service to the country, 11 

may have an injury or whatever, they can't pass a physical 12 

fitness test or a readiness test or whatever name you want to 13 

put on it.  I think it's important that we have enough latitude 14 

in whatever we decide to leave it up to the heads of agencies to 15 

decide who they should hire as far as that physical-fitness 16 

part. 17 

MILLER:  Ollie Miller for the record, I too am in 18 

agreement with giving the individual agencies the latitude, the 19 

ability to decide what the physical fitness testing would look 20 

like and, you know, I think perhaps there's space to look at 21 

Subsection A, which talks about the actual number of executive 22 

level posts that we would allow for this basic, and I think this 23 

speaks to Sheriff Furlong's point.  Different agencies need 24 

different things that -- you know, we at the Reno Police 25 
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Department have four executive chief, assistant chief, deputy 1 

chief levels that we could plug individuals like this into.  So 2 

perhaps there's another methodology for selecting what that 3 

number is, whether you go with agency -- you know, a percentage 4 

of what the agency is, you know, no more than 2 percent, or you 5 

limit it to certain ranks within an agency.  And I know that 6 

we're all different, but I think that perhaps there's space to, 7 

I don't know, create more latitude for the individual agencies 8 

with regard to that. 9 

SHEA:  Tim Shea for record again.  There's 10 

another trend that's going on.  I look at trends.  You'll see 11 

agencies across the country begging for retired guys to come 12 

back to work.  It's going on all over the place.  I employ 13 

several retired officers from other agencies from around the 14 

country in jobs that are commissioned.  We, of course, can't -- 15 

if they're in state and, you know, they're still been there five 16 

years, I don't have to put 'em through anything other than to 17 

meet the requirements of 289, short physical fitness test.  If 18 

they're one day over, then basically have start all over.  And I 19 

would just like to have this also loosened up.  So we're talking 20 

about wellness for our folks into the future and taking care of 21 

our people that are severing services and allow them to come in 22 

and work some part-time positions and things like -- my guys 23 

like this are all part-time.  Couple are metro, I got some from 24 

out of state, and other agencies.  And to make this whole system 25 
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work a little bit, and we can do things like this and we can 1 

bring people in like this gentleman here, or like the sheriff's 2 

looking for, I think it's absolutely critical.  I know from one 3 

of my prior agencies, they're searching the country now trying 4 

to get deputy chiefs and I can guarantee you if people going to 5 

be deputy chiefs at Seattle Police Department are not going to 6 

be going to the basic law enforcement academy.  The chief they 7 

brought in from out state, he didn't go to the basic law 8 

enforcement academy.  You know, they didn't make him run around 9 

the field down at the academy, but you could get those 10 

positions.  So I really think we need to take a look at what's 11 

going on around the country and why it's going on, and realizing 12 

that we're going to fall into that same basket and we need to 13 

have a system in place to allow us to bring the people in to do 14 

the jobs we need.  Otherwise, we're going to have critical 15 

vacancies, or we're going to put people in the positions just 16 

because we need somebody there. 17 

TROUTEN: Other comments from the Board? 18 

MILLER:  Yeah.  Ollie Miller for the record one 19 

more time, and I didn't want it to go unsaid.  I thought you 20 

made a very good point earlier, staff that with regard to not 21 

having an agency comprise 100 percent, even 50 percent of these 22 

executive basic certificates, right?  So, you know, I do think 23 

that, I believe that there should be, you know, a cap on it.  24 

Just how we get to that number should be more tailored and give 25 
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the individual agencies more opportunity to fit what their needs 1 

are. 2 

SHEA:  Tim Shea again.  Could I make that 3 

suggestion that perhaps this whole ball of wax is something that 4 

we could ask to put together a comprehensive workgroup from 5 

around the state, from different agencies, and have them come 6 

out and get together.  We've done this before.  Some other 7 

things.  I know Sheriff Furlong, he volunteered to be involved 8 

before and get some folks sit down, put together something that 9 

they could then bring to y'all that you can put into a draft of 10 

what the ordinance would look like and then we could take a look 11 

at that because this is very difficult to do in this kind of a 12 

format and, you know, have them bring us something by the next 13 

Commission meeting or the fall Commission meeting and give them 14 

some time to work on this and put this together and do a lot of 15 

research so we don't do something haphazard or end up with 16 

something that's going to cause us grief in the future or end up 17 

with too many people in one agency with something we really 18 

didn't intend for, something like that. 19 

TROUTEN: So Ty Trouten for the record.  A couple 20 

points I'd like to make is this is a very difficult state to 21 

work in because sometimes your number two is a line-level 22 

officer as far as their duties are concerned.  Other agencies, 23 

there are multiple layers of folks who it would be a very rare 24 

circumstance they would be doing anything related to a frontline 25 
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type of duty.  So I believe that may not be a bad suggestion at 1 

all if we tried to get something put together.  The other thing 2 

that strikes me is that this validation test, the PPRT 3 

(phonetic), the (inaudible), however we want to characterize it, 4 

was set up for that front-line patrol-officer job description 5 

and it only becomes less applicable as you move up in ranks, 6 

depending on, again, like I said, the size of your agency.  So I 7 

also like the idea of leaving it somewhat to the discretion of 8 

the agencies.  Of course, the concern always is that you have 9 

some agencies that will then just devolve to the lowest common 10 

denominator and try to push this.  So I think it's critical that 11 

when we do come up with some good language, it is restricted to 12 

the executive levels, you know, be that the top level or the top 13 

two levels as we've discussed: sheriff, undersheriff, chief, you 14 

know, deputy chief, whatever that looks like and again, I think 15 

the best way to get there is a workshop or excuse me, a working 16 

group or something that can come up with some ideas and get some 17 

wide input.  I don't see this as working now.  The other thing 18 

that strikes me is as much as we've talked about the physical 19 

test, the POST test that we use now, the PPRT, PPFT, if you 20 

compare that and look at this Cooper standard, our test is 21 

pretty pathetic.  It's pretty low, and you've seen that in -- 22 

you know, you've been a member of the military, different 23 

things.  They have some much higher standards.  So I really 24 

question too of -- you know, if that's the basic job duties, it 25 
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is not a high threshold for even that, you know, brand new 1 

patrol officer on the street.  So I just want to be careful that 2 

we don't just water this down so far that we're not keeping an 3 

eye out for the safety of our people.  While, yes, it's on the 4 

agency in some regard, it also is going to hit us when it's 5 

medical retirements or something else, or you lose an officer 6 

because they cannot run, they literally are not in physical 7 

health.  Speaking to the physical test that we take yearly for 8 

the heart lung bill, I have asked the doctor specifically, what 9 

would it take to fail that stress EKG, what would that person 10 

look like and he goes if you were a couch potato and you had no 11 

exercise, you will pass that test.  So that too is not a high 12 

standard.  I just -- I'm leery of getting too easy here when, in 13 

my opinion, we already have a reasonable standard for the line 14 

level.  The trick is how do we match that to the job 15 

description, how do we validate a test for the job description 16 

of the executive levels? 17 

SHEA:  Mm-hmm.  I agree with you absolutely. 18 

HASTINGS: So Nathan Hastings, Attorney General's 19 

Office for the record.  Not trying to be the stick-in-the mud 20 

lawyer in the room, but I just want to be cautious in terms of 21 

the way that this is agendized as an action is a decision by the 22 

Commission whether to continue the rule-making process.  And so 23 

I ask staff, because I'm not familiar with this history, if and 24 

when there have been a working group functionality that's been 25 
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utilized to try to move something to a more user-friendly place 1 

in the process, has that been done separately agendized as a 2 

decision whether to create a working group, or has that been 3 

done administratively by staff as a way of "continuing the rule 4 

making process?" 5 

SHERLOCK: Mike Sherlock for the record.  6 

Historically it's been done administratively. 7 

HASTINGS: Okay. 8 

SHERLOCK: After this level in the agenda. 9 

HASTINGS: Okay.  Again, my intention here is not 10 

to cause problems.  I just want to advise you guys and, you 11 

know, you can evaluate the conservative approach, or -- which is 12 

anytime you're going to do anything, it should say specifically 13 

on your agenda, you're going to do that thing in terms of giving 14 

public notice of your action as a public body, but I'm also not 15 

saying I'm uncomfortable with the prospect of moving forward to 16 

create a working group administratively.  I would suggest that 17 

you not make a motion to do something like that cause that's not 18 

on your agenda. 19 

TROUTEN: Are there any further comments from the 20 

Board? 21 

MCKINNEY: Kevin McKinney.  I'd like to make a 22 

comment.  While I understand pretty much, I don't disagree with 23 

everything.  However, I do believe that with the exception of 24 

couple states, I believe Louisiana's one, perhaps Texas, very 25 
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few states don't set a minimum standard for physical fitness for 1 

officer certification and I believe that -- I mean, I think it's 2 

our obligation to set a minimum standard.  I'm not sure what 3 

that is, but I don't believe leaving it entirely up to the 4 

individual agencies is the proper way to do it, and so I would 5 

tend to disagree with a couple of Board members here on that 6 

point specifically, but again, I'm not sure what that statement 7 

is, but I do think we need to set a minimum standard for 8 

physical readiness to perform the functions of the job. 9 

TROUTEN: So Ty Trouten for the record.  So if I 10 

understand, and I guess for clarification, we're not talking 11 

about a basic Category I certificate that is obtained through 12 

this academy for rank and file officers, but when it comes to 13 

the topic of the physical readiness test, whatever that may look 14 

like for an executive level, that that part would be left up to 15 

some agency discretion.  Is that as you understand it? 16 

MCKINNEY: That's -- Kevin McKinney.  I understand 17 

it, what we're discussing is for that executive certificate 18 

solely of allowing the agencies to have that discretion.  I 19 

still believe that, my opinion is that the state should set a 20 

minimum standard, whatever that be but, you know, again, we're 21 

in the business of setting the minimum standards.  That doesn't 22 

mean the agency can't set higher standards, but we should set a 23 

minimum standard. 24 
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PROSSER: Jamie Prosser for the record.  Can we 1 

just have the heads of every agency do the physical fitness and 2 

take the average?  Just a suggestion.  We don't really know what 3 

the standard is. 4 

SHERLOCK: Mike Sherlock, for the record.  That is 5 

essentially what a validation study is.  I mean, but again, you 6 

know, can we do it here today?  I don't know.  You know, but 7 

again, that's, you know, something we're not budgeted for, to do 8 

a validation study at the executive level, what their job tasks 9 

are, and what physical tests relate to those job tasks, even if 10 

it is just sitting behind a desk that would cost a significant 11 

amount of money.  I will say as far as the Nevada minimum 12 

standard, it continues to be adopted across the country.  We 13 

hear about the portability studies constantly, and there's quite 14 

a few states that do use our test.  Not that that changes 15 

anything, but they are using it. 16 

TROUTEN: Thank you.  Ty Trouten for the record.  17 

So I think what we're at is we can have a motion to continue the 18 

process because I do not believe we have arrived.  So if anybody 19 

has a motion to continue that, I would entertain that motion. 20 

PROSSER: Jamie Prosser so moves. 21 

UNIDENTIFIED: Second. 22 

TROUTEN: Thank you.  All Board members in favor, 23 

please signify by saying aye. 24 

MEMBERS: Aye. 25 
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TROUTEN: Any opposed?  I also will vote aye.  1 

Moving on to Item Number 4, discussion, public comment, and for 2 

possible action, discussion with the Commission to decide 3 

whether to continue the rule making process to revise NAC 4 

289.110(4)(b) to update or make changes as it relates to 5 

marijuana offenses.  Director, if you could provide us some 6 

background again? 7 

SHERLOCK: Certainly.  So again, Mike Sherlock for 8 

the record.  As the Commission may recall, this change was or is 9 

about criminal convictions.  I want to make sure nobody's 10 

confused.  This is not about last use, background, anything like 11 

that.  This is simply an attempt to change our current minimum 12 

standards for appointment that carves out an exception.  13 

Currently, if you're convicted of drug offenses or felonies, 14 

you're prohibited.  This carves out those marijuana offenses are 15 

not automatic disqualifiers.  It's always within the discretion 16 

of the agency, are not automatic disqualifiers that are specific 17 

marijuana convictions that today would not be a crime.  And so 18 

this language attempts to carve out that exception to, again, 19 

give agencies some flexibility in those specific areas.  20 

Certainly it doesn't change what an agency can do, it's just not 21 

an automatic disqualifier in terms of minimum standards.  We 22 

know there are some bills out there dealing with last use of 23 

marijuana and our regulations but this particular change simply 24 

addresses those specific convictions. 25 
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TROUTEN: Thank you.  We'll open it up to 1 

discussion by the Board.  No one has any comments? 2 

MILLER:  Ollie Miller for the record.  I was in 3 

favor of having more ability to have applicants, additional 4 

applicants, for the Reno Police Department is specifically those 5 

individuals that, you know, made a mistake in their lives.  We 6 

talked about, I think at our last meeting, barriers for 7 

individuals seeking employment in policing and I think this is a 8 

good avenue to provide opportunity to applicants, members of our 9 

community. 10 

SHERLOCK: Mr. Chairman, Mike Sherlock for the 11 

record.  Just to clarify, you know, we've already had a workshop 12 

on this.  You continued the rulemaking.  This is the language 13 

that you see in your book that was developed out of that 14 

workshop and comments from the Commissioners.  And so at this 15 

point, if you continue the rulemaking, this will be sent over to 16 

LCB for final draft, which will then come back to you and you 17 

can adopt or not adopt at that point but that's where we're at 18 

in the process. 19 

TROUTEN: Are there any comments from the public 20 

on this matter?  All right, on this one we may have arrived so I 21 

would entertain a motion to continue with the process. 22 

MCKINNEY: Kevin McKinney, I so move. 23 

YOUNG:  Second. 24 
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TROUTEN: Thank you.  All in favor please signify 1 

by saying aye. 2 

MEMBERS: Aye. 3 

TROUTEN: Any opposed?  I also vote aye.  We'll 4 

move on to Item Number 5, discussion with the Commission to 5 

decide whether to continue the rule making process revising NAC 6 

289.300 (1)(b) to update the requirement that a person must pass 7 

the POST Physical Readiness Test Academy entrance test.  Mike, 8 

once again, sir? 9 

SHERLOCK: Mike Sherlock for the record.  So again, 10 

this is a reg change that we've already had a workshop on.  11 

After the workshop, the Commission continued the rulemaking, 12 

language was developed.  In this particular case, it's 13 

specifically looking at the requirement for academy entrance, 14 

and this allows some discretion, or full discretion, really to 15 

the academies to decide whether or not to use our physical 16 

requirements as a screening for the academy.  It allows 'em to 17 

do so but it's no longer shall; simply changes it to may use our 18 

PPRT as a gauge on whether or not they'll complete the academy, 19 

and it just puts the discretion back on the agencies.  This was 20 

not a certification issue, it's an entrance into the academy 21 

issue.  So again, this language changing that to a may, allowing 22 

the academy some discretion, would go over to LCB, and they'll 23 

come back with language hopefully at the next meeting. 24 

TROUTEN: The board for comments, discussion? 25 
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PROSSER: Jamie Prosser for the record.  So 1 

clarifying that this basically says that they have to complete 2 

this physical test no later than 14 days after they start the 3 

basic academy?  So within 14 days of starting my academy, I have 4 

to pass this test? 5 

SHERLOCK: So Mike Sherlock for the record.  Under 6 

the current regulation, you must pass our current physical 7 

requirement at 80 percent, not certification level, either 30 8 

days before the academy or up to 14 days into the academy.  This 9 

changes that and says you don't have to do it at all, you may 10 

use this as a gauge.  In the validation study, it was determined 11 

that if someone on day one passes at 80 percent, in a 16 week 12 

academy would be able to -- with a physical fitness requirement 13 

in the academy, would be able to pass the certification test by 14 

the end of the academy.  This recognizes that one, most 15 

academies are a lot longer than 16 weeks now and so it's not a 16 

fair tool because what's happening with Metro, DPS, some of 17 

these -- and even our academy is you're stuck with this 18 

requirement even though you know your academy's longer than what 19 

it's based on.  So this just gives the academies discretion to 20 

use it or not use it as a screening tool. 21 

PROSSER: Correct.  I just think the verbiage is 22 

confusing cause the way I read it is that they may be required 23 

to pass the physical examination not sooner than 30 days before 24 

and not later than 14 days after.  Can't we just get rid of all 25 
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of the numbers and just say that you may be required to pass a 1 

physical examination prior to completion of the academy? 2 

SHERLOCK: I think the reason staff left that in 3 

there is because the validation study, it's a valid tool if 4 

those dates are in there and if an academy wants to use that 5 

tool, this is what that tool is.  They can, they don't have to, 6 

but they can't.  Does that make sense? 7 

PROSSER: Is anyone else confused by this 8 

verbiage? 9 

SHEA:  This is Tim Shea.  So I understand that 10 

this is the 80 percentile, so this was the 80 percentile you 11 

used to -- you required to give for someone to go to the academy 12 

basically right now and we're saying we're going to take the 80 13 

percentile away.  You can do it if you feel like it, but you 14 

don't have to, but it has nothing to do with the physical 15 

fitness test you must complete to become certified, which is 16 

completely different verbiage farther on in this section. 17 

SHERLOCK: Yes, Mike Sherlock for the record.  I 18 

wouldn't say it's -- it is related.  That's why those numbers 19 

are left in there.  It is related to the certification test as a 20 

tool should you choose to use it. 21 

SHEA:  I understand.  If I choose to use this, 22 

this test is validated that if the person passes this, it's 23 

shown that they will more than likely pass the state 24 

certification requirement by the end of the academy.  If I 25 
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choose not to do it, I'm rolling the dice and the person may not 1 

be able to pass the state certification exam at the end of the 2 

six-month academy. 3 

SHERLOCK: Yes.  Mike Sherlock for the record.  4 

Yes, exactly what you guys asked of us. 5 

SHEA:  Yeah.  So if this was completely gone, 6 

didn't even exist, it really wouldn't matter towards 7 

certification because you still have to take certification tests 8 

within a year of being hired as a peace officer in Nevada. 9 

SHERLOCK: Yeah.  Mike Sherlock for the record.  10 

Yeah, you're correct.  Yep, that's true. 11 

SHEA:  Yeah, you don't have to take the 12 

physical -- the certification test is not a requirement to 13 

complete the academy unless the agency chooses that cause the 14 

certification process, you have a year, unless you're a lateral.  15 

Then you must take the physical agility test within 12 weeks or 16 

16 weeks. 17 

SHERLOCK: Sixteen weeks, yeah. 18 

SHEA:  Yeah, but even though you have a year to 19 

get certified.  So I -- 20 

SHERLOCK: Well, Mike Sherlock for the record, 21 

understand you have a year to go to an academy too, so that -- 22 

so it's both a year under the current regulations scheme, and 23 

this is the entrance -- was the entrance requirement. 24 
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SHEA:  So the pre-physical test becomes an 1 

elective. 2 

SHERLOCK: Yes. 3 

TROUTEN: So Ty Trouten for the record.  I guess I 4 

see a different window here.  So you have a year to become 5 

certified, which does entail passing a POST PPRT within that 6 

year.  So the problem would be, and we've seen this before where 7 

we have agencies due to staffing levels or wherever else comes 8 

up where they have that year, we have to grant them a specific 9 

extension.  If they're in such horrible shape coming into it 10 

that there is no way by the end of the academy where they could 11 

be certified or whatever, it still allows for the proctors to 12 

say look, this isn't going to work.  We don't have a sufficient 13 

window to take you from say the 70th percentile and in the 14 

length of our academy, get them to that, you know, 100th 15 

percentile of passing the test.  So I think it is still a 16 

valuable liability reduction in allowing that discretion so that 17 

we have some means of evaluating.  It just means that hey, if 18 

they're in the ballpark close enough, knowing that the academies 19 

are a little bit longer if we have a little bit longer window 20 

because when they were hired to when they have to be certified, 21 

we have that availability to work with them. 22 

SHEA:  Tim Shea.  I agree with this.  So for 23 

me, part of my hiring process is candidates have to take the 24 

physical fitness test.  If they don't pass at 80 percent, they 25 
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don't move on.  I'm not going to roll the dice, and I had this 1 

happen to me before where I had to come before this Commission 2 

before I was on it and ask for an extension and I said I'll 3 

never do that again.  So what all they're saying is that 4 

agencies are -- I believe many agencies are using this as part 5 

of their hiring process.  They then take the test again.  6 

Frequently, cause the hiring process occurred three months ago, 7 

they take the PPFT again to go into the academy and pass at 80 8 

percent or, you know, a hundred percent and then they take it 9 

again at the end of the academy as part of the certification 10 

process.  All we're taking out is the middle one.  You don't 11 

have to do the middle one if you don't want to.  That's all. 12 

SHERLOCK: Yeah.  Mike Sherlock for the record.  13 

Just to be clear though, there's no regulatory requirement in 14 

the hiring.  I know why you do it. 15 

SHEA:  There isn't. 16 

SHERLOCK: There's no requirement that you do that 17 

but. 18 

TROUTEN: Ty Trouten for the record.  I think 19 

that's really an issue here is you're doing what I would 20 

consider right: you're screening your folks, making sure they 21 

can meet that.  There's no requirement of agencies to do it in 22 

that manner, to do it right, so they can send what they want 23 

here.  We end up wasting staff time, resources, everything else 24 

on somebody who just isn't in that position to get the end the 25 
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academy with that standard.  So I think leaving it in as a may 1 

is a useful tool and provides some insulation for the POST staff 2 

to do their jobs. 3 

NIEL:  Russ Niel for the record.  Mike, talking 4 

about the academy, right?  That's what this is addressing is the 5 

academies. 6 

SHERLOCK: Yes. 7 

NIEL:  So, like, Nevada POST, I sent one of my 8 

agents to your academy, then you may or may not have an entrance 9 

physical fitness screening cause I know a lot of people have 10 

been dropped over the years on day one cause they missed it by a 11 

pushup, sit up, you know. 12 

SHERLOCK: So -- 13 

NIEL:  This gives the academy discretion -- 14 

SHERLOCK: Yes. 15 

NIEL:  -- to administer that entrance PFT (SIC) 16 

or not and (inaudible) has some parameters as far as that goes. 17 

SHERLOCK: Correct.  Mike Sherlock for the record.  18 

So just to give you a perspective, it will be a requirement for 19 

our academy for the reasons that -- 20 

NIEL:  Eighty percent, right? 21 

SHERLOCK: Yes.  Because for us it is an issue, 22 

right, and staff time and we have mandatory live-in and to give 23 

people a dorm room and knowing that they're not going to, you 24 

know, complete the academy is just, you know, not something that 25 
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we're -- we're not going to roll the dice on.  On the other 1 

hand, I agree with Chief Prosser.  You know, you look at this 2 

and go why don't we just get rid of all that other stuff and 3 

leave what that 80 percent is.  I think the only issue we have 4 

with that is these numbers for the 80 percentile need to be done 5 

in that time zone around the beginning of the academy or they're 6 

not valid as a screening tool.  I think that's the only reason 7 

we left -- even though it's confusing, that's the only reason we 8 

left that in there and just made it discretionary, if that makes 9 

sense. 10 

MCKINNEY: Kevin McKinney just to again maybe 11 

clarify, expand on what Commissioner Niel said, but this would 12 

give an academy the -- say a person does miss the sit-ups by 13 

one, it allows them to have that discretion to continue on in 14 

the academy or not? 15 

SHERLOCK: Yes, Mike Sherlock for the record.  So 16 

if you recall, Metro's exact issue was that, that they have a 17 

person that doesn't meet the screening criteria yet they know 18 

they have a 22-week academy and they can get them up to speed up 19 

to -- even though they didn't make the 80 percent, they know 20 

they can get 'em up to a hundred and this addresses that issue 21 

for sure. 22 

TROUTEN: Other comments from the Board?  Comments 23 

from the public?  Hearing none, is there a motion? 24 
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MCKINNEY: Kevin McKinney, I'll move to move 1 

forward in the process. 2 

TROUTEN: Do I have a second? 3 

NIEL:  I'll second. 4 

TROUTEN: Thank you.  All members in favor, please 5 

say aye. 6 

MEMBERS: Aye. 7 

TROUTEN: Any opposed?  I also vote aye.  All 8 

right.  Item Number 6, discussion, public comment, and for 9 

possible action, discussion with the Commission to decide 10 

whether to continue the rule making process, revise NAC 289.200 11 

(4) (a) and (8) to update or modify the requirement time -- 12 

excuse me, modify the time requirement for a person to pass the 13 

physical readiness test at certification level and modification 14 

of the requirement to maintain a basic certificate.  All right, 15 

sir? 16 

SHERLOCK: Mike Sherlock for the record.  So if you 17 

all recall, we did have workshop on these issues under this 18 

single regulation.  Two different things going on.  This changes 19 

the language to allow, again, academy's flexibility on the PPRT 20 

to complete that at certification level by the end of the 21 

academy and removing the 16-week requirement.  So again, we're 22 

addressing the issue where most academies are longer than 16 23 

weeks, it allows the academies more time to get someone up to 24 

speed and physically ready, and this addresses that and allows 25 
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it -- removes the 16 weeks.  So, you know, that will address 1 

that issue.  Now the second requirement or change is dealing 2 

with the certificate itself that currently states that to 3 

maintain your basic certificate, you must work full-time.  Chief 4 

Shea already copped out to his crime that you have part-time 5 

reserves.  This addresses those issues where you bring back 6 

veteran officers to be reserves or part-time employees and their 7 

certificate remains active as long as they meet the continuing 8 

education.  So this just addresses that full-time statement and 9 

allows that flexibility with the part-time officers.  Again, 10 

this will go over -- if approved by the Commission, will go over 11 

to LCB, final language will come back for final approval by the 12 

Commission. 13 

TROUTEN: Questions, comments, discussions from 14 

the Board? 15 

MCKINNEY: Kevin McKinney.  Looking through the 16 

book, I don't see a change.  It still says on here that the 17 

highlighted portion says that the officer's not eligible for 18 

certification not later than six -- pursuant to Subsection 2, 19 

not later than 16 weeks after the first day of the officer's 20 

basic training court.  It doesn't show a change. 21 

SHEA:  Page 150. 22 

YOUNG:  Page 150, struck out no later than 16 23 

weeks after the first -- 24 
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MCKINNEY: Okay, maybe I'm looking -- I'm not far 1 

enough down. 2 

SHERLOCK: Yeah, just on the backside of that one, 3 

Chief. 4 

MCKINNEY: Oh, okay.  I'm sorry.  My apologies. 5 

TROUTEN: Any other comments from the Board?  Any 6 

from the public?  Hearing no comments from the Board or the 7 

public, I would entertain a motion to continue with the process. 8 

NIEL:  Russ Niel, so moved. 9 

TROUTEN: Second. 10 

PROSSER: Jamie Prosser, second. 11 

TROUTEN: Thank you.  All members in favor, please 12 

say aye. 13 

MEMBERS: Aye. 14 

TROUTEN: Any opposed?  I also vote aye.  Motion 15 

carries.  Item Number 7, discussion, public comment, for 16 

possible action, request from North Las Vegas Police Department 17 

for an executive certificate for their employee Captain Adam L. 18 

Hyde.  Possible action may include issuance or denial of the 19 

executive certificate.  Mike, can you give us the background on 20 

this? 21 

SHERLOCK: Sure.  Mike Sherlock for the record.  So 22 

staff has received and reviewed the executive certificate 23 

application for Captain Hyde.  Staff finds he meets the 24 
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requirements of that certificate, and staff would recommend the 1 

Commission approve and grant the executive certificate. 2 

TROUTEN: Thank you.  Is Captain Hyde here? 3 

FLOYD:  I don't believe he was going to be able 4 

to make it. 5 

TROUTEN: All right.  Any questions or comments 6 

from the Board?  Anyone from the public or from his agency who'd 7 

like to speak?  All right.  Would entertain a motion. 8 

NIEL:  Russ Niel, motion to approve. 9 

TROUTEN: Do I have a second? 10 

STRAUBE: Rob Straube, second. 11 

TROUTEN: Thank you.  All members in favor, please 12 

say aye. 13 

MEMBERS: Aye. 14 

TROUTEN: Any opposed?  I also vote aye.  Motion 15 

carries.  Item number 8, discussion, public comment, and for 16 

possible action, hearing pursuant to NAC 289.290 (1) (g) on the 17 

revocation of Destini D. Woodruff's Category I basic 18 

certificate.  Woodruff is a former employee of Las Vegas Metro 19 

Police Department.  Hearing based on the conviction or entry of 20 

a plea of guilty, guilty but mentally ill, or nolo contendere to 21 

a felony.  The convictions that led to this action are count 1, 22 

child abuse, neglect, or endangerment, a Category B felony -- 23 

excuse me, B conviction.  Nate, sir, if you could lead us off, 24 

please? 25 
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HASTINGS: Yes.  So what I thought I would do is 1 

just preliminarily, for purposes of agenda items 8, 9, and 10, 2 

I'm going to ask from Staff Chief Floyd, can you verify that the 3 

materials that are contained in the meeting materials for each 4 

of these offenses that include court documents, for example 5 

minutes, indictment information, conviction documentation, that 6 

you obtained those directly from the courts? 7 

FLOYD:  That is correct. 8 

HASTINGS: And have you maintained those documents 9 

in the ordinary course of your record keeping since you obtained 10 

them from the courts? 11 

FLOYD:  Yes. 12 

HASTINGS: And are the versions of those documents 13 

that are obtained in the meeting materials for the Commission 14 

members true and accurate copies of those materials? 15 

FLOYD:  Yes. 16 

HASTINGS: Okay.  Based on that, preliminarily, I 17 

advise the members of the Commission that the materials in your 18 

meeting binder of materials for agenda items 8, 9, and 10 19 

constitute valid, public records of charges and convictions that 20 

uphold the regulatory standards for revocation in these three 21 

matters, so that we wouldn't have to do that each time for each 22 

agenda item.  All right.  Having said that, now is time set for 23 

the Commission to consider the potential revocation for Destini 24 

D Woodruff's peace Officer Certification.  This hearing is 25 
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conducted pursuant to NRS 289.510, under which the Commission 1 

adopted regulations and established standards for certification 2 

and decertification of officers and NAC 289.290, which 3 

establishes the causes for the Commission to revoke or suspend a 4 

certificate of a peace officer.  Specifically in this matter, as 5 

referenced in the title heading, we are looking at NAC 6 

289.290(1)(g), which provides that conviction of entry of a 7 

guilty plea and describing other, in this case non-applicable 8 

types of pleas, for a felony constitutes cause for the 9 

Commission to revoke the certificate of a peace officer.  So if 10 

you in your materials, I'll refer you to under item 8 exhibit A, 11 

this is the notice that was sent, you'll note -- you'll see it's 12 

dated March 9th was sent by Commission staff to Ms.  Woodruff.  13 

It described the offense and conviction and gave her the notice 14 

required by the regulation of the date and time that would be 15 

set for a hearing for the revocation.  She had 15 days to 16 

respond, indicate whether she intended to dispute the revocation 17 

or appear here at the meeting and did not do either of those 18 

things.  I'll refer you to within the exhibits to item 8 Exhibit 19 

E.  If you scroll to Exhibit E, this is the amended indictment 20 

and in that indictment, the conduct that that was involved here 21 

is described by the charging district attorney.  I'm not going 22 

to read the whole thing, but just to point out the relevant 23 

conduct that was pled to -- let me change, not use that term, 24 

which was charged by the district attorney for the crime of 25 
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child abuse, neglect, or endangerment as a Category B felony, 1 

physical injury of a non-accidental nature, and/or negligent 2 

treatment or maltreatment of a child and/or causing victim to be 3 

placed in a situation where he or she might have suffered 4 

unjustifiable physical pain or mental suffering as a result of 5 

abuse or neglect to wit; physical injury of a non-accidental 6 

nature and/or negligent treatment or maltreatment by punishing 7 

the victim, a boy, by purchasing girls' clothing and making 8 

victim wear said clothing to school and/or to McDonald's wearing 9 

girls' clothing; and or/by beating victim and/or by striking the 10 

bare bottom legs and/or back of victim with their hands and or 11 

belts and/or unknown objects; and/or by co-defendant grabbing 12 

victim by the neck and/or throat and lifting him off the ground.  13 

That was the charge conduct and I'll then refer you within the 14 

materials to Exhibit G.  The very last page of Exhibit G is 15 

court minutes dated January 31, 2023, under which the court 16 

adjudged defendant Destini Woodruff guilty of child abuse, 17 

neglect, or endangerment felony.  Based on the foregoing and the 18 

language of NAC 289.290(1) (g), I submit to the Commission that 19 

all requirements for the Commission's discretionary revocation 20 

of this certificate are met, and the conduct satisfying the 21 

underlying rationale for those regulations that this person's 22 

unfit for duty and would support these -- staff's 23 

recommendations to the Commission that the certificate be 24 

revoked. 25 
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TROUTEN: Thank you, Mr. Hastings.  Are there any 1 

comments from the Board?  Questions as to the exhibits or 2 

anything else?  I -- 3 

 (end of recording 1) 4 

 (start of recording 2) 5 

MILLER:  -- will make a motion that we revoke Ms. 6 

Woodruff's basic certificate. 7 

TROUTEN: Is there a second? 8 

NIEL:  So moved. 9 

TROUTEN: We have a motion to revoke Category I 10 

basic certificate for Destini D. Woodruff.  All in favor, please 11 

state aye. 12 

MEMBERS: Aye. 13 

TROUTEN: Any opposed?  And I also vote aye.  14 

Motion carries.  Item number 9, hearing pursuant to NAC 289.290 15 

(1)(g) on the revocation of John W. Woodruff's Category I basic 16 

certificate.  Mr. Woodruff's a former employee of Las Vegas 17 

Metro Police Department, hearing based on the conviction of or 18 

entry of a plea of guilty, guilty but mentally ill, or nolo 19 

contendere to a felony.  The conviction that led to this action 20 

are, or is Count 1, child abuse, neglect, or endangerment, a 21 

Category B felony, Category 2, child abuse, gross misdemeanor.  22 

Mr. Hastings again, sir? 23 

HASTINGS: Thank you.  We'll bypass the discussion 24 

of the regulation again, and just point you Commissioners to 25 
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Exhibit A under Item 9 in your materials.  This is the notice.  1 

It was documented to you that Mr. Woodruff received proper and 2 

required notice and documentation of the intent to revoke and 3 

also did not provide any response to staff within 15 days of any 4 

intent to appear or dispute the intent to revoke.  Referring you 5 

to Exhibit E within the materials, this is the indictment under 6 

which the prosecutor brought charges of child abuse, neglect, or 7 

endangerment, Category B felony.  The conduct described as 8 

exactly the same as what was described in the last matter as 9 

they were co-defendants so I'm not going to read that again on 10 

the record, but then referring you Commissioners to the 11th 11 

page of Exhibit F within these materials, that is the judgment 12 

of conviction under which the court adjudged Mr. Woodruff upon 13 

his plea of guilty to be guilty of the crime of Count 1, child 14 

abuse, neglect or endangerment, Category B felony; Count 2, 15 

child abuse, neglect, or endangerment gross misdemeanor, both of 16 

which qualify as causes for the Commission to revoke the 17 

certificate under NAC 289.290(1)(g) and (e), and based on those 18 

matters being matters of public record, a valid conviction 19 

entered into in a court of the state of Nevada, I advise the 20 

Commission that Mr. Woodruff's Commission (SIC) can properly be 21 

revoked and that his conduct constitutes actions that are 22 

inconsistent with the nature of serving as a peace officer and 23 

again, the Commission is legally justified in revoking his 24 

certificate at this time. 25 
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TROUTEN: Thank you Mr. Hastings.  Is Mr. John 1 

Woodruff or any of his representatives present?  Is there any 2 

public comment on this matter?  Hearing none, I'll bring it up 3 

to the Board if there's any questions, concerns, or statements?  4 

Again, hearing none, I would entertain a motion then. 5 

TOGLIATTI: George Togliatti, I make a motion to 6 

revoke. 7 

TROUTEN: Thank you, sir.  Do I have a second? 8 

YOUNG:  Second. 9 

TROUTEN: Thank you ma’am.  All those in favor of 10 

revoking Mr. Woodruff's Category I basic certificate, please 11 

signify by saying aye. 12 

MEMBERS: Aye. 13 

TROUTEN: Any opposed?  I also vote aye.  Item 14 

Number 10, again, discussion, public comment, possible action on 15 

hearing pursuant to NAC 289.290(1) (g) on the revocation of 16 

Richard B. Bogue's Category III basic certificate.  Bogue is a 17 

current employee with the Nevada Department of Corrections.  18 

Hearing based on the conviction of or entry of a plea of guilty, 19 

guilty but mentally ill, or nolo contendere to a gross 20 

misdemeanor.  The conviction that led to this action is Count 1, 21 

inhumanity to a prisoner, a gross misdemeanor.  And to you, Mr. 22 

Hastings. 23 

HASTINGS: Thank you, Chief Trouten.  24 

Commissioners, I refer you within your reading materials under 25 
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this agenda item, Exhibit A is the notice dated March 21, 2023 1 

that provided Mr. Bogue with the legally required notice of the 2 

intent to revoke describing all the requirements under the 3 

regulation to give him proper notice of the intent to revoke and 4 

the cause there -- the cause for that, and Mr. Bogue did also 5 

not provide any notice to staff of any intent to dispute the 6 

notice of intent or to appear today.  I would then refer you 7 

within your materials to Exhibit E, which was the third amended 8 

information filed by the charging prosecutor in this case, which 9 

was the attorney general's office, charging Mr. Bogue with a 10 

gross misdemeanor offense of inhumanity to a prisoner, 11 

specifically alleging/charging that while a correctional officer 12 

employed by the Nevada Department of Correct Corrections, Mr. 13 

Bogue willfully and unlawfully subjected the victim, a prisoner 14 

under the defendant's care of custody, to inhumanity or 15 

oppression by using deadly weapon and force of violence upon the 16 

victim by applying pressure to his neck area with the use of a 17 

baton; and/or by pulling the hair of inmate victim; and/or by 18 

shoving inmate victim; and/or by dragging inmate victim by his 19 

hair; and/or by causing the head of inmate victim to strike a 20 

door and/or door frame; and/or wall.  That's the charging 21 

conduct.  I'd refer you Commissioners to the 11th page of 22 

Exhibit F in the materials, which is the judgment of conviction, 23 

where in December of last year Mr. Bogue pled guilty to the 24 

offense of inhumanity to a prisoner as a gross misdemeanor and 25 
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was adjudged guilty of that offense pursuant to NAC 1 

289.290(1)(e), conviction of an entry of plea of guilty to a 2 

gross misdemeanor constitutes cause for revocation of 3 

certificate based on the conduct charged and Mr. Bogue having 4 

pled guilty to the offense and to acknowledge that conduct.  As 5 

counsel for the Commission, I advise you that the legal basis 6 

for revocation is satisfied and that Mr. Bogue's conduct is 7 

inconsistent with the nature of serving as a peace officer and 8 

that you have good cause to revoke his certificate. 9 

TROUTEN: Thank you, sir.  Is Mr. Bogue or any of 10 

his representatives present to speak?  Any members of the public 11 

who would like to speak?  Any comments or discussion by the 12 

Board?  Hearing none, I would entertain a motion. 13 

PROSSER: So moved. 14 

TROUTEN: Is there a second? 15 

TOGLIATTI: Second. 16 

TROUTEN: Thank you.  On the motion to revoke Mr. 17 

Bogue's Category III basic certificate, all in favor, please 18 

state aye. 19 

MEMBERS: Aye. 20 

TROUTEN: Are there any opposed?  I also vote aye.  21 

Carries.  Item Number 11, discussion, public comment, and for 22 

possible action, discussion and possible action to restart the 23 

rule making regarding the language change to NAC 289.270, 24 
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revising the requirements to qualify for an executive 1 

certificate.  Mike, can you give us the details? 2 

SHERLOCK: Sure, Mike Sherlock for the record.  So 3 

as the Commission recalls, we addressed this and some proposed 4 

language went to the Commission and did not receive a motion to 5 

continue.  It's sort of an unusual situation for us staff, but 6 

at that point the issued died without being brought back, Chief 7 

Shea and I talked, he asked that this issue be brought back up 8 

as the desire to make changes still exist, and it's still there.  9 

So in your books are some sample language that we had used 10 

previously.  It includes some language where we recognize the 11 

out-of-state people coming in where they've got their executive 12 

and their management and that kind of thing, and I think we 13 

changed that already.  So we already do that.  That part of the 14 

Commission's intent was done, so those out-of-state executive 15 

type levels or anyone for that matter that achieve with 16 

equivalent requirements in that other state, Nevada POST will 17 

now recognize.  And we dealt with that so that part of it was 18 

taken care of but that being said, there's a desire to continue 19 

this.  So here we'd be looking at the Commission to restart the 20 

rule making, which would bring us back to another workshop and 21 

the Commission could decide what language they would want to see 22 

with this particular issue, and so we're just looking for 23 

whether the Commission wants to reopen that and restart that 24 
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whole process again and look at the changes for the executive 1 

certificate. 2 

TROUTEN: Thank you Mr. Sherlock.  As I recall, 3 

there was still some pretty good consternation and conversations 4 

going on about how to define this and to get us there.  So are 5 

there any I guess comments from the Board or discussion about 6 

whether we should or should not restart this process? 7 

SHEA:  Yeah.  Tim Shea for the record.  I was a 8 

little confused about what we did in July and so I went back and 9 

read the notes.  At first I went to the NAC to see if we made 10 

changes, then I went to the LCB to see what had happened and it 11 

had been removed.  And I figured well, how in the world did that 12 

happen?  And then when I read the notes, I realized that instead 13 

of making a motion to continue the rulemaking, it just died, and 14 

I thought that was not really the majority of the intent and I 15 

think it just got kind of away from us.  So I asked to bring it 16 

back so we could go back over this again and either put it to 17 

bed for sure forever or continue to go back with the workshop 18 

and revisit this and see if we can make some meaningful changes 19 

if those in fact are necessary. 20 

TROUTEN: Thank you Chief Shea and also for your 21 

diligence on the matter.  Are there any other comments or 22 

questions from the Board?  Do we have any comments from the 23 

public on this item?  So hearing none, I would entertain a 24 

motion, if it pleasure the Board. 25 



Commission on POST Meeting 05/04/2023 
 

Dictate Express  Page 69 

SHEA:  I'll make a motion since I did the 1 

(inaudible). 2 

TROUTEN: So we have a motion to continue the 3 

rulemaking process.  Do we have a second? 4 

NIEL:  I'll second. 5 

TROUTEN: With a motion and a second, all in favor 6 

of continuing the rulemaking process, please say aye. 7 

MEMBERS: Aye. 8 

TROUTEN: Any opposed?  And I also vote aye.  We 9 

are down to Item Number 12, public comments.  The Commission may 10 

not act on any matter considered under this item until the 11 

matter is specifically included on an agenda as an action item.  12 

This is the time set aside for public comments.  Any comments 13 

from the public?  Going once, going twice, all right.  We shall 14 

move on then with no public comment.  Item 13, discussion, 15 

public comment and for possible action schedule our upcoming 16 

Commission meeting.  I know we are meeting in July, in Ely I 17 

believe, on the 26th now is set for the Sheriff's and Chiefs 18 

meeting, which we usually try to meet somewhere in that area.  19 

What do you have for us, Mike? 20 

SHERLOCK: So Mike Sherlock for the record.  So 21 

again, trying to continue with our theme of two in the north, 22 

two in the south, and nothing against Elko or Ely, but avoid 23 

that because it's hard for us to get witnesses and all that 24 

there.  We're still looking at dates so as not to conflict with 25 
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Ely and we'll get that out to you here, hopefully next week.  I 1 

was talking to Pam yesterday about it, so we'll get something 2 

out very soon on a date in July that doesn't conflict with 3 

sheriffs and chiefs. 4 

TROUTEN: Okay, so I presume we need a motion to 5 

have a meeting in July, probably somewhere other than Ely? 6 

SHERLOCK: In Carson City -- 7 

TROUTEN: In Carson City. 8 

SHERLOCK: -- is what we've -- 9 

TROUTEN: That's not -- 10 

SHERLOCK:  -- previously (inaudible). 11 

TOGLIATTI: Quick question.  You're going to try to 12 

make it where can still go from here to Ely or part of -- any 13 

idea? 14 

SHERLOCK: Yeah, Mike Sherlock for the record.  15 

That's -- you know, that's a difficult thing.  You know, I don't 16 

know how many of the Commissioners are going to Ely.  Usually 17 

what happens is only half go to Ely and so it's an issue trying 18 

to figure that out and I don't know, is it easier to come from 19 

Carson City than go to Ely or just do a different week 20 

completely? 21 

TOGLIATTI: For me I just assumed scheduled travel 22 

and paid for travel with all the one fell swoop. 23 

SHERLOCK: Fell swoop.  Okay. 24 

TOGLIATTI: (Inaudible) to say for everybody else. 25 
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SHERLOCK: Yeah.  Yeah. 1 

TOGLIATTI: Otherwise I'll just pick one. 2 

SHERLOCK: Yeah, July is always an issue for us 3 

trying to get everybody, you know, but we'll put some dates out 4 

and we'll run it through the chair. 5 

TOGLIATTI:  I don't have metro's money in my 6 

(inaudible). 7 

TROUTEN: Ty Trouten for the record.  I guess I 8 

would just prefer if we could have the meeting, the POST 9 

Commission meeting before that meeting there because we usually 10 

are done by noon, which gives us time to get to Ely and -- 11 

SHERLOCK: Sure. 12 

TROUTEN: -- so forth rather than try to rush and 13 

get out of there to get here. 14 

SHEA: So my question is we don't want to have it at 15 

the same location during the same timeframes as the Nevada 16 

Sheriff's and Chief meetings going.  We're -- you know, we're 17 

talking about people coming and witnessing.  Well, the reason we 18 

have so many people here today is cause they're here because of 19 

the other events that are going on so I would think we'd 20 

actually have less people here if we did it here at a different 21 

time than if we did it in Ely. 22 

SHERLOCK: Yeah.  Mike Sherlock for the record.  23 

It's really more -- was more about revocation hearings and some 24 

issues with witnesses and defendants traveling to Ely, and some 25 
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years ago we changed that, moved away from Ely for specific 1 

issue, but we can certainly look at going back to Ely.  I can 2 

work with Pam on that to get a room there, but that was the 3 

issue in the past. 4 

SHEA:  I just -- in all the revocations we've 5 

done, I don't remember one of the people who we were looking at 6 

the revocation on ever being here. 7 

SHERLOCK: Mike Sherlock for the record.  We have -8 

- unfortunately we have.  It makes it a much longer process, but 9 

yeah, we have in the past. 10 

TROUTEN: So Ty Trouten for the record.  Well, I 11 

do realize that we had one three years ago in Las Vegas, quite 12 

lengthy hearing (inaudible).  Yeah, but with the thought that -- 13 

and again, not trying to discourage any agency or anything, the 14 

greatest number of officers we have are going to be down in the 15 

south, which is a high likelihood of where we see most 16 

revocations, I guess.  Ely isn't that far from Vegas as compared 17 

to Carson City.  So if there is appetite for the Board to have 18 

the meeting in Ely, I'm good with that too.  It's less traveling 19 

for me. 20 

PROSSER: I've never been to Ely. 21 

TROUTEN: It's beautiful. 22 

SHERLOCK: And Mike Sherlock for the record.  As 23 

you know, the usual complaints we get about Ely is you're not 24 
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flying there, so, you know, but you're going to be there.  So 1 

it's certainly up to you guys. 2 

TOGLIATTI: Mm-hmm.  Plus I think it's just 3 

convenient, scheduling to know that you have all your meetings 4 

kind of the same week, schedule all kinds of other ancillary 5 

meetings along with that. 6 

SHERLOCK: And we'll be in the general fund by then 7 

so we should be able to go.  All right.  We'll work on getting a 8 

room in Ely. 9 

TROUTEN: Do we need a motion on that, just this 10 

direction? 11 

HASTINGS: I think that can be administrative. 12 

TROUTEN: All right.  Thank you, sir.  All right, 13 

we're down to item number 14.  Looking for a motion for 14 

adjournment. 15 

YOUNG: So moved. 16 

PROSSER: Second. 17 

TROUTEN: All in favor, please say aye. 18 

MEMBERS: Aye. 19 

TROUTEN: Thank you, all. 20 
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2nd Quarterly Audit Report (Apr-June) 
 

     
Number of Agencies:    30    Number of Agencies with Deficiencies: 10 
Number of Academies:  2  Number of Academies with Deficiencies:0 
Courses Cer�fied:  96 
 

 
AGENCIES: 

 
Agency training deficiency and recommended correc�ve ac�on: 

1. Agency Name/Date:  Eureka Jus�ce Court, 4/10/23 
Findings:  Major finding: EE needed update on Taser training 
Recommenda�on: Atend Taser re-cer�fica�on course prior to carrying Taser. (Completed 

5/15/23) 
 

 
 
Correc�ons made: 
 

1. Eureka Jus�ce Court – Taser Re-cer�fica�on completed 5/15/23 - AUDIT CLOSED 
2.  
3.  

 
 
 
Significant or repeated deficiencies found:   
 
 
_____________________________________________________________________________________ 
 
 
Agency background deficiency and recommended correc�ve ac�on  
 

1. Agency Name/Date: Eureka Jus�ce Court, 4/10/23  
Findings:  Cri�cal Finding: Insufficient BG. Inter County transfer made them think 

no BG required. Advised that it did require a new BG  
Recommenda�on:  Adhere to NAC 289.110 and do complete, thorough BG’s on new hires 
AUDIT CLOSED 

 
2. Agency Name/Date: Eureka County Sheriff, 4/10/23 

Findings:  Cri�cal Finding: Mul�ple required documents missing from BG files. 
Advised 

Recommenda�on:  Adhere to NAC 289.110 and do complete, thorough BG’s on new hires. 
AUDIT CLOSED 
 



 
 
 

3. Agency Name/Date: LV Municipal Ct Marshals, 4/17/23 
Findings:  Cri�cal Finding: Mul�ple documents, requirements missing, not 

performed on laterals. Advised 
Recommenda�on:  Adhere to NAC 289.110 and do complete, thorough BG’s on new hires 
AUDIT CLOSED 

 
4. Agency Name/Date: Henderson Marshal Service, 4/19/23 

Findings:   Cri�cal Finding: Many medical related docs missing, resolved by visi�ng 
HR 

Recommenda�on:  Have HR send email advising applicant cleared med, psych, drug, poly 
 

 
5.  Agency Name/Date: Mineral County Sheriff’s Dept, 5/1/2023 

Findings:  Cri�cal Finding: Backgrounds differed with different inves�gators. 
Documents missing dependent on inves�gator.  

Recommenda�on:  Adhere to NAC 289.110 and do complete, thorough BG’s on new hires. 
Send BG Inves�gators to POST Approved BGI course. AUDIT CLOSED 

 
6. Agency Name/Date: NV DMV Compliance Division, 5/2/2023 

Findings:  Cri�cal Finding: Agency head never saw completed BG. All handled via 
HR. Missing many required documents and inves�ga�on was superficial 
at best. Spoke with HR person and she was not aware of NAC 289.110.  

Recommenda�on:  Adhere to NAC 289.110 and do complete, thorough BG’s on new hires. 
Send in house ee’s to POST approved BGI course and do a supplemental 
BG to cover areas HR is not covering. AUDIT CLOSED 

 
7. Agency Name/Date: NV Supreme Court Marshals, 5/15/2023 

Findings:  Cri�cal Finding: BG’s were all missing the DMV driving history printout. 
More educa�onal for the new LT over BG’s.  

Recommenda�on: Adhere to NAC 289.110 and do complete, thorough BG’s on new hires 
AUDIT CLOSED 

 
8. Agency Name/Date: 5th Judicial Court, 5/22/2023 

Findings:  Cri�cal Finding: A new bailiff was hired with no BG done. He had been 
separated from his prior LE employment for over 10 months. A complete 
BG should have been completed. This is one of the coun�es in which 
they allow persons from one dept to another w/o a BG or even modified 
BG. All not acceptable. They were advised of such.  

Recommenda�on:  Adhere to NAC 289.110 and do complete, thorough BG’s on new hires 
AUDIT CLOSED 

 
9. Agency Name/Date: Clark Co. Fire Department, 5/24/2023 

Findings: Cri�cal Finding: Agency has relied upon Clark County HR for BG’s. They 
are superficial, do not meet requirements of NAC 289.110 and leave 
agency open for liability for mediocre BG and possibly hiring non-
qualified personnel.  



 
Recommenda�on:  Adhere to NAC 289.110 and do complete, thorough BG’s on new hires. 

Send an inves�gator to atend a POST approved BGI school in order to 
supplement the BG done by HR. AUDIT CLOSED 

 
 

10. Agency Name/Date: LV City Atorney’s Office, 6/14/2023 
Findings:  Cri�cal Finding: An employee was hired from another City of LV agency 

without a BG being done. This employee had a BG done 5 plus years 
earlier and the City thought that was sufficient. They were advised NAC 
289.110 requires a complete and thorough BG be done prior to 
appointment and does not specify any exclusions for �me. A new BG 
should have been completed. The agency was advised.  

Recommenda�on:  Adhere to NAC 289.110 and do complete, thorough BG’s on new hires 
AUDIT CLOSED 
 

 
11. Agency Name/Date: Carlin Police Department, 6/21/2023 

Findings:  Cri�cal Finding: There were many documents missing from the BG file 
which are required by NAC 289.110. In talking to the Chief it was 
revealed he did in fact submit the documents to the City Mgr but they 
were not in the file upon my review. City Mgr said everything she had 
received was within the envelope. Chief advised to maintain the BG and 
allow HR to maintain Med docs and other files deemed necessary to 
avoid this issue in the future.  

Recommenda�on:   Adhere to NAC 289.110 and do complete, thorough BG’s on new hires 
AUDIT CLOSED 

 
 

 
 
Correc�ons made: 

1. 
 

 
Significant or repeated deficiencies found:   
_____________________________________________________________________________________ 
 

ACADEMIES: 
 
 
Academy training deficiency and recommended correc�ve ac�on: 

1.   
 
 
Correc�ons Made: 

1. 
 

Significant or repeated deficiencies found:   













 
3. FOR DISCUSSION ONLY 

 
Update on implementation of SB225. 

 

























 
4. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 

 
Continue discussion regarding the creation of an Executive Level Basic Certificate and its 
requirements.  Possible action may include the creation of language. 
 
 

 





 

Executive Level Category I Basic Certificate  
 
NAC 289.xxx–Executive Level Basic Certificate: 
 

1.  The Executive Director may award an executive level category I basic certificate to any 
peace officer who: 
a. Has been elected or appointed to the executive level position (NAC 289.047).  No 

more than two (2) active executive level basic certificates will be permitted per 
agency. 

b. Has met all standards of NAC 289.110 and hired by a Nevada Law Enforcement 
Agency; and 

c. Has a history of at least 5 consecutive years of employment as a peace officer; and 
d. The certification of the peace officer has not been revoked or suspended in any 

state; and 
e. The peace officer has satisfactorily completed, within 1 year of date of appointment, 

a training course that is approved by the Executive Director which consists of a 
minimum of 80 hours of training that satisfies the requirements established by the 
Commission pursuant to subsection 1 of NAC 289.300 in: 

(1) Abuse of older persons; 
(2) Child abuse and sexual abuse of a child; 
(3) Civil liability; 
(4) Classification and receiving of offenders; 
(5) Constitutional law; 
(6) Counter-terrorism and weapons of mass destruction; 
(7) Crimes against persons; 
(8) Crimes against property; 
(9) Cultural awareness; 
(10) Domestic violence, stalking and aggravated stalking; 
(11) Ethics in law enforcement;  
(12) Fire safety and use of emergency equipment; 
(13) Games offenders play; 
(14) Gangs and cults; 
(15) Juvenile law; 
(16) Laws relating to arrest; 
(17) Laws relating to correctional institutions; 
(18) Laws relating to drugs, including, without limitation, current trends in drugs; 
(19) Miscellaneous crimes; 
(20) Modern correctional philosophy; 
(21) Probable cause; 
(22) Public and media relations; 
(23) Records of offenders in institutions; 
(24) Rights of victims; 
(25) Search and seizure; 
(26) Searches of offender institutions; 
(27) Supervision of offenders; 
(28) Training concerning active assailants; and 
(29) Use of force 

https://www.leg.state.nv.us/NAC/NAC-289.html#NAC289Sec300


 

f. The peace officer passes the state certification exam with a score of at least 70 
percent; and  

g. The peace officer passes the state physical readiness examination for category I or 
the Cooper Standard for Law Enforcement or a physical readiness test approved by 
the employing agency. 

h. The peace officer must meet all requirements of Chapter 289 to maintain the basic 
certificate. 

i. Executive level basic certificate expires immediately upon separation as an executive 
with that agency. 

 
 
 
 
 
 
 
 
 
 
 
 



 
5. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 

 
Continued discussion regarding the establishment of a new regulation pursuant to NRS 
289.510 (1)(c)(6) which requires the POST Commission to adopt a regulation establishing 
“standards for an annual behavior wellness visit for peace officers to aid in preserving 
the emotional and mental health of the peace officer and assessing the conditions that 
may affect the performance of the duties by the peace officer.”  Possible action may 
include the creation of language. 
 

 





NRS 289.510  Peace Officers’ Standards and Training Commission: Powers and duties; regulations. [Effective 
January 1, 2023.] 
      1.  The Commission: 
      (a) Shall meet at the call of the Chair, who must be elected by a majority vote of the members of the 
Commission. 
      (b) Shall provide for and encourage the training and education of persons whose primary duty is law 
enforcement to ensure the safety of the residents of and visitors to this State. 
      (c) Shall adopt regulations establishing minimum standards for the certification and decertification, recruitment, 
selection and training of peace officers. The regulations must establish: 
             (1) Requirements for evaluations to be conducted during the recruitment and selection of peace officers, 
which must identify implicit bias on the part of a peace officer on the basis of race, color, religion, national origin, 
physical or mental disability, sexual orientation or gender identity or expression; 
             (2) Requirements for basic training for category I, category II and category III peace officers and reserve 
peace officers; 
             (3) Standards for programs for the continuing education of peace officers, including minimum courses of 
study and requirements concerning attendance, which must require that all peace officers annually complete not less 
than 12 hours of continuing education in courses that address: 
                   (I) Racial profiling; 
                   (II) Mental health, including, without limitation, crisis intervention; 
                   (III) The well being of officers; 
                   (IV) Implicit bias recognition; 
                   (V) De-escalation; 
                   (VI) Human trafficking; and 
                   (VII) Firearms. 
             (4) Qualifications for instructors of peace officers;  
             (5) Requirements for the certification of a course of training; and 
             (6) Standards for an annual behavioral wellness visit for peace officers to aid in preserving the emotional 
and mental health of the peace officer and assessing conditions that may affect the performance of duties by the 
peace officer. 
      (d) Shall, when necessary, present courses of training and continuing education courses for category I, category 
II and category III peace officers and reserve peace officers. 
      (e) May make necessary inquiries to determine whether the agencies of this State and of the local governments 
are complying with standards set forth in its regulations. 
      (f) Shall carry out the duties required of the Commission pursuant to NRS 432B.610 and 432B.620. 
      (g) May perform any other acts that may be necessary and appropriate to the functions of the Commission as set 
forth in NRS 289.450 to 289.680, inclusive. 
      (h) May enter into an interlocal agreement with an Indian tribe to provide training to and certification of persons 
employed as police officers by that Indian tribe. 
      (i) Shall develop and approve a standard curriculum of certified training programs in crisis intervention, which 
may be made available in an electronic format, and which address specialized responses to persons with mental 
illness and train peace officers to identify the signs and symptoms of mental illness, to de-escalate situations 
involving persons who appear to be experiencing a behavioral health crisis and, if appropriate, to connect such 
persons to treatment. A peace officer who completes any program developed pursuant to this paragraph must be 
issued a certificate of completion. 
      2.  Regulations adopted by the Commission: 
      (a) Apply to all agencies of this State and of local governments in this State that employ persons as peace 
officers; 
      (b) Must require that all peace officers receive training in the handling of cases involving abuse or neglect of 
children or missing children; 
      (c) Must require that all peace officers receive training in the handling of cases involving abuse, neglect, 
exploitation, isolation and abandonment of older persons or vulnerable persons; and 
      (d) May require that training be carried on at institutions which it approves in those regulations. 
      (Added to NRS by 1999, 2421; A 2001, 1730; 2009, 2449; 2015, 831; 2019, 1009, 3495, 4462; 2021, 551, 574, 
950, effective January 1, 2023) 
 

https://www.leg.state.nv.us/nrs/NRS-432B.html#NRS432BSec610
https://www.leg.state.nv.us/nrs/NRS-432B.html#NRS432BSec620
https://www.leg.state.nv.us/nrs/nrs-289.html#NRS289Sec450
https://www.leg.state.nv.us/nrs/nrs-289.html#NRS289Sec680
https://www.leg.state.nv.us/Statutes/70th/Stats199915.html#Stats199915page2421
https://www.leg.state.nv.us/Statutes/71st/Stats200112.html#Stats200112page1730
https://www.leg.state.nv.us/Statutes/75th2009/Stats200924.html#Stats200924page2449
https://www.leg.state.nv.us/Statutes/78th2015/Stats201508.html#Stats201508page831
https://www.leg.state.nv.us/Statutes/80th2019/Stats201906.html#Stats201906page1009
https://www.leg.state.nv.us/Statutes/80th2019/Stats201920.html#Stats201920page3495
https://www.leg.state.nv.us/Statutes/80th2019/Stats201925.html#Stats201925page4462
https://www.leg.state.nv.us/Statutes/81st2021/Stats202105.html#Stats202105page551
https://www.leg.state.nv.us/Statutes/81st2021/Stats202105.html#Stats202105page574
https://www.leg.state.nv.us/Statutes/81st2021/Stats202108.html#Stats202108page950


Kathy Floyd 

From: 
Sent: 
To: 
Subject: 

Hi Kathy, 

Rodriguez, Mariana < Mariana.Rodriguez@lcb.state.nv.us> 
Tuesday, May 2, 2023 3:20 PM 
Kathy Floyd 
RE: R190-22 

I hope you're doing well! Thank you for the language you provided below. Unfortunately, it does not appear that the 
language you submitted conforms to the intent of NRS 289.Sl0(l)(c)(G). The statute requires that the Commission adopt 
a regulation that establishes the standards for a behavioral wellness visit for peace officers. However, your language 
does not establish any standards. 

Some examples for such standards may include: (1) how long the visit needs to last; (2) who conducts the visit; (3) the 
qualifications of the person conducting the visit, such as a psychologist or doctor, etc.; or (4) what subjects the visit will 
cover, such as suicide prevention or stress management. 

If you could please send some language along those lines, that would be great. It might be helpful for you to consult with 
your AG about what language might conform to the requirements of the statute. 

Thank you, 

Mariana 

ATTENTION 
The information contained in this message is a confidential communication from the Nevada Legislative Counsel Bureau. It is 
intended to be read only by the person or entity to whom it is addressed or by the designee of such person or entity. If the reader of 
this message is not the intended recipient, you are on notice that distribution of this message in any form is strictly prohibited. 

If you have received this message in error, please immediately notify the sender and/or the Legal Division of the Legislative Counsel 
Bureau by telephone at (775) 684-6830 and delete or destroy any copy of this message as well as any attachments. 

From: Kathy Floyd <kfloyd@post.state.nv.us> 
Sent: Thursday, April 27, 2023 4:07 PM 
To: Rodriguez, Mariana <Mariana.Rodriguez@lcb.state.nv.us> 
Cc: Michael D. Sherlock <msherlock@post.state.nv.us> 
Subject: RE: R190-22 

I You don't often get email from kfloyd@post.state.nv.us. Learn why this is important 

Hi Mariana! 

In further discussion, we are thinking language such as this would be a better fit: 

The employing agency shall implement an annual behavioral health wellness check in which must include, without 
limitation, an annual check in for each officer, such as peer support programs, suicide prevention, psychological services, 
stress management and employee assistance programs to aid in preserving the emotional and mental health of the 
peace officer and assessing conditions that may affect the performance of duties by the peace officer. 

We don't want to put language out there that agencies will misinterpret and think we are mandating these 
programs. Our goal is to provide these programs as examples to give them options. 
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“The employing agency shall implement a behavior wellness visit for all POST cer�fied peace officer 
personnel on staff. Each officer must par�cipate in a visit at least once each calendar year. 
 
The purpose of the visit shall be the providing of support and improving the officer’s overall well-being 
or a program intended to provide psychoeduca�onal sessions for sworn officers.  
 
The annual visit is defined as a behavior health visit which is virtual or in person, in a group se�ng or 
individual se�ng,  while being officer-centric and should be used to: 
 

1) increase the officer’s knowledge about mental health concerns by providing educa�on and 
 

2) reduce concerns about confiden�ality by providing opportuni�es for a confiden�al se�ng to 
discuss mental health and mental health concerns and 

 
3) reduce s�gma about mental health issues by providing an opportunity to obtain accurate 

informa�on and support and 
 

4) increase exposure and comfort to qualified mental health professionals thereby increasing 
access to appropriate care should the officer need help or support in the future. 

 
A leter confirming atendance for each officer that atended the visit should be kept on file by the 
agency.  This leter shall be made available to both the officer and the Chief Execu�ve of the agency or 
the officers Commanding Officer upon comple�on.  ADA requirements and confiden�ality restric�ons 
shall apply to these visits.  Informa�on disclosed by a peace officer shall be privileged and shall not be 
used against them unless the informa�on is required to be reported under mandatory repor�ng laws. 
 
The annual visit should not include personal assessment, evalua�ons or diagnos�cs or violate peace 
officer rights in other ways or violate any provision of the ADA” 
 
 
 
 
 



Currently, five states have mandated wellness visit legislation: Connecticut, Illinois, Maryland, 
Missouri, Nevada, and Oregon. It is important to note that the laws vary considerably in terms of 
who provides the service, how often the service is offered, the intended purpose of the visit, the 
visit focus (for officer wellness v. agency), and whether or not the visit is evaluative or wellness 
focused. BUT, in a recent survey of 87 mental health professionals that are actively involved in 
conducting these types of visits, researchers (Panza, Kelly & Walsh) consolidated available 
evidence and provided a definition and intended purposes of the visits that can be used as a 
guide. 

What is a behavioral health wellness visit? 
There are currently two possible definitions: 
A confidential, periodic (often annual), scheduled visit with a qualified mental health 
professional for the purposes of providing support and improving the officer’s overall well-being 
(Panza, Kelly & Walsh, in progress) 

A program intended to provide individual, private, and confidential periodic psychoeducational 
sessions for sworn officers, administrators, and/or support personnel (Inwald & Panza, 2022) 

What are the barriers to behavioral health treatment for officers? 
Researchers (Jetelina et al., 2020; Casas & Benuto, 2021) have shown there are four main 
barriers that prevent officers from seeking treatment for mental health conditions: 1) lack of 
knowledge about mental health, 2) concerns about confidentiality of the services, 3) stigma, 4) 
the idea that mental health professionals will not understand them/the job. 

What are the purposes of a behavioral health wellness visit and how does it reduce barriers 
to treatment for officers? 
A behavioral health wellness visit is an officer-centric service and should be used to 1) increase 
their knowledge about mental health concerns by providing education, 2) reduce their concerns 
about confidentiality by providing a confidential setting to discuss mental health and mental 
health concerns, 3) reduce stigma about mental health issues by providing an opportunity to 
obtain accurate information and support, 4) increase exposure and comfort to qualified (licensed, 
culturally competent) mental health professionals thereby increasing access to appropriate care 
should the officer need help or support in the future. 

Who should conduct the visits? 
Researchers (Panza, Kelly & Walsh) recommend that visits be conducted by a licensed mental 
health professional (i.e., Psychologists, Licensed master’s level clinicians: LPC, LCSW, LMFT) 
that can demonstrate cultural competency with police and public safety psychology via 
appropriate education, training, experience, and exposure to the culture. In their survey of 
providers, over 70% of providers conducting wellness visits were doctoral-level Psychologists 
due to their unique education, training, experience, and specialization in Police and Public Safety 
Psychology. 



What is the outcome of the visit? 
Researchers recommend that the only information reported back from the visit and kept on file 
for the agency should be a letter confirming attendance for each officer that attends a visit. This 
will ensure that the visit is officer-oriented and confidential.  
 
What is NOT a behavioral health wellness visit? 
Based on available evidence, Psychologists agree that a wellness visit should not be evaluative or 
targeted. It should not be used as a tool to identify or weed out “problem” officers or make 
fitness for duty referrals. Wellness visits are more akin to preventative education and should 
NOT be: 

• A broadly focused psychological evaluation with formal testing and findings reported 
back to the agency. 

• A fitness for duty or fitness for duty-esque evaluation with findings that can impact a 
person’s career. 

• A clinical intake session focused on diagnostic screening or assessment. 
• A therapy session. 
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Department of Administrative Services 
500 S Grand Central Pky 6th Fl • Box 551712 • Las Vegas NV 89155-1712 

(702) 455-3530 • Fax (702) 455-3558 

Les Lee Shell. Deputy County Manager • Jeanine D'Errico, Director • Daniel Giraldo, Assistant Director 

July 18, 2022 

Nevada Commission on Peace Officers Standards and Training 
5587 Wa Pai Shone Avenue 
Carson City, NV 89701 
Attention: Chief Kathy Floyd, Standards Division 
By email to: kfloyd@post.state.nv.us 

Dear Chief Floyd: 

Clark County would like to offer the following comments in connection with the Workshop 
scheduled at the forthcoming Commission meeting to discuss proposed regulations to 
implement Assembly Bill 336 (2021). 

The Commission's proposed language states: '7he employing agency shall implement an 
annual behavior wellness program for each of its officers to aid in the preserving of the 
emotianal and mental health of its officers and asserting conditions that may affect the 
performance of duties by its officers." 

Comment 1: Please consider changing the language from "annual behavioral wellness program 
for each of its offers" to "annual behavioral wellness visit." Assembly Bill 336 mandated POST to 
establish standards for a "visit", not an entire program. We respectfully request this change to 
align with the language used throughout Assembly Bill 336. 

Comment 2: Please consider adopting specific standards for these visits. During the legislative 
session, Clark County raised concerns about whether these visits would be considered 
confidential and what type of visit would be required. It was clear from the AB336 hearings that 
the bill sponsor believed that these details would be deferred to the regulations to be 
developed by POST. Specifically, we request that POST consider the following: 

• Require the visit to be held confidential and only disclosed to the employing agency's 

risk management division if the provider finds the employee poses a risk of harm to 
themselves or to others. 

• Define the recordkeeping requirements for each employing agency. 

• Set the minimum standards for the visit described in Assembly Bill 336. We request that 

POST define which types of providers may conduct these visits, may they be conducted 
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specialized training specific to the mental health needs of peace officers working in 

multiple law enforcement settings or as first responders. 

• Define whether the visit is mandatory, whether the peace officer may refuse to attend 

the examination, and if so, the employing agency's responsibilities upon receipt of that 
refusal. 

We appreciate POST's attempt to accommodate for variance in local government programs 
statewide. However, setting specific yet minimum standards in the areas noted above will help 
to promote consistency across all of our programs and insure against different levels of 
implementation across the State. We strongly encourage POST to consider addressing these 
issues and are willing to participate in further discussion along with our local government 
colleagues. 

Please do not hesitate to contact me directly with any further questions. I may be reached via 
email to Joanna.Jacob@ClarkCountyNV.gov or by phone at (702) 455-2739. 

Very truly yours, 

~ a Jacob 
~~'±.nment Affairs Mana·ger 



July 19, 2022 

Nevada Commission on Peace Officers Standards and Training 
5587 Wa Pai Shone Avenue 
Carson City, NV 89701 

RE: NAC Regulation 289.190 

Dear Commission Members, 
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The Nevada Association of Counties (NACO), the statewide association representing 
Nevada's Counties would like to provide input on the proposed regulations to implement 
Assembly Bill (AB) 336, from the 2021 session of the Nevada Legislature. We thank the 
Commission for the opportunity to provide perspective, sharing the goal of the commission 
members to implement the intent, and spirit of AB 336. 

NACO would like to bring to the Commission's attention a letter submitted by Clark County 
and offer our support. NACO echoes the comments outlined in the letter they submitted, 
specifically around the language that mandates an "annual behavioral wellness program." 
NACO believes the intent of this legislation is to establish standards for wellness and 
behavioral health visits and we concur with Clark County's recommendation that language 
in the regulation be changed to reflect that. 

We also encourage the commission to review the suggestions submitted by Clark County, 
especially around confidentiality, the setting of minimum standards and clarifying if a visit 
can be refused by a peace officer and any subsequent responsibility that an employing 
agency would have as a result. 

Thank you, again, for the opportunity to provide input. We encourage Commission 
members to fully review the language and intent of AB 336 as they craft and adopt the 
corresponding regulation. 

Should any Commission members have additional questions, or follow up, please do not 
hesitate to contact me directly. 

Sincerely, 

Vinson W. Guthreau 
Executive Director 



Overview 

Table 1. Continuum of law enforcement mental health and wellness programs 

Components BPD CMPD DPD IMP□ LVMPD LASO MNPD MPD SAP□ TPD Cop2Cop 
Recruitment, hiring, and screening for 

X X X X X X mental wellness 

Training academy resiliency and self-
X X X X X X X X care 

In-service training on mental wellness 
X X X X X X X X X X X topics 

• Suicide prevention X X X X X X X X X X X 

• Resilience and self-care X X X X X X X X X X 

• Supervisor training as front-line 
X X X X mental health first aid 

Mentorship programs X 

Early warning systems X X X X X 

Critical incident response teams X X X X X X X X X X X 

• Debriefing protocol X X X X X X X X X X 

Peer support programs X X X X X X X X X X 

Behavioral health and wellness units X X X X X X X 

• Counseling (finances, family, career) X X X X X X X X X X X 

• Referrals for services X X X X X X X X X X X 

• Domestic violence X X X X X X X 

• Substance abuse X X X X X X X X X X X 

Chaplaincy role X X X X X X X X 

Psychological counseling (internal) X X X X X X X X X 

Psychological counseling (external) X X X X X X X X 

• Employee assistance program X X X X X X X 

• Treatment (residential and 
X X X X X X X X X nonresidential) 

• Recurring mental health checks X X X X X 

• Mandatory counseling following X X X X X X X X X X X 
critical incident 

• Eye movement desensitization and 
X X X X reprocessing therapy 

• Officer crisis care and support (injury, 
X X X X X X X X X X X illness, line-of-duty deaths, etc.) 

• Military support-deployment and X X X X X reintegration 

• Retired officers X X X X X X X X 

• Spousal support, healthy families, or 
X X X X X X X X X Family Day 

• Therapy animals (dogs, cats, horses, 
X goats) 



STATE OF CONNECTICUT 
DEPARTMENT OF EMERGENCY SERVICES AND PUBLIC PROTECTION 

To: 

From: 

Date: 

Subject: 

Police Officer Standards and Training Council 
Connecticut Police Academy 

GENERAL NOTICE 20-11 

Ch ief Law Enforcement Officers 
Training Officers 
Protective Services 
Resident Troopers 

Karen Boisvert i b 
Academy AdmiJ'Krator 

November 23, 2020 

Guidance Document regarding periodic mental health wellness checks pursuant 
t o the Legislative Ju ly Special Session, Pub lic Act No. 20 - 1 (House Bill No. 
6004). 

At the November 12, 2020 regular meeting, the Police Officer Standards and Training Council 
adopted writt en gu idance language to assist Law Enforcement Units concerning periodic ment al 
health wellness checks pursuant to the Legislative July Specia l Session, Public Act No. 20 - 1 
(House Bill No. 6004). 

The attached gu idance document concerning periodic mental health wellness checks will 
provide: 

Section 1: Scope 
Section 2: Purpose 
Section 3: Procedure 
Section 4: Definitions 
Section 5: Confidentiality 

Questions or comments may be directed to my attention either by e-mail 
Karen.boisvert@ct .gov or phone 203 - 427 - 2601. 

KB/kb 

CALEA Internationally Accredited Public Safety Training Academy 
285 Preston Avenue • Meriden, Connecticut 06450-4891 

An Affirmative Action/Equal Employment Opporlunity Employer 
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Mental Health Guidance Policy
Public Act No. 20 – 1

Police Officer Standards and Training Council Guidance Policy
Mental Health Wellness Checks

In accordance with July Special Session, Public Act No. 20-1
Revised

Section 1. Scope

The scope of this policy is in accordance with the provisions of (HB6004), the Police Officer
Standards and Training Council, and in partnership with Connecticut’s municipal and state law
enforcement agencies, supporting initiatives aimed at maintaining and improving mental,
physical and the spiritual health of Connecticut sworn law enforcement officers. This policy
seeks to implement the aforementioned mandate while removing the stigma associated with
treatment for the impacts of critical incidents, acutely stressful events, and adverse experiences
associated with the duties of police officers. POSTC or (your Department) values its officers
and has a vested interest in assisting officers in maintaining their health and wellness.

Section 2. Purpose

Periodic mental health wellness checks have existed for law enforcement officers for many
years. In accordance with Section 16 of the Police Accountability Bill, (HB6004), it is
recommended that a broad scope of officer wellness, not exclusive to PTSD be part of a mental
health wellness check performed every (5) years of P.O.ST.C. certified law enforcement
officers. While P.T.S.D. is a concern for law enforcement officers, prevalent data suggest that
issues such as substance abuse, depression, family issues, and suicide are also impactful on
an officer’s life and are mental health concerns that need to be assessed in the wellness
checks.

Section 3. Procedure
Every (5) years, and under the direction of the Chief Executive Officer or Chief of Police, of each
respective department, shall ensure that sworn officers must participate in a mental health
wellness check. Individual respective departments may determine the number of officers to
participate in the wellness checks each year, ensuring that officers are screened every (5)
years. (It is recommended that the departments cycle through their officers at a rate of 20% of
their personnel each year, accomplishing a rolling (5) year cycle).

The mental health checks shall consist of an approximately 45 minute scheduled meeting that
would explore an officers overall “mental health wellness”. This assessment shall identify, if any,
issues that may require further treatment and/or evaluation. If so appropriate referrals shall be
made to relevant resources. These wellness checks shall be performed by a Board Certified
Psychiatrist
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Mental Health Guidance Policy
Public Act No. 20 – 1

A final report prepared by the evaluator shall include information pertaining to an officer’s
attendance and participation in the wellness check, and shall be made available to both the
Officer and the Chief of Police upon completion. These reports shall contain no clinical
information, A.D.A requirements and confidentiality restrictions shall apply to these visits. It is
essential that officers feel confident that the process is confidential and their well-being is of a
paramount concern for the evaluation.

In the event that an evaluator determines that an officer is a danger to themselves or the public,
a report will be immediately sent to the Chief of Police delineating those concerns. In those
instances, the Chief of Police shall make a determination as to whether a comprehensive fitness
for duty evaluation shall be performed and what measures will be taken to place the officer in a
modified duty assignment. The subject of confidentiality limits are outweighed by a concern for a
danger to one’s self, a danger to others, elder and child abuse, involvement with criminal
activity, or where information is divulged that would require a mandatory fitness for duty
evaluation.

Section 4. Definitions

P.O.S.T.C. - Police Officer Standards and Training Council

P.T.S.D. - Post Traumatic Stress Disorder

Board Certified Psychologist/Psychiatrist - A licensed professional certified by the American
Board of Psychology.

Section 5. Confidentiality

Mental health services are normally confidential, and the agency will not normally be notified if
an employee seeks voluntary treatment beyond the scope of the mental health checks, but
some exceptions to confidentiality exist. These exceptions include, but are not limited to
expressions of an intent to hurt one’s self, expression of an intent to hurt others, elder or child
abuse, or involvement in criminal activity, or other information divulged that would require a
fitness for duty evaluation.



Illinois Law Enforcement Training and Standards Board 

JB Pritzker, Governor 
Keith Calloway, Interim Executive Director 

MENTAL HEALTH SCREENING RECOMMENDATIONS 

Phone: 217 /782-4540 
Fax: 217/524-5350 

TDD: 866-740-3933 

Public Act 101-652 requires the Board to establish statewide standards for minimum 
standards regarding regular mental health screenings for probationary and permanent police 
officers, ensuring that counseling sessions and screenings remain confidential. In response, the 
Board has approved the following recommendations: 

A. All law enforcement agencies should perform a psychological evaluation on newly hired 
recruit officers. This evaluation should contain a battery examination of several 
characteristics. This evaluation should focus on personality traits that support resiliency 
to the adverse environment that law enforcement responds to. Assessment protocols will 
focus on assessment tools to assess the overall resiliency of officers so as to take a 
proactive response to the psychological health of the law enforcement community. It is a 
well-documented reality that law enforcement are up to 4 times more likely to die by 
suicide then in the line of duty. vVhile there are many options that serve this purpose, 
agencies should conduct this examination to the extent of their available resources. 

B. Agencies should screen new recruit officers while they attend the basic academy, 
specifically at the beginning and end of their training. This screening should identify the 
general growth and development of the recruit. If concerns are raised as to the health of 
the recruit, more specific testing and education on officer resiliency is recommended. 
These screening tools are a natural process to the development of systems within law 
enforcement to reduce the negative impact oflateral trauma and chronic hypervigilance. 

C. Agencies should screen all officers at least once annually to evaluate the overall health of 
the agency. These annual screenings should be general and brief but allow for more 
detailed questions to be asked if certain metrics are displayed, such as a majority or 
substantial number of responses indicating the negative impact of lateral trauma, signs 
of depression/PTSD, or other negative outcomes related to the officer's career. 

D. Knowing the well documented negative impact of the stress of law enforcement are 
exposed to, instances where the overall health of the agency is a concern, programs, 
training, and in more intense situations; Critical Incident Stress Management 
(CISM)/counselors or counseling options should made available to the officers. All 
officers should be encouraged to attend sessions with a CISM/ counselor and there 
should be no stigma, negative outcome, financial burden, socially, or professionally, for 
attending a counseling session. 

4500 South 6th Street Road • Room 173 • Springfield, IL 62703 
Printed on R ecycled Paper 



E. In the course of any mental health screening, confidentially is to remain paramount. 
Responses to all screening questions shall remain anonymous/confidential when 
conducted internally by the employing agency. These screenings should not be used for 
any fitness or promotional matters. In the event that the screening of any single officer 
reveals items of serious concern, the agency may not attempt to ascertain the identity of 
the responding officer. 

F. Agencies should consider partnering with a third-party to conduct these screenings. 
Agencies should also consider partnering with a third-party vendor to provide overall 
follow up of trends that may be identified by the screening outcomes to improve officer 
wellness and wellness of the agency. The role of a third-party screening entity allows for 
greater confidentiality and trust, therefore increasing the likelihood of accurate and 
thorough responses. 

The Board believes that these screening measures will better allow police agencies to 
understand the health of their new and experienced officers as they move through their career 
and will help identify trends and concerns that are present within an agency. These 
recommendations will also allow specific officer concerns to be identified and addressed by 
third-party screeners who can preserve the highest degree of confidentiality and assist officers 
to better serve their communities. 

(Initial Draft - September 2021) 



Title XXXVIII CRIMES AND PUNISHMENT; PEACE OFFICERS AND PUBLIC 
DEFENDERS 

Chapter 590 

< > Effective - 28 Aug 2021

 590.192.  Critical incident stress management program, purpose — services to be provided — 
requirements — confidentiality of information — fund created, use of moneys. — 1.  There is 
hereby established the "Critical Incident Stress Management Program" within the department of 
public safety.  The program shall provide services for peace officers to assist in coping with 
stress and potential psychological trauma resulting from a response to a critical incident or 
emotionally difficult event.  Such services may include consultation, risk assessment, education, 
intervention, and other crisis intervention services provided by the department to peace officers 
affected by a critical incident.  For purposes of this section, a "critical incident" shall mean any 
event outside the usual realm of human experience that is markedly distressing or evokes 
reactions of intense fear, helplessness, or horror and involves the perceived threat to a person's 
physical integrity or the physical integrity of someone else. 

2. All peace officers shall be required to meet with a program service provider once every
three to five years for a mental health check-in.  The program service provider shall send a 
notification to the peace officer's commanding officer that he or she completed such check-in. 

3. Any information disclosed by a peace officer shall be privileged and shall not be used as
evidence in criminal, administrative, or civil proceedings against the peace officer unless: 

(1) A program representative reasonably believes the disclosure is necessary to prevent harm
to a person who received services or to prevent harm to another person; 

(2) The person who received the services provides written consent to the disclosure; or

(3) The person receiving services discloses information that is required to be reported under
mandatory reporting laws. 

4. (1)  There is hereby created in the state treasury the "988 Public Safety Fund", which shall
consist of moneys appropriated by the general assembly.  The state treasurer shall be custodian 
of the fund.  In accordance with sections 30.170 and 30.180, the state treasurer may approve 
disbursements.  The fund shall be a dedicated fund and moneys in the fund shall be used solely 
by the department of public safety for the purposes of providing services for peace officers to 
assist in coping with stress and potential psychological trauma resulting from a response to a 
critical incident or emotionally difficult event pursuant to subsection 1 of this section.  Such 
services may include consultation, risk assessment, education, intervention, and other crisis 
intervention services provided by the department to peace officers affected by a critical 
incident.  The director of public safety may prescribe rules and regulations necessary to carry out 
the provisions of this section.  Any rule or portion of a rule, as that term is defined in section 
536.010, that is created under the authority delegated in this section shall become effective only 

Missouri

https://revisor.mo.gov/main/PageSelect.aspx?chapter=590
https://revisor.mo.gov/main/PrevSection.aspx?section=590.192&bid=50156
https://revisor.mo.gov/main/NextSection.aspx?section=590.192&bid=50156
https://revisor.mo.gov/main/OneSection.aspx?section=30.170
https://revisor.mo.gov/main/OneSection.aspx?section=30.180
https://revisor.mo.gov/main/OneSection.aspx?section=536.010
https://revisor.mo.gov/main/OneSection.aspx?section=590.192#BOTTOM


if it complies with and is subject to all of the provisions of chapter 536 and, if applicable, section 
536.028.  This section and chapter 536 are nonseverable and if any of the powers vested with the 
general assembly pursuant to chapter 536 to review, to delay the effective date, or to disapprove 
and annul a rule are subsequently held unconstitutional, then the grant of rulemaking authority 
and any rule proposed or adopted after August 28, 2021, shall be invalid and void. 

  (2)  Notwithstanding the provisions of section 33.080 to the contrary, any moneys remaining 
in the fund at the end of the biennium shall not revert to the credit of the general revenue fund. 

  (3)  The state treasurer shall invest moneys in the fund in the same manner as other funds are 
invested.  Any interest and moneys earned on such investments shall be credited to the fund. 

-------- 

(L. 2021 S.B. 26 merged with S.B. 53 & 60 merged with S.B. 57) 

 

https://revisor.mo.gov/main/OneChapter.aspx?chapter=536
https://revisor.mo.gov/main/OneSection.aspx?section=536.028
https://revisor.mo.gov/main/OneChapter.aspx?chapter=536
https://revisor.mo.gov/main/OneChapter.aspx?chapter=536
https://revisor.mo.gov/main/OneSection.aspx?section=33.080
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CHAPTER ................................................ . 

AN ACT 

Relating to mental health wellness policies. 

Be It Enacted by the People of the State of Oregon: 

SECTION 1. (1) As used in this section, "law enforcement agency" means: 
(a) A city or municipal police department. 
(b) A county sheriff's office. 
(c) The Oregon State Police. 
(d) A police department established by a university under ORS 352.121 or 353.125. 
(2) A law enforcement agency shall establish a mental health wellness policy for ad­

dressing issues related to the mental health wellness of law enforcement officers employed 
by the agency. 
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Phone: 503-823-0000 Non-Emergency: 503-823-3333 1111 S.W. 2nd Avenue, Portland, OR 97204

More Contact Info (http://www.portlandoregon.gov//police/article/492458)

Police Bureau
Sworn to protect. Dedicated to serve.

0500.00 Portland Police Bureau Wellness Program

0500.00 Portland Police Bureau Wellness Program 

Refer:

ORS 181A.832, Mental health wellness policies for law enforcement agencies

DIR 0240.00, Employee Assistance Program

DIR 0280.00, Fitness Room

DIR 0305.00, Active Bystandership, Intervention, and Anti-Retaliation

DIR 0316.00, Drug, Alcohol, and Tobacco-Free Workplace

DIR 0410.00, Injuries/Occupational Illness/Disability/LOS

Definitions:

Wellness: A state of being physically, mentally, emotionally, socially, and financially healthy. 

Wellness Training: Activities include, but are not limited to, physical exercise, meditation, mental health services, and wellness-related

educational opportunities.  

Policy:

1. The Portland Police Bureau recognizes that the wellness of its members is essential and is committed to fostering a culture of wellness

to best serve its members, their families, and the community. Increased member wellness can lead to better decision-making, community

interactions, and safety, which leads to increased wellness in the community.   

2. This Directive establishes the Portland Police Bureau Wellness Program.  The goal of the program is to enhance the physical, mental,

emotional, social, and financial health for all Bureau members while increasing organizational wellness, excellence, and efficiency. 

3. The Wellness Program strives to increase readiness and resiliency, enhance morale, increase productivity, reduce sick leave use, and

increase job and life satisfaction. The Bureau is committed to providing wellness-related training, resources, and opportunities for

members, and paid Wellness Time in accordance with this directive.   

Procedure:

1. The Wellness Program.

1.1.   The Bureau shall maintain a Wellness Program and designate, at minimum, a sworn officer as Wellness Program Coordinator

to develop wellness-related training, refer members to wellness resources, and provide wellness-related educational opportunities. 

The Bureau shall strive to build a Wellness Unit staffed with both sworn and professional staff to optimize wellness for all members.

1.2.   The Wellness Program Coordinator shall oversee the Wellness Time program and Wellness Training, review, document, and

approve organized wellness initiatives, and coordinate with RU Wellness Committees and the Employee Assistance Program (EAP)

to offer services to all Bureau members.

1.3.   The Wellness Program shall periodically submit a report to the Chief of Police outlining Wellness Program project goals and

measurable outcomes to evaluate efficacy. 

1.4.   Wellness Committees.

1.4.1.      Each RU shall establish and maintain a Wellness Committee to represent all of its sworn and professional staff to

coordinate with the Wellness Program and develop a Standard Operating Procedure (SOP) regarding scheduling and approving

Wellness Time.



1.5.   Wellness Program Objectives.

1.5.1.      The Wellness Program aims to increase member and community wellness by:

1.5.1.1.            Increasing member resilience in response to physical injury and potentially reducing injury-related leave.

1.5.1.2.            Increasing member resilience in response to emotional injury, stress, and trauma.

1.5.1.3.            Improving member morale and building a culture of community and wellness within the Bureau and within

the larger Portland community.

1.5.1.4.            Increasing safety and trust in the community through improving member decision-making, communication,

and community interactions.    

2. Wellness Time.

2.1.   General Guidelines.

2.1.1.      Members shall be granted 4 hours per week, in any combination of 60 or 90 minute sessions, (Wellness Time) for

Bureau-approved wellness activities during the member’s workweek during paid work hours. 

2.1.1.1.            RU managers or their designee may approve sessions longer than 90 minutes at their discretion.

2.1.2.      Wellness Time is not accrued and unused hours cannot be banked or carried over to the following week.

2.1.3.      The Wellness Time allotted includes time for changing clothes, showering, and the wellness activity.

2.1.4.      Wellness Time shall only be used for activities that directly impact member wellness and is available pursuant to the

operational needs of the Bureau and is subject to cancellation and/or rescheduling.   

2.2.   Cancellation.

2.2.1.      Any supervisor may cancel Wellness Time at their discretion based on the operational needs of the Bureau and shall

communicate both the beginning and the end of the cancellation period to the members they supervise and to the Wellness

Coordinator.

2.3.   Participation.

2.3.1.     All Bureau members, both professional staff and sworn members, are encouraged to participate in Wellness Time.

2.3.2.     Member participation is voluntary.

2.3.3.     Participating members should consult their doctor regarding any prior or existing medical conditions or limitations that

put them at risk for injury or illness while participating in the program.

2.4.   Scheduling, Approving, and Documenting Wellness Time.

2.4.1.      Wellness Time shall be scheduled and approved following the member’s RU’s Wellness Time SOP.

2.4.2.      Wellness Time shall be documented following Wellness Program guidelines.

2.4.3.      Organized wellness initiatives (e.g., a running club, group fitness class, or other group wellness activity) require prior

approval and documentation by the Wellness Program Coordinator.

2.5.   Telework.

2.5.1.      Members are authorized to participate in Wellness Time on days they are in a telework status and shall comply with all

scheduling, approval, and documentation requirements.  

3. Illness and Injury Reporting.

3.1.   Members shall report injuries incurred while participating in Wellness Time to a supervisor as soon as practicable and shall

comply with Directive 0410.00, Injuries/Occupational Illness/Disability/LOS.



History:

Originating Directive Date: 02/27/2022

Signed: 01/28/2022

Effective Date: 02/27/2022

Next Review Date: 02/27/2023



 
6. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 

 
Discussion regarding possible revisions to NAC 289.270 to update the requirements to 
qualify for an Executive Certificate.  Possible action may include the creation of language. 

 





   

CURRENT LANGUAGE: 

 

NAC 289.270  Executive certificate. (NRS 289.510) 

     1.  The Commission will grant an executive certificate to an officer upon submission of 
proof satisfactory to the Commission that the officer meets the following minimum 
requirements: 

     (a) A current basic certificate. 

     (b) A current intermediate certificate. 

     (c) A current advanced certificate. 

     (d) A current supervisor certificate. 

     (e) A current management certificate. 

     (f) Six years of experience as a peace officer, including at least 1 year of experience in an 
executive level position and a current assignment in an executive level position. 

     (g) Two hundred hours of training in advanced management in addition to the training 
completed for the basic, intermediate, advanced, supervisor and management certificates. 

     (h) The applicant must present proof that the current assignment meets the criteria for an 
executive level position as set forth in NAC 289.047 by submitting a letter of recommendation 
with the application which is signed by the administrator of the agency. The letter must include 
an organizational chart which demonstrates the applicant’s position within the agency and must 
describe the manner in which the applicant’s current assignment meets the criteria for an 
executive level position as set forth in NAC 289.047. 

     2.  In making a determination pursuant to subsection 1, the Commission will review and 
consider each applicant individually. 

 

https://www.leg.state.nv.us/NRS/NRS-289.html#NRS289Sec510
https://www.leg.state.nv.us/NAC/NAC-289.html#NAC289Sec047
https://www.leg.state.nv.us/NAC/NAC-289.html#NAC289Sec047


 

PROPOSED LANGUAGE 

 

NAC 289.270  Executive certificate. (NRS 289.510)  

     1.  Except as otherwise provided in subsection 2, the Commission may grant an executive certificate 
to an officer upon submission of proof satisfactory to the Commission that the officer meets the following 
minimum requirements:  

(a) A current basic certificate.  

(b) A current intermediate certificate.  

(c) A current advanced certificate.  

(d) A current supervisor certificate.  

(e) A current management certificate.  

(f) Six years of experience as a peace officer, including at least 1 year of experience in an executive level 
position and a current assignment in an executive level position.  

(g) Two hundred hours of training in advanced management in addition to the training completed for the 
basic, intermediate, advanced, supervisor and management certificates.  

(h) The applicant must present proof that the current assignment meets the criteria for an executive level 
position as set forth in NAC 289.047 by submitting a letter of recommendation with the application 
which is signed by the administrator of the agency. The letter must describe the manner in which the 
applicant’s current assignment meets the criteria for an executive level position as set forth in NAC 
289.047 or  

2. Where the applicant is eligible for reciprocity and meets sections 1. (f), (g) and (h) above and 
possesses a basic, intermediate, advanced, supervisor and management certificate from that state or 
federal agency recognized for reciprocity. Should the reciprocity state not issue such certificates, proof 
from the applicant that they have the training and experience in that reciprocity state that would meet 
Nevada POST requirement for such certificate had the applicant been a Nevada peace officer or  

3. The applicant has been appointed or elected to the executive level position and has 5 consecutive 
years in the position.  

4. In making a determination, the Commission will review and consider each applicant individually.  

 



 
7. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 

 
Request from the Las Vegas Metropolitan Police Department for an Executive Certificate for 
their employee Captain Gregory Munson.  Possible action may include issuance or denial of 
the requested Executive Certificate. 

 
 

 





Click the Attachments button to submit Only the following documents as  REQUIRED:                   
    > Intermediate & Advanced - copy of degree or proof of required credits (if no degree)                                       
    > Management - a letter confirming job level, org. chart                                                                                        
    > Executive - a letter confirming job level, org. chart, and proof of 200 hrs. advanced managemet training

State of Nevada - POST 
Professional Certificate Application

Submitters Name: Submitters  Phone:

Submission number:

Submitters E-Mail:

POST Professional Certificate Application

Revised 7/15/2015

Additional Information or comments:

**** This Section is for POST Approval ONLY ****  Do NOT Enter in this Section ****

Certification Date:

Approved By:

POST ID#

Officer's Name

By electronically signing and submitting this form, you attest that the applicant meets the requirements for the
certificate applied for as set out in the Nevada Administrative Code that is referenced next to the certificate selected.
above. .                

Select the Professional Certificate and choose the applicant's qualifications for the certificate.            
    All officer's hours of POST training used to meet the requirements must be entered into the POST database before

submitting this application.  (use the POST Professional Training OR Annual Compliance Formatta form).

 Has an Intermediate Certificate and meets the following requirements:

 Meets the following requirements:

 Meets the following requirements:

 Has Advanced and Supervisor Certificates and meets the following:

 Has a Management Certificate and meets the following:

 Comments:

Date Achieved Education  Credit Hours

11598 Munson Gregory L

Intermediate (NAC 289.240)

Advanced (NAC 289.250)

Supervisor (NAC 289.255)

Management (NAC 289.260)

Executive (NAC 289.270) 6 yrs (1 Exec) exp., supervise 2 mgrs, head of agency/div./bureau, 200 hrs adv mgmt trng

Attached are PDF copies of the Executive letter signed by the
Sheriff, Org Chart, Desk Roster, Copy of official transcripts for

John Collins (702) 828-1964 j9322c@lvmpd.com

267690

  /  /    

  /  /    
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06:59AM Employee Profile

Munson, Gregory L.   (11598)

Certification

Date Status Cert #Certified Expires Probation

Professional: Management
1-04-2018 Active 1-04-2018

Professional: Supervisor
8-07-2014 Active 8-07-2014

Professional: Advanced
3-07-2007 Active 3-07-2007

Professional: Intermediate
3-07-2007 Active 3-07-2007

Basic: Category I
2-01-1999 Active 2-01-1999

Employment History

LV Metro PD Service: 25 Years 145 Days

Date: 1-26-1998 Action: Hired Status: Active

Assignment: Pos/Rank:
Level: Line Class:
Shift: :

Training

Course Title Date Hours Score Status

C0000001 Firearms Proficiency 1 12-31-2022 1.00 0.00 Passed
C0000002 Firearms Proficiency 2 12-31-2022 1.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 12-31-2022 0.01 0.00 Completed
C0000004 Less Lethal Weapon Proficiency 12-31-2022 0.01 0.00 Completed
C0000005 Use of Force Policy Review 12-31-2022 1.00 0.00 Passed
M0000359 Agency Continuing Education Training 12-31-2022 1.00 0.00 Passed

2022 Pass/Complete: 4.02

C0000001 Firearms Proficiency 1 12-31-2021 1.00 0.00 Passed
C0000002 Firearms Proficiency 2 12-31-2021 1.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 12-31-2021 0.01 0.00 Completed
C0000004 Less Lethal Weapon Proficiency 12-31-2021 1.00 0.00 Passed
C0000005 Use of Force Policy Review 12-31-2021 1.00 0.00 Passed
M0000359 Agency Continuing Education Training 12-31-2021 1.00 0.00 Passed

2021 Pass/Complete: 5.01

C0000002 Firearms Proficiency 2 12-31-2020 1.00 0.00 Passed
C0000001 Firearms Proficiency 1 12-31-2020 1.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 12-31-2020 1.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 12-31-2020 1.00 0.00 Passed
C0000005 Use of Force Policy Review 12-31-2020 1.00 0.00 Passed
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Munson, Gregory L.   (11598)

M0000359 Agency Continuing Education Training 12-31-2020 1.00 0.00 Passed

2020 Pass/Complete: 6.00

C0000002 Firearms Proficiency 2 12-01-2019 1.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 12-01-2019 1.00 0.00 Passed
M0000359 Agency Continuing Education Training 12-01-2019 1.00 0.00 Passed
C0000001 Firearms Proficiency 1 6-01-2019 1.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 6-01-2019 1.00 0.00 Passed
C0000005 Use of Force Policy Review 6-01-2019 1.00 0.00 Passed

2019 Pass/Complete: 6.00

C0000002 Firearms Proficiency 2 12-01-2018 1.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 12-01-2018 1.00 0.00 Passed
M0000359 Agency Continuing Education Training 12-01-2018 1.00 0.00 Passed
C0000001 Firearms Proficiency 1 6-01-2018 1.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 6-01-2018 1.00 0.00 Passed
C0000005 Use of Force Policy Review 6-01-2018 1.00 0.00 Passed

2018 Pass/Complete: 6.00

C0000001 Firearms Proficiency 1 12-31-2017 1.00 0.00 Passed
C0000002 Firearms Proficiency 2 12-31-2017 1.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 12-31-2017 1.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 12-31-2017 1.00 0.00 Passed
C0000005 Use of Force Policy Review 12-31-2017 1.00 0.00 Passed
M0000359 Agency Continuing Education Training 12-31-2017 1.00 0.00 Passed
P0000431 Management Module 2 12-21-2017 74.00 0.00 Passed
P0000432 Management Module 4 11-03-2017 40.00 0.00 Passed
P0000433 Management Module 5 9-07-2017 40.00 0.00 Passed
P0000292 Policy Formulation Independent Study Program 1-04-2017 6.00 0.00 Passed

2017 Pass/Complete: 166.00

M0000359 Agency Continuing Education Training 12-01-2016 1.00 0.00 Passed
C0000002 Firearms Proficiency 2 11-15-2016 1.00 0.00 Passed
C0000005 Use of Force Policy Review 11-01-2016 1.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 11-01-2016 1.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 8-01-2016 1.00 0.00 Passed
C0000001 Firearms Proficiency 1 6-01-2016 1.00 0.00 Passed
P2280002 SafeTALK (suicide alertness for everyone) 1-07-2016 3.00 0.00 Passed

2016 Pass/Complete: 9.00

M0000359 Agency Continuing Education Training 12-01-2015 1.00 15.00 Passed
C0000002 Firearms Proficiency 2 11-15-2015 1.00 15.00 Passed
C0000003 Arrest Control/ Defensive Tactics 11-01-2015 1.00 15.00 Passed
C0000005 Use of Force Policy Review 11-01-2015 1.00 15.00 Passed
C0000004 Less Lethal Weapon Proficiency 8-01-2015 1.00 15.00 Passed
P0000436 Management Module 1 7-22-2015 80.00 0.00 Passed
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Munson, Gregory L.   (11598)

C0000001 Firearms Proficiency 1 6-01-2015 1.00 15.00 Passed
P0760098 Basic Instructor Development 2-10-2015 40.00 0.00 Passed

2015 Pass/Complete: 126.00

M0000359 Agency Continuing Education Training 12-01-2014 1.00 0.00 Passed
C0000002 Firearms Proficiency 2 11-15-2014 1.00 0.00 Passed
C0000005 Use of Force Policy Review 11-01-2014 1.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 11-01-2014 1.00 0.00 Passed
P0761022 Dale Carnegie Skills For Success 8-27-2014 40.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 8-01-2014 1.00 0.00 Passed
P0000260 POST First-Line Supervisor Program 7-03-2014 80.00 0.00 Passed
C0000001 Firearms Proficiency 1 6-01-2014 1.00 0.00 Passed
P0760159 Carrying Firearms in Plainclothes 2-06-2014 6.00 0.00 Passed
P1470047 VALOR 1-30-2014 8.00 0.00 Passed
P0760173 Force Protection 1-18-2014 1.00 0.00 Passed

2014 Pass/Complete: 141.00

C0000002 Firearms Proficiency 2 12-01-2013 4.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 12-01-2013 8.00 0.00 Passed
M0000359 Agency Continuing Education Training 12-01-2013 131.00 0.00 Passed
C0000005 Use of Force Policy Review 11-01-2013 2.00 0.00 Passed
P0760837 Search Warrant Preparation and Execution 8-08-2013 16.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 8-01-2013 6.00 0.00 Passed
P0760093 Informant Management 7-11-2013 7.00 0.00 Passed
P0760161 CIT Recertification 6-27-2013 7.00 0.00 Passed
C0000001 Firearms Proficiency 1 6-01-2013 4.00 0.00 Passed

2013 Pass/Complete: 185.00

C0000002 Firearms Proficiency 2 12-01-2012 4.00 0.00 Passed
C0000003 Arrest Control/ Defensive Tactics 12-01-2012 8.00 0.00 Passed
M0000359 Agency Continuing Education Training 12-01-2012 124.00 0.00 Passed
P0760576 Internal Investigations 8-29-2012 4.00 0.00 Passed
P0760154 Preventing Police on Police Violence 8-13-2012 4.00 0.00 Passed
C0000004 Less Lethal Weapon Proficiency 8-01-2012 6.00 0.00 Passed
C0000005 Use of Force Policy Review 6-06-2012 2.00 0.00 Passed
P0760961 Use of Force - Policy Training 6-06-2012 4.00 0.00 Passed
C0000001 Firearms Proficiency 1 6-01-2012 4.00 0.00 Passed
P0760886 Supervisory Development Program Track III 5-18-2012 40.00 0.00 Passed
P0760876 Supervisory Development Program Track II 1-12-2012 32.00 0.00 Passed

2012 Pass/Complete: 232.00

P0760157 Conflict Resolution 11-16-2011 7.00 0.00 Passed
P0760470 Fall Motor Officer Skills and Tactics 11-07-2011 9.00 0.00 Passed
P0760878 Supervisory Development Program Track I 10-21-2011 35.00 0.00 Passed
P0760860 Spring Motor Officer Skills and Tactics 5-23-2011 9.00 0.00 Passed
P0760267 Basic Accident Investigation 2-18-2011 36.00 0.00 Passed
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P0760778 Police Motorcycle Techniques - Level 4 2-04-2011 160.00 0.00 Passed

2011 Pass/Complete: 256.00

P0760999 Combined Rifle and Optics Certification 11-13-2009 56.00 0.00 Passed
P0760063 K-9 Perimeters 7-22-2009 2.00 0.00 Passed
P0760361 Crisis Intervention Team Training 3-13-2009 36.00 0.00 Passed

2009 Pass/Complete: 94.00

P0760508 FTEP Initial Certification 8-01-2008 20.00 0.00 Passed

2008 Pass/Complete: 20.00

P0760694 Moser Group Operations Foffocers 7-23-2007 32.00 0.00 Passed

2007 Pass/Complete: 32.00

P0760056 Bicycle Patrol Certification 2-28-1999 40.00 0.00 Passed

1999 Pass/Complete: 40.00

B1440001 Las Vegas Metro Category I Academy 6-12-1998 855.00 0.00 Passed
S000001 Category I State Certification Examination 6-11-1998 2.00 90.10 Passed

1998 Pass/Complete: 857.00

Total Pass/Complete: 2,185.03

X



 
8.  PUBLIC COMMENTS 

 
The Commission may not take action on any matter considered under this item until the matter is 
specifically included on an agenda as an action item. 

 
 





 
9. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 

 
Schedule upcoming Commission Meeting  

 
 
 

10. DISCUSSION, PUBLIC COMMENT, AND FOR POSSIBLE ACTION. 
 

Adjournment. 
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